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Mr, Donald O, Mar 
Federal Bureau of 
Washington, B, C, 



Bear Mr, Morrell * 



FRC 

E 



June 8, 1936 



ell 

Investigation 



I am indeed impressed with the 
imagination and ingenuity you displayed in 
-- -- the folder pertaining 
FBI and oa taking this 
r end you * 



the preparation oj 
to a career in ih 
opportunity te cm 



It is obvious you hove given 
considerable thought and interest te this 
matter. The results, I feel, are excellent, 
and the pamphlet mil undoubtedly be of 
real value. It t* a pleasure to eommend 
you for a truly pfatsmorthy Job in this 
respect. 
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Sincerely yours, 

.Scovggi 

Mr. Mohr ( Personal Attention) 
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0. 



July 26, 2050 



HE! 



Mr. Donald C. Morrell 
Federal Bureau of Invest! 
Washington, D, C* 



ttlon 



Dear Mr* Morrell: 

flie Bureau has recently found it necessary to 
request the reai. gna.tloa. of a newly appointed %eeial Agent, 

I whom you katerviewed and favorably 
recommended for Bureau employment. After he entered on 
duty, this employee was found to speak in a low-pitched 
voice, enunciated poorly and was lacking in self-assurance. 
Ton apparently failed to Dote any of these undesirable 
characteristics at the time of your interview of the 
applicant and this reflects a lack of sufficient thoroughness 
on your part. 

Accordingly, yoA will be expected in the future to 
carry out your duties witf, greater care and consideration 
for the Bureau's best interests so that no further occasion 
will arise to call a matter of this nature to your attention. 

Tory truly yours, 

J. Edgar Hoofs? 

John Edgar Boo ver 
Director 
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CC: pr. ilphr (Personal Attention) 

Administrative Division Personnel 



Pile 







Dased on memo Mason to Tcilson dated 7-19-5S^GyG 
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Standard Form 47 

u.s. 5 .^“ r E c 6 oL.s SI o N PHYSICAWrNESS INQUIRY FOR MOTOR VEHICllKRATORS 



3fiapter M-2, P. P. M. 




t. LAST NAME— FIRST NAME— MIDDLE NAME 

mbfW&U- . 2>oy*C‘t> (U-MKs 



4. HOME ADDRESS ( Number , street or RFB, city or town, zone and State) 5. EMPLO 

4 K& ST(?tsr /foem, p&utfGrotf r, \/a- pet 



6. HAVE YOU EVER HAD OR HAVE YOU NOW {Place check at left of each item) 



3. TITLE OF POSITION 



-Spec/4^ /9<sc^r 



5. EMPLOYING AGENCY 




_ ^Poor vision in one or both eyes 
_^33ye disease 

_ ppor hearing* in one or both ears 
'piabetes 

'palpitation, chest pain or shortness of breath 
'ptfzziness or fainting spells 
'^Frequent or severe headaches 
_pKgh or low blood pressure 
Drug or narcotic habit 



7. IF YOUR ANSWER IS “YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 




8. (A) DO YOU WEAR GLASSES? 



isutiP DO YOU WEAR CONTACT LENSES? □ YES 



(C) DO YOU WEAR A HEARING AID? Q YES 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 






jrt i n. 






REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

0<fhere is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

CD On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

O Items checked on this form or otherwise^available do not warrant referral for medical examination because of 
* the following facts : ^ 



67 - WOT Rc,COR0£O 

7 JUL 5 1356 



SIGNATURE OF DESIGN ATED T OFFICrAEr 






7-J- 














TO BE FILLED IN BY REVIEWING OFFICIAL | TO BE FILLED IN BY OPERATOR - 



FD-289 (3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



NAME/dF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

fm&QBLS- . C. 






DIVISION AND SECTION ASSIGNED 



POSITION TITLE 






THIS IS TO CERTIFY THAT I PRESENTLY Sif^HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT 






PERMIT NUMBER 

xr 



PERMIT EXPIRES 

Oj f <i4J 



THIS IS AN UNRESTRICTED «frB'6SXfU*C&W PERMIT. (IF RESTRICTED, EXPLAIN BELOW} 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR^EhIcLE (GOVERNMENT OR PERSON- 
ALLY OWNED} APPROXIMATELY MILES. [JURING THIS TIME (A) I DCff HAVE £TI HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) 1 d 3 HAVE CSTTlAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. ' & <% ** -*■ J 

~ ph&xdu fa Sb f fU / F&a* f t 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



C. 






SIGNATURE OF OPERATOR 




THE PERSONNEL FILE OF THlSf EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARSi 



CONTINUOUS SAFE DRIVING RECORD 



□ - 



VOLVED IN TRAfO+'tT ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT TH LS^EMPLOYEE IS: 



rT~”UN)UALI FI ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHtCLES ON 
I OFFICIAL BUSINESS. 

I j N" T ,ALlFtED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
I ‘UAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



' JvL 3 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 






(SIGNATURE OF REVIEWING OFFICIAL) 
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Nlemormmum . 



t •' 

UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr • ji/o/ir 



i/. £. j?du>arcis 







DA*Bs 5/ 8^/5 6 
■ 

'}■ 

Vf 




Winterrowd 
Tele. Room 
Holloman 
Gandy 



The Director has approved printing 26,000 copies 
°f recruitment folder drawn up by the Administrative 
Division and the recommendation that Hereafter tne folder be 
used in recruiting and in supplementing^applicant correspondence. L/S 
Twenty-five thousand copies have been p rTntedl'anT a re partly to be 
distributed to trie various field offices as an aia in local recruit- 
ment and for U3e in career-day activities. In addition, one folder 
will be enclosed witn eacn new appointment letter and the jolder will 
also be used in supplementing applicant correspondence at ' tne Seat 
o.f Government and wij .1 be distributed to selected tours or" nigh 
scnool students at tne Seat of Government. 




In order 

folder from time to " 
'Aanayemen t 
ledger so . 
folder on 
Property 



'o r cue 



■ ime , 



leld to obtain a<.aitio'iul copies of tne 
■ will ,.e neoessar J\.r tne Property 
Section of tne administrative i.ivisiv> to open a stock 
nia t tne field , ana i'Vtf, can reorder supplies of tne 
ttock :i oom ieqa is i tion orm PD—2J.6. In tnis manner tne 
management Sect ion will be ault to >iaoe a supply on hand 
ue stock of tne field ana tne Seat of Government, 
be notijier of the existence oj tnis folder ana tne 
fact that a supply is to be furnisned eacn fiela office by separate 
cover by means c '' an ^ Letter. 

m:. 



and 

Tne 



replenish 
fielu will 



and 



« ,F '- r|Cr " < 

There are present S*>? 36,000 copies on nand 

: { e depleted tnrouyi distribution to trie field , 
Division, ana Records and Communications Division, 
it will be necessary to set up an additional stocks 
tnat additional requests from tne field can 
folder is attacned. 

S3 JUN 

PECO- i xiLNipi Id vXS Ot aDMJ 16 TRaT 1 vE Dl /ISluN: 



1. It is recommended tnat tne Property 
of the Administrative Division set up a stock ledge 
recruitment folder so tnat control of tnis item can 

7.~Zv A/ '$¥>1 



- / - —-*/ dj> 

tnis s to ck f 
the Administrative 
Therefore , 

an m f iand in order 
be filled, - 

wim 



t 




t ideation 
card on tne 
be re yulated. 



Enclosure s (2) 

| DOAf:jljA t i 
(4J • • 

I cc - :J. L. Edwards 
A. U. toman 








\ 





j> 9 It is partner recommended tnat tne property Management 
Unit order an additional 26 , 000 ccpies of tne J older so that control 
can be maintained currently « 




3 . 

notifying tne 



It is also re commanded t^ai ine attached one Letter 
field o*' t^is folaer in approved* 
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ADDENDUM: WST:lae 5/24/56 



SA D. C. Morrell was assigned the task of preparing the text for this 
recruitment folder. The rough idea for the format was discussed with Mr. George 
L. Cheesman of the Exhibit Section who thereafter was respondble for drawing up 
the folder in its final form. Mr. Kenneth A. Mann did the actual art work and made 
the layout on the folder. It is felt that this folder is outstanding and that all three 
of these employees did an excellent job in carrying out their part of this project. 

The folder will do the Bureau untold good through creating better understanding 
and interest on the part of the public regarding the advantages of a career in the Bures 



RECOMMENDATION: 



It is recommended that SA Morrell, Mr. Cheesman and Mr. Mann be 
commendecj by letter for their excellent work on this folder . 







t 





STANDARD FORM NO. 64 



$• f # 

Office Memorandum • united states government 



ro : Mr. Mohr 
from : H. L. Edward 



DATE: 10/18/56 



a/iv 



subject: DONALD C. MORRELL 
SA Supervisor 
Personnel Section 
Administrative Division 



SA Morrell has advised that 



Tolson — 
Nichols — 
Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons _ 

Rosen 

Tamm 



Nease 

Winterrowd — 
Tele. Room . 
Holloman — 



Gandy _ 




RECOMME NDATION: 

None. The foregoing is for information purposes. 




h 





FD-281a (Rev. 2-20-56) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have receiveithe following Government property for official use: 



INSPECTOR'S MANUAL # 5, / 
(issued 8-15*56) 

1ETURNHD W | 

INSPECTOR'S ilAL # Til) 



3-M 



The Gwenmeirt-prop^ acknowledge 

is charged to you and you are responsible 1 for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 



Very truly yours, 

i ,tf!t 



Donald C, 





T l' i n I I T UB 



/P ^eAsurei^Ats’ahd other findings 



g4£ \<f§EOR EYES *- | -55.. BUILD: 

Blue 



( Arm at heart level ) 



SLENDER MEDIUM HEAVY OBESE 

n a □ □ 



sys. 112 



DIAS. 70 



59. DISTANT VISION 



RIGHT 20/ 20 CORR. TO 20/ 



LEFT 20/ 20 CORR. TO 20/ 

62. HETEROPHO RI A: 

( Specify distance ) ES° 



63. ACCOMMODATION 
RIGHT LEFT 



66. FIELD OF VISION 



70. HEARING 

RIGHT WV ‘/IS SV /15 

15 15 

LEFT WV /15SV /!5 




REFRACTION 



S. CX 



S. CX 



AFTER EXERCISE I 2 MIN. AFTER I RECUMBENT I AFTER STANDING 

3 MIN. 



0*O2M CORR. TO 



I 0.62H CORR. TO 
' Prism conv. pc 



64. COLOR VISION (Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

. 1 , . A, ( T “‘ ““d ani «««) 



ACC 1940 lC/18 



67. NIGHT VISION (Test used and score) 68. RED LENS 




69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

48. Early repolarization. Within normal limits. No significant change. 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 

OD IS 

□ ,snot quauf,edfdr strenuous physical exertion anl use of firearms. 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY itEM NUMBER 



PHYSICAL PROFILE 



p 


u 


L 


H 


E 













PHYSICAL CATEGORY 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

a. R. JQHKJ'TON, GAFT. 1C, USN 



50. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 

/s/ G. R. Johnston 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 

/s/ J. B. Ferris 




OVERNMENT PRINTING OFFICE : 1953 — 0-2434 1 3 16- G22S8-1 



















































ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 



71 (Item 71; audiometer examinations; 
should be afforded whenever possible.) 



Item 48; the electrocardiogram; is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 



which) 



Examinee qualified for strenuous physical exertion. (Designate 

( is or is not) 



FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 



/Vo 



If answer is "yes" please specify. 



IT IS ESSENTIAL THAT ALL STATEMENTS IN IT RMS Sfl. fil . 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



((Signature of Medical Examiner) 

OCT 19 1956 

(Date) 
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fHRu 

date . 



Mr 



SSIFICATIOH 
jjtOHATIC DECL. 
11 - 04-2011 ■ ! 



THORITY DERIVED FRO! 
ASSIFICATI OH GUID E 



"0 



January 28, 1057 



Mr* Donald €• Morrell 
Federal Bureau of investigation 
Washington, D. C. 



Dear Mr. Morrell: 



I certainly was gratified to leant of die 
extraordinary accomplishments realized in the re- 
cruitment of clericajl employees for the Seat of Gov* 
eminent during recent months. 




Toll 
Nichols 
Boardman 
Belmont 
Mohr — 



Parsons . 
Rosen — 
Tamm — 



Trotter 

Nease , 

WinWrowd — 
Tele. Boom — 
Holloman — 
Gandy — 




The malor contribution made by you 
toward the success of this program Is indeed worthy— 
of special recognition particularly In view of the many 
obstacles which necessarily had to be overcome in ~ 
realizing the obiectijire. You should Indeed be proud-; 
of your splendid performance which most assuredly 
is deserving of commendation* 

67-*- iJtQbl 
Sincerely yours, 

) > J. Edgar Hooker 

C: Mr. Mohr (Personal Attention) 
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CRDrjs, 

67-421042 
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Addendum WST;lae 



t<r i 

fr 



sssa*#^’. 



|f, C* 



f>" i 



rds to Mohr 1/22/57 EJIrklm & 
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FD-185 (Rev. 12-13-56) 

... ~ k 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




t? 



0 



Name of Employee:. 



DONALD C. MORRELL 



Personnel Section, 

Applicant Recruitment Unit 

(Section, Unit) 

official Position Ti.i. . Spe° laJ Agent Supervisor 



Where AssiorWr Administrative 

(Division) 



Rating Period: from . 



4/1/56 



. to. 



3/31/57 



ADJECTIVE RATTNC* 


EXCELLENT 


Employee’s 

Initials 




Outstanding, Excellent, Satisfactory, Unsatisfactory 


path. 




TYPE OF REPORT 



KO 



\ P!-; 

* - > J 1 ,v 






( X) Official 

(X) Annj^feoiJO^r 






( ) fte@ay.lV l - *• 

( ) Transfer ^ 

( ) Separation from *Serviae^ 




V 




NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTEP THE WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 



FD^a (Rev. 12-13-56) 



PWFORMANCE RATING 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee DONALD C« IVtORRELL 



Title Special Agent Supervisor 

Rating Period: from 4/1/56 to 3/31/57 



RATING GUIDE AND CHECK-LIST 

Note: Qnly those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: 

— £ — Outstanding (exceeding excellent and deserving of special commendation). 

c. Excellent. 

1 L — Satisfactory (good or very good). 

— — — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. 

2. "Excellent,” "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



-t- (9) 
-£-( 10 ) 
-f-(ll) 

_ T C\9\ 



jg-CU) 
— — ( 15 ) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

— (a) Internal security cases 

(b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 

Physical surveillance ability. 



(17) Firearms ability. 

-jZ— (18) Development of informants and sources of information. 

..T (19) Reporting ability: 

Q— (a) Investigative reports 

(b) Summary reports 

^ (c) Memos, letters, wires 

(Consider:_i_conciseness;_±Lclarity;_ilorganization; 

4 l- thoroughness; . accuracy; f". adequacy and perti- 
nency of leads; administrative detail.) 

-Q (20) Performance as a witness. 

—— (21) Executive ability: 

— gL (a) Leadership 
— (b) Ability to handle personnel 
— (c) Planning 
— (d) Making decisions 

(e) Assignment of work 

gL (f) Training subordinates 

^ (g) Devising procedures 

— -g. (h) Emotional stability 

(i) Promoting high morale 

-- & - (j) Getting results 

^ (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 



7Z . (24) Ability to work under pressure. 

y (25) Miscellaneous. Specify and rate: 

— ^ L Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

r, Arralicant Recruitment Unit 






B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



C. (1) Is employee available for general assignment wherever needs of service require? YCS(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require?. Jfesif answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 

during such period? (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? rx l Yes \ — I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 




PART I, GENERAL COMMENTS 



SA Morrell presents an excellent personal appearance, possesses a 
pleasant personality and gets along well with fellow employees and others with 
whom he comes in contact. He is intelligent, exercises good judgment, and 
possesses the ability to analyze a given problem and arrive at the proper con- 
clusion. He is completely familiar with the Bureau's policies and procedures, 
particularly with regard to Bureau applicant matters and other matters super- 
vised by him in the past. 

During the entire rating period he has served in the Applicant Recruit- 
ment Unit. His duties have consisted primarily of all phases of the processing 
of Bureau applicants, the handling of maintenance employees, Clerk- Agent ratio, 
applicant correspondence and other related duties. He has been able to compre- 
hend the many ramifications of Bureau applicant matters in a minimum period of 
time and is presently well versed in all of his duties. His attitude has been com- 
mendable during the entire rating period as reflected by his willingness to carry 
his equitable share of the work load and to voluntarily utilize his personal time 
when the work load of the unit warranted such action. He is able to handle a 
tremendous volume of mail with unusual accuracy and he works extremely well 
under pressure. He assumes responsibility without hesitation and is constantly on 
the lookout for better ways of handling the work of the unit. He has been responsi- 
ble for streamlining some of the procedures regarding Bureau applicant matters. 

He possesses an alert mind and he is most willing and aggressive. He can be 
depended upon to put forth his best effort in connection with any assignment afforded 
him. 



He is highly regarded by clerical personnel working under his supervision 
and he is able to obtain from them maximum production. He is a real asset to the 
unit and has performed in a satisfactory manner in the absence of the Unit Chief. 

During the rating period, he was commended for his imagination and in- 
genuity in the preparation of a folder entitled, "Facts About a Career in the FBI. " 
He was also commended for his contribution in connection with an intensive appli- 
cant recruitment program conducted by the Bureau during the Fall of 1956. 

PART H, SPECIFIC COMMENTS 
I. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 



Not Applicable 




II. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE 



He is a qualified Inspector's Aide but did not serve on any inspection during 
the rating period. 



HI. PARTICIPATION IN INFORMANT PROGRAM 
Not Applicable 

IV. TESTIFYING EXPERIENCE AND ABILITY 

He has had substantial testifying experience while assigned to the field but 
has had no opportunity to testify during the rating period. 

V. DISCIPLINARY ACTION 

On 7/26/56 SA Morrell was censured for favorably recommending a Special 
Agent applicant who, upon entry on duty at the Bureau, was found to be lacking 
in self-assurance and to possess other qualities not desirable in a Special Agent. 
His interview of this applicant was not considered sufficiently thorough. 

VI. ACCOUNTING INFORMATION 

Not Applicable 

Vn. POLICE INSTRUCTION^ 

Not Applicable 
VHL SOUND TRAINING 
Not Applicable 

IX. POTENTIALITY FOR AND INTEREST IN ADMINISTRATIVE ADVANCEMENT 



/SA Morrell is considered fully qualified at the present time to fill the position 
of Assistant Special Agent in Charge in a small or medium sized office. He 
is also considered qualified to assume greater responsibilities at the Seat of 
Government. He is interested in and. is completely available for administrative 
advancement. His attitude, loyalty and capability are such that he should be 
able to creditably fill any administrative position for which he might be selected. 



1. Agency and organizational designations 




PJJ., W r, W, of Mice 




5. Employee's name [and social security account number when appropriate] 

i, m c. s&m s« 





PAY ROLL CHANGE DATA 




(Signature or oilier authentication) 



I?. LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

Period(s): 

El No excess LWOP. Idol excess LWOP - 



STANDARD FORM NO. 1126d-Revised 
Form prescribed by Comp. Gen., U.S. 

Nov. 8, 1950, General Regulations No. 102 



(Check applicable box in case of excess LWOPj 
J In pay status at end of waiting period. 

J In LWOP status al end of waiting period. , 
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Office Memorandum • united states government 



nou 



Mr. Mohr 
H. L. Edwards 
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DATE: 1/22/5? 






Telsse _ 
Nickels ■ 



.usjBcr: BlIREAUAPPI^TPRO^ ^ f ^ 

You will racall tSit'chiring the faU months we had a critical short- 

age of clerical employees at the Seat of Government (SOG) which necessitated 
an intensive Applicant Recruitment Program. During the early PJ^tof 2 ^“— I 

November, 1956, we were almost 400 clerical employees short at the SOG. ^ 

- A tabulation which has just been made in the Applicant Recru^ent Unit , . ^ 
reflects that during the period from October 1, 1956, through January , * . 

887 new clerical employees enter on duty at the SOG. This figure is br n by 

months as follows: 



Month 



Clerical EOD's 
at SOG 



October JJJ 

November 2J 

December f*® 

January ( through 1/16/57) 300 

Total 887 

In addition to the abovef^as of today, we have 96 clerical appoin toei^ out- 
standing for the^SCN^for the class scheduled to report on 1/28/57. LSlfli 

o^Utudtog apartments tor the rSmainderWJanuary it is app arent thrtnew de r to rt 
employees entering on drty at the SOG during the period from Ortoher 
jmjJarySl, 1*57, will tital almost 1000. B is significant to note that 46 8, or g ged 
matNyl/i at these, entered on duty during the mouths o£ November monam 

desptte the ftpt that it is extremely difficult to obtain new employees .<toing ttos e jP<y 
in view <g the holiday season and toe reluctance of new employ ees to lea ve ^leir homes 

at that time of the year. f\ ~~ Q (a SClP- 



^ ' V v* 

ACthe present&me, all clerical needs atj 
expected that outstaadU* hfo^ntgaenti, plus clericj 
cessed, will be sumciM to nil future needs for th£ 



i vQl’jUr ^ vj 

BECOMWIPATIOH: at r-J1 & 

Nbne? iib#^dfor information purposes. 



St • 

io jam 

f.t Al bUUAt* i» _ 



Litis 

pro- 



EJUclm 

<4) I O** 

Use - M*. i 



yt- 



SEE ADDENDUM PAGE 2 
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ADDENDUM: WSTtlae 1/23/57 

The recruiting drive that was put on last fall was undoubtedly one of the most 
intensive in the Bureau's history. I do not believe that there has been any peri od at that — 
time of vear when we have hired so many clerical employees in 3 1/2 months. |_ 

— — r ~ . . . «. a i r 



f ceu fuivu n v- uh.tv — j * ^ , ■ if 

the clerical supervisor of the Applicant Briefing Unit, has received an incentive 
award Tor her efforts in connection with this drive and several of the clerical employees 
of this unit have been commended by letter. 



Actually, the tremendous momentum generated in this drive and the excellent 
results achieved were due in no srimll measure to the enthusiastic, determined and per- 
sistent manner in which SA EverettAIngram followed the field almost on an, hourly basis in 
getting the drive rolling. The* instructions which he issued were phrased in such a manner 
ft* to leave no doubt that the Bureau expected results and I feel that he did an outstanding 
in this drive for which he should be commended. Likewise, SAs Donald JMorrell, 
.UCharSSunsinger and William EALeishear, in assisting SA Ingram handle a tremendous 
j[ veUumemdk paper in a short period, aevoted themselves wholeheartedly to the recruiting 
effort, spending a great deal of their own time on we deends in getting cases ready for 
appointment in a splendid manner and certainly deserve a great deal of the credit for the 
tremendous success of this drive. Mr. Leishear, in addition, interviewed a large num 
of applicants who applied at the Seat of Government and handled this abnormally large 
volume of interviews in addition to assisting SAs Morrell and Ingram in reviewing briefs 
and h andling the other paper work necessary to getting out appointments. 

Likewise, SA James^dams, who is directly responsible for die unit which 
prepares the actual appointment letters, did a splendid job in organizing the work in that 
unit so that appointments went out with incredible speed. SA Adams personally reviewe 
and initialed almost every appointment that went out and I feel that he did an outstanding 
job in getting the volume of appointments out in an extremely short period of time and also 
in keeping up the morale of the girls in his unit and keeping them gqing at top speed so that 
we got maximum results from them. Several of the girls in his unit received letters of 
commendation for their efforts and I feel that SA Adams is likewise entitled to a letter of 
commendation for his part in this succesfful drive. There are no clerical employees in 
either Adams' or Ingram's units who merit commendation, aside from these already 
commended. 



I RECOMMENDATION: 

That SAs Ingram, Morrell Leishear, Hansinger and. Adams be commended 
by letter for their splendid efforts which resulted in the success of this intensive recruit^ 
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August 13, 295? 



PSS&OSAt 



i% Zonal* C. ^(orrell 
Federal Bureau of Investigation 

Washington , D. C . 




Bear Mr. Morrells 

On this daedal occasion of your Tenth Anni- 
versary with the Federal Bureau of Investigation today, 
it is extremely Pleasant to extend my mm congratula- 
tions and present the enclosed Ten-Iear Service hoard 

«£ey. I 

It is indeed encouraging to observe the 
epirit of loyalty and the devotion to duty which 
pervade the work performance of our mny faithful 
employees such as you. It ts evident that each 
ennloyee is aware gf the tact that his assignment 
is essential to the or oner discharge of the Bureau's 
responsibilities, j Tour own record during your years 
of service proves how effectively you have contributed 
to our acoostvl tefmbnts, and I want you to know how 
appreciative I am. 

j 30 C^- 

I hone tfyat through your continued aWao sta- 
tion with the Bureau I shall he able to present 
additional Service] Awards to you upon subsegmdt 
anniversaries . jj ,7. cn 

With best wishes. 




r-u 



Enclosure 

0C- BriJ^hr (mc). 
WSHipab 

(4) 67-42104$ 




Sincerely, 



TT! 

CD | 0 

30 3! 

O 

o cn 
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FD-281a (Rev, 2-20-56) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 



Manual of Rules and Regulations 



READ 



The Government property which you hereby ^acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ONlT OR MUTILATE IT IN 
ANY’WAY. ! ' ! 



Very truly yours, 



Donald 0, Morrell, SA 



i 





FD-253 (11-22-54) 




In Reply, Please Refer to 
File No. 



i ■ ' * 

UNITEDWATES department of jcsticP 

FEDERAL BUREAU OF INVESTIGATION 



mi 



WASHINGTON 25, D. G. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK -HMXXKM) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner, 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur, The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name Elizabeth H. Morrell 



Relationship ffiiffl 



Addres s, 1813 14th Street North, Arlington, Virginia 




SP 



M e May 1 19S 7 



The following person is designated as my beneficia^mder4he ,Chas. S. Ros^ Fund providing $1500 



death benefit to beneficiary of agents killed in the ling 

Name Elizabeth H. Morrell 



Address 4813 14th Street North. 









nlati^hi^ji SI 
an, Vifeinia^^ 



t > 



Date May 15. 1957 



Standard Form 88 
(Rev, Aug. 1950) 
Prqwulgat^by 
Bureau 'of'tiIeBudget 
Circular A -24 



PORT OF MEDICAL EXAMINATION 



1. LAST NAME— FH&t NAME— MIDDLE NAME 

(Type or print) I 

1 /MORRELL. Donald Clark 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 



2. GRADE AND COMPONENT OR POSITION 

SA * FBI 



S. PURPOSE OP EXAMINATION 



3. IDENTIFICATION NO. 




__ M White 



12. DATE OF BIRTH 

6/13/18 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



ANNUAL 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY*. TOTAL 



LAST SIX MONTHS 



ABNOR- 

MAL 


(Check each item m appropriate col- 
umn: enter **N. E if not evaluated) 




18. HEAD, FACE. NECK. AND SCALP 




19. NQSE 




20. SINUSES 




21. MOUTH AND THROAT 




?? Fine ocMPnAl d«l. & «**• eanats) {Auditory 

LARS GENERAL aci ttiv under items 70and71 ) 




S3, drums (Perforation) 




?A pycc opNFPftt {Visual acuity and refraction 

44. EYES— GENERAL undcr itcm3 69f ^ and 61) 




25. OPHTHALMOSCOPIC 




26. PUPILS (Equality and reaction) 




27. OCULAR MOTILITY 




28. LUNGS AND CHEST ( Include breasts) 




29. HEART (Thrust, 'size, rhythm, sounds) 




30. VASCULAR SYSTEM ( Varicosities, etc.) 




31. ABDOMEN AND VISCERA (Include hernia) 








33. ENDOCRINE SYSTEM 




34. G-U SYSTEM 




35. UPPER EXTREMITIES rana * ° f 




3$. FEET 




37. LOWER EXTREMITIES | $ZZ‘/£Lofv,M 




38. SPINE, OTHER MUSCULOSKELETAL 




30. IDENTIFYING BODY MARKS, SCARS. TATTOOS 




40. SKIN. LYMPHATICS 




41. NEUROLOGIC lEouili&rium tests under item 7£) 




42. PSYCHIATRIC {Specify any personality deviation) 


?s only 


(Check how done) 




43. PELVIC CH VAGINAL D RECTAL 



NOTES. — Describe every abnormality in detail. {Enter pertinent item number /be/ore each 
comment: continue in item 73 end use additional sheets if necessary.) _____ 



Slight redness pharynx 



'H c ± 



(Continue in 



44. DENTAL ( Place appropriate symbols above or below number of upper and lower teeth, respectively) 



o .—Restorable teeth 
/. — Nomestorable teeth 



X . — Missing teeth 
XXX . — Replaced by dentures 



, respectively) f 

8) .— Fixed btidge# bradtiR) to- V f 



REMARKS AND 'ADDITION XC 'DENTAL * DEF£CTS~AN D~~ 
DISEASES 




45. URINALYSIS: SP. GR. 



ALBUMIN SUGAR. MICROSCOPIC 

Neg Neg Neg 

48. EKG 49. BLOOD TYF 



49. BLOOD TYPE AND RH 
FACTOR VQ 



LABORATORY FINDINGS 



46. CHEST X-RAY (Place, date, film number, result) 

Negative 050638 



50. OTHER TESTS 



47. SEROLOGY (Specify test used and result) 



yu it 


































* / MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 


67 




52, WEIGHT 
168 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Blue 


55. 


BUILD: 

SLENDER 

D 


MEDIUM HEAVY OBESE 
□ □ □ 


56. TEMP. 


57. BLOOD PRESSURE (Atm at heart level) 


| 58. PULSE (virm at heart level) 


SITTING 


SYS. 


13k 




RECUM- 


SYS. 




SYS. 


SITTING 


AFTER EXERCISE 


| 2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 




K 




BENT 


DIAS. 




DIAS. 


72 
















59. 




DISTANT VISION 




60. 




REFRACTION 






I 61. 






NEAR VISION 






RIGHT 20/ 20 




CORR. TO 20/ 




BY 




S. 


CX 


R | 


0.62M 


CORR. TO 


BY 


LEFT 20/ 


20 




CORR. TO 20/ 




BY 




& 


cx 


I 


□ 


0.62M 


CORR. TO 


BY 



62. HETEROPHORIA: 

{Specify distance) ES° EX c r. H. L. H. PRISM DIV. PRISM CONV, PC PD 



63. ACCOMMODATION 
RIGHT LEFT 


64. COLOR VISION ( Test used and result) 

AOC 19U6 18/18 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


| 71. AUDIOMETER | 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV . '/IS SV /15 

LEFT WV ^ /I5SV /1 5 




250 

£56 


500 

Sit 




W3M 


HM 


§! 


8000 

819 £ 




RIGHT 






MI 




|||| 








LEFT 



















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary ) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

21. Chr. Nose -pharyngitis 1. Nose drops g&l 

2. Sulfa T8 2h on tongue 

3. Benadsy and ephdrin 

ac&hs ac 




Government printing office : 1953 — 0-24341 3 ie- G 22 & 8- 1 

















































ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 



FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of examinee: 
(Type or print) 






Last 



First 



Middle 



The following portions of the attached examination report form need not be 
completed: 



2 


67 


3 


68 


11 


69 


14 


71 


17 




62 




65 


72 



(Item 71, audiometer examinations, 
should be afforded whenever possible.) 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 



If the examinee is an applicant, the Chest X-ray and blood type arid Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 

defensive t actic s and dangejarus assignments which might entail the practical use of 
firearms? I I Yes LjE3 No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I [ Yes CEl5o 



If answer is "yes" please specify. 



IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




_ 

(Signa i ^re of Medical Examiner) 




S£P 25 1957 

(Date) 




JUNE | MAY | APRIL f MAF ICH | FEBRUARY { JANUARY I MONTH 



Morrell, huU tf. 



6 ill 9-3 "5S 



Standard Form No. 1137 
General Regulations No. 102 



FIRST NAME AND INITIAL I IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE AGENCY | CALENDAR YEAR 



‘ LEAVE RECORD « «« 



TAKEN HRS. Taken HRS, 3 IS* I ™ HRS. ™ HRS. 



ABSENCE WITHOUT PAY 
W— AWL— SUSPENDED 



Accr.12 



IBB1HB 



COMPENSATORY TIME RECORD 



PERIOD WORKED TAKEN 






























































LASTIMUE FUST IIAME ABD INITIAL 

Morrell, Mali C,, 8. 





















































Lti 




BH 




UST NAME FIRST NAME AND INITIAL 


IDENTIFICATION NO. 


TYPEOF APPOINTMENT 


EOD DATE 


AGENCY 



General Regulations No. 102 






LEAVE RECORD/* 



Jure 28, Mi 




LAST NAME • FIRST NAME AND INITIAL 

Morrell. Donald C,, SA 



ncr 




















































* 

If 

f 1 


t 






LAST NAME -FIRST NAME AND INITIAL 

CU*- 


IDENTIFICATION NO. 


TYPE OF APPOINTMENT 


EOD DATE 



General Regulations No. 102 



ANNUAL 



t * 9 n& men hr * 







LEAVE RECORD 



Taken ^ taken 

RS. I TOTAL 



6P0 1H899M 



ABSENCE WITHOUT PAY 

W-AWL-SISPENDED ' M u . linp 
| PAY HOURS HOURS g 

DATE TYPE I HRS.I TOtAli PEi! ® WORKED TAKEN 



COMPENSATORY TIME RECORD 



YEARLY SUMMARY (HOURS) 



•Item 



BAL FORWARDED piT# \3$ 






USIMIIE 

Si. ii< 



FIRST NAME AKD liUTlAL IDEHTIFICATIOH (to. | TYEEOFAFFOimHEHT 

,, Donald C. 




































































last NAME, I 

‘Sfepdard Form No, 1137 
Genoa] Regulations No. 102 



LEAVE RECORD 









wh 



iiben,, Ui ii 



ABSENCE W1TH0UTPAY 
W-AWWUSPENDED 



COMPENSATORYTIMERECORD 


PAY 

PERIOD 


HOURS 

WORKED 


Hours 

Taken 


BAL 







CALENDAR YEAR 

1950 






























































ACC.^ANN. 



Accrued Ann. 











No. of days . 
Annual lost . 
Sick lost 



ANNUAL 



As of 1-1 -45_ 



Current Acc._ 
Total 



Leave lost . 



Total taken 



Balance 1-1-46 , 



(amt. !ost)_ 






As of !-l~45_ 



Current Acc, 



Leave lost 

Balance _ 




Accrued Sick 



mwmm 



I 



DAY jan FEB MAR APR MAY JUNE DAY JULY AUG SEPT OCT NOV DEC DAY 

OF OF 1 | 1 1 1 1 OF 

HO. D H D H D H D H D H D H M0 . D | H j D | H D | H D|H D|H d|h mo . 

~l~~ ======== "" 





Calendar Year 1948 






LWOP SUSP. 




No. of days . 
Annual lost . 
Sick lost 



ANNUAL 



As of 1-1-48 _ 
Current Acc-_ 
Total 



Leave lost. 



Total taken_ 



Balance I -I -4 



(amt. lost) 




As of 1-1-48 . 



Current Acc. _ 
Total 



Leave lost . 



Total taken 

Balance 1-1-49 



employee Morrell, Donald C. E0D 8-18-47 













































MOBBELL m CLARK 



2. OFFICE OF ASSIGNMENT ^ WASHINGTON FIELD 

NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN, BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10, IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IN THE *15 YEARS OR OVER" BOX IN THE 
"TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE, yAND SjGHIH^THE FORM. DO NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. A .* ti P*/ l fp 



, TOTAL 
SRAL SERVICE 



(CHECK ONE, PER .ITEM II) 

LESS 3 YRS. BUT 15 V 

THAN LESS THAN OF 

3 YRS. 15 YRS. OVt 



f (AS OF CLOSE OF BUSIHESS OH JAHUAftY 6, 1952 
DATE YOU WILL REACH NEXT CATEGORY: ~ 



_ ^PRSVIOUS CIVILIAN 
S GOVERNMENT SERVICE 
(GIVE-COMPLETE NAME OF AGENCY 
AND BRANCH) 



DATE EOD 





DATE SEPARATED 



TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY 





A TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

' (ADD ALL TIME LISTED UNOER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12,- GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVED) 




, k ■ ** 

II" 2%5 

/^TOTALS 

ITEMS A 6,8 \ 

9, 10, and II 



5, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 

MONTHS AND DAYS SERVED) 



STATUS AT TIME r\ 
OF ENTRANCE ON W 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



g PRESENT FBI 
SERVICE 

(IF REINSTATED, LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3) 



ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 




LATEST EOD ' 
DATE 

8 18 47 I 



MONTH DAY YEAR 



RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER 'ARMED FORCES 






TOTAL SERVICE SINCE 
LAST EOD DATE 



HOS. I DAYS 



CARRY THIS FIGURE 
LN COLUMN ON RIGHT 



9 FEDERAL SERVICE TIME - GROSS TOTAL 

* (ADD ITEMS 4, 6, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12— GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED.) 



IQ LEAVE WITHOUT PAY (EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 



II. FEDERAL SERVICE TIME-NET TOTAL i 

(SUBTRACT ITEM 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE TIM&^ 




j "pCTRTIlWSi Tli f A^®\^NSSMSoN ll CO 

i ( knowled® AgijME,. my 



COMPLETE AND CORRECT TO THE BEST OF MY 



"1-6-52 



C. hayMjf/ 



(WRITTEN SIGNATURE) 





































Mr . Mohr 



Copy 68 
9/3/57 



To: 



From: 
Subject : 



H. L. Edwards 

BUREAU CLERICAL APPLICANT PROGRAM 





//- 



There is set out below a tabulation of the number of clerical 
employees who entered on duty at the Seat of Government during the 
period from June 1, 1957 > through August 31 > 1957. 

Clerical EOD's at 

Month Seat of Government 



June 352 

July 378 

August 242 

TOTAL 972" 

The above figures reflect that we were successful in obtain- 
ing almost one thousand new clerical employees during the summer 
months. During the same period* a total of 523 clerical employees at 
the Seat of Government resigned* which left us a net gain of 449 
clerical employees during this period. 

We have no shortage of clerical employees at the Seat of 
Government at this time* and we expect the quota which have been set 
for 32 field offices to supply us with a sufficient number of clerical 
employees to meet our needs in the months ahead. These quotas have 
been designed to account for 160 new employees each month which will 
be sufficient to offset resignations* transfers* retirements* etc. 

RECOMMENDATIONS: 



None. The above has been submitted for informational purposes. 
Mr. Ingram* agent supervisor, and the clerical employees of applicant 
Recruiting Section did a fine job. Recommend letter of commendation to 
Ingram and through him employees under his supervision, JPM. OK Hoover. 
Letter of commendation 9-10-57 CRD:jad. 




(4) 



cc - Mr. Adams 

Mrs . Jacobs 



t 




4 SEP 30 **7 



b6 

b7C 



ORIGINAL FILED IN 67-0-9925 





September 10, 1957 



personal Attention 






Mr. Kverett J. Ingram 
Federal Bureau of Investigation 
Washington, D* C. 



Dear Mr* Ingram: 

I was certainly pleased to learn of the 
success realized in recruiting clerical employees for the 
Seat of Government during the last three months and know 
this fine accomplishment was due to the splendid efforts of 
you and the other employees in the Applicant Recruitment 
Unit* 



The necessity for maintaining on our rolls at 
all times a sufficient number of employees to effectively 
discharge all of our heavy responsibilities cannot be over- 
emphasized* The excellent results of our recruiting efforts 
attest to the awareness of the employees in your unit of these 
responsibilities and clearly reflect a determination to perform 
their duties to the very best of their ability. I am indeed 
grateful for this exemplary performance and wish to commend you, 
and through you, the employees in the unit who helped make this 
accomplishment possible. b6 

b7C 



Sincerely yours, 

CC: Mr, Mohr (Personal Attention) 
CRD:jad 

( 2 °) ^ , 

CC; f Pprsnnriel files nfo MDonald C. Morrell 

Lvle D. Hunzeker 





STANDARD FORM NO. 64 



£ # 

Office Memorandum • • united states government 



TO 



FROM 



Mr. Mohr 
H. L. Edwards! 

(\ 



fas 



SUBJECT: DONALD C.(mORRELL 

SA Supervisor 
Administrative Division 
Personnel Matter 




™ s is to advise that SA Morrell has received an invitation to attend a 
estimonial dinner honoring W. Sterling Cole, Director of the International Atomic Energy 
Agency, and William P. Rogers, Attorney General of the United States. This dinner 
is to be given on Friday, 11/22/57, at the. Cosmos Club and is sponsored by the 
Colgate University Alumni Club of Greater Washington. Invitations are being limited to 
i 70 persons. Both Mr. Cole and Mr. Rogers are graduates of Colgate University, as 
1 Morrell, and although he does not know either of the two individuals personallv, 

• he intends to accept the invitation. 

ACTION: 



Unless advised to the contrary, SA Morrell will accept the invitation and 
attend the dinner for Mr. Cole and Mr. Rogers on 11/22/57. 



DCMrklf / > 
(3) i>f' 

1 - Mr. Nease 




Zfe-m 

/ 





H. L. Edwards 



Everett J. Ingram 

Special Agent Supervisor, Personnel Section 
Administrative Division 
EOD 7-6-42 
GS 14, $10,750 

Non- Veteran - Not On Probation 
Donald C. Morrell 

Special Agent Supervisor, Personnel Section 

Administrative Division 

EOD 8-18-47 

GS 13, $9,420 

Veteran - Not in Reserve 

Not on Probation 



In view of the vacancy in the position of Assistant Personnel Officer, 

GS 15, created by the reassignment of Special Agent Supervisor W. S. Tavel to your front 
office to replace Mr, Clayton who was transferred to the vacancy in Mr. Tolson’s Office 
occasioned by Mr. Nease’s promotion, I am recommending the approval of Special Agent 
Supervisor Everett J. Ingram for a 89-day trial assignment to this position. Should this 
be approved, I am also recommending the designation on 80-day trial assignment of Special 
Agent Supervisor Donald C. Morrell as Unit Chief of the Applicant Recruitment Unit 
which position would bo vacated by Mr. Ingram’s promotion. 

1. Justification re Special Agent Supervisor Ingram 

Mr. Ingram is currently the most deserving and best qualified agent 
supervisor in the Personnel Section for the vacancy of Assistant Section Chief. He has 
more than 15 years of service in the Bureau as an agent and has been in the Administra- 
tive Division since 2-26-51. During his assignment in the Administrative Division he 
has held responsible supervisory assignments in practically every phase of the section s 
work and as reflected in his performance ratings and other memoranda in his file, has 
done a creditable job which has contributed much to the strength of the Bureau’s personnel 
program. His last assignment as Unit Chief of the Applicant Recruitment Unit which he 
has held for approximately two years proved his ability to successfully meet heavy 
challenges because this was tie period when applicant recruitment was increasingly eompeti 
tive particularly the obtaining of clerical personnel for Washington, 

HLEtMAH ~ 

(3) SEE ADDENDUM OF H._ h. EDY/ARD3 on pagfe 3. 

_1'~ Personnel file, Donald C. Morrell - ' j 

Enclosures (2) . — - ' 



I 



I 



He lias be-en commended by the Director in two letters this year (Janu- 
ary 28, 1957 and September 10, 1957) because of his successful leadership of the unit in 
meeting this challenge. 

Mr, Ingram was interviewed by the Director in connection with his promo- 
tion to GS 14, 5-25-54, and the Director was favorably impressed, Mr. Ingram has 
consistently been interested in, available for and certified for long-range advancement. 

The only disciplinary action against him this year consisted of censure and probation be- . 
cause of an incident which occurred in the dnit under his supervision wherein some appli- 
cant mail could not be located and as chief of the unit he had to assume his share of 
responsibility for failure to establish adequate safeguards and other preventative measures. 
He was removed from probation June 20, 1957. 

Mr. Ingram makes an outstanding appearance, is aggressive energetic, 
enthusiastic, intelligent, and definitely Bureau-minded. Recognizing his abilities and 
giving him this additional responsibly will provide Mm with new challenges which I am 
confident will be met in a manner harmonious with the Bureau’s best interests. 



A permanent brief of Mr. Ingram’s file is attached. 

2. Justification re Special Agent Supervisor Morrell 

Mr. Morrell is the logical choice to succeed Mr. Ingram as unit chief 
of the Applicant Recruitment Unit. He has been serving as Assistant Unit CMef since 
2-23-56 and prior thereto for several years he had been assigned to various other 
responsible desks in the Personnel Bastion. Ho has been la Grade GS 13 since 3-23-54, 
is completely available, interested in additional advancement, and in Ms last performance 
rating of 8-31-37 he was considered fully qualified for the position of Assistant Special 
Agent in Charge or for comparable adminietrativa positions. These comments are equally 
if net more appUeable at the present time in vie;/ cf his additional experience* Ho has had 
no censures this year and was cot-*, ended by letter from mo Hr: etc? 0-10-37 because of 
Ms share in meeting the urgent clerical recruitment needs of the Bureau. Mr. ; :orroil 
celebrated Ms 10th anniversary Y.itii the Bureau on C-18-57. 



Mr. Morrell’s personal qualifications, Ms loyalty, supervisory talents, 
energy, aggressiveness, and over-all ability provide ample insurance that he would be 
able to fulfill the unit cMcf position to complete satisfaction. 



A permanent brief of ’Mr. 



Morrell’s file is attached. 



r 



# 








RECOMMENDATIONS: 

That Special Agent Supervisor Everett J. Ingram be approved for a 90- 
day trial assignment to the position of Assistant Personnel Officer, GS 15; 



That Special Agent Supervisor Donald C. Morrell be approved on a 90- 
day trial assignment to the position of Unit Chief of the Applicant Recruitment Unit, GS 14. 



Upon approval of those recommendations, I trill fully brief these men 
on their ne w responsibilities and DO-dUy performance ratings, together vritli appropriate 
recommendations regarding promotion trill be submitted when due. 



ADDENDUM! OF II. L. EDWARDS 10/2S/57, IIL3:pmd 

On 10/24/57 I called a special conference of the Agent 
Supervisors in the Personnel Section and advised them of the approval 
of those 2 nov; designations. I have discussed v;ith these men their 
nevi responsibilities and will follow their development closely. 



i 



J I 

. READ 

m ^ ^ ^ 

' " ' I ^ ^ 

The Government properly .which you 1 hereby- .acknowledge 
is charged to you and you .are .responsible for taking care 
of it and returning it wheri its ude has been completed, 
DO NOTlMmJEIIE ONIT ORJUTILA^E IT IN 
ANYWAY. 









FD -185 (Rev. 12-13-56) 

*' - * - 

UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 



DONALD c[ MORRELL 

Name of Employee: I 




Where a^h- Administrative Personnel Section 

(Division) (Section, Unit) 

official Position Tt.!. - Special Agent Supervisor 

Rating Period: from ld/22/57 10 1/22/58 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 






Signature 



Title (J 



a vg rt 

Date 







/OM/ . 





' > 





NARRATIVE COMMENTS 



Note: 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1). WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made APTfiR THE' WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 



DONALD C. MORRELL 
GS 13. 49.420 



This is a special performance rating covering the 
90-day trial assignment of Mr. Morrell as Acting Unit Chief 
of the Applicant Recruiting Unit. from October 22, 1957 to 
the present time. This position is allocated in GS l4. 

Mr. Morrell is in GS 13. 

During the rating period Mr. Morrell has fully 
demonstrated his ability to function in an entirely satis- 
factory manner as Unit Chief. He is energetic, interested 
and enthusiastic. He subordinates his personal interests to 
the needs of the Bureau. He is completely cooperative, has 
a progressive outlook and is constantly seeking ways to im- 
prove the operations and functions of this important phase 
of the Bureau's work. 

Mr. Morrell has had no censures during the rating period. 

The work load in the unit has been heavy. Mr. Morrell 
has also been hampered by training a new agent supervisor. He 
has also been called upon to assist in handling some of the 
work load of the entire Personnel Section because of special 
assignments necessitating the absence of some of the other 
men including the section chief. 

Mr. Morrell is completely available. He has additional 
potential for continuing to advance in the organization and 
will undoubtedly be of greater value to the Bureau after he has 
been permitted to acquire substantial experience in his present 
unit ohief assignment. 




Mr, Mohr 



1 - 29-58 



H. If, Edwards 



EVERETT J, INGRAM 

Special Agent Supervisor, Personnel Section 

Administrative Division 

E0D 7-8-42 

OS 14 - $10,750 

Non-Veteran - Not On Probation 

Donald C* Morrell 

Special Agent Supervisor, Personnel Section 

Administrative Division 

EOD 8-18-47 

GS 13, $9,420 

Veteran - Not In Reserve 

Not on Probation 

Attached are 90 -day performance ratings on Special Agent 
Supervisors Everett Jf« Ingram and Donald C. Morrell covering their trial 
assignments as Assistant Personnel Officer and Unit Chief of the Appli- 
cant Recruiting Unit, respectively. 

These men were approved for trial assignment to these positions 
on the basis of my memo of 10-22-57 • 

Mr, Ingram has very capably demonstrated that he deserves to 
be promoted to the vacancy of Assistant Personnel Officer, GS 15* Not 
only has he satisfactorily managed to learn the duties of Assistant 
Personnel Officer during this period but he has also had to shoulder 
additional responsibilities by acting as section chief during my absence 
on special « alignment in the identification Division. 

bbailarly, Mr*, Morrell has capably demonstrated that ha deserves 
the position of Unit Chief of the Applicant Recruiting Unit, GS 14. His 
responsibilities have likewise been extremely heavy during this trial 
period and in addition he has had to assist In shouldering the work load 
of the whole section by reason of absence of several of the Special Agent 
Supervisors on special Inspection assignments. 

Neither of these men las been the subject of any censures during 
the rating period. 



RLE* MAH 

(3) 

1 - Personnel Pile, Donald C, Morrell 
Enclosures (2) 



RECOMMENDATIONS : 



1, That Everett J. Ingram be promoted from GS 14, $10,750 
to OS 15, $11,610, In view of his satisfactory handling of the position 
of Assistant Personnel Officer. 



9 



S' 



* 



2. That Donald 0. Mtrrell he promoted from GS 13 j 
GS 14, $ 10,320, in view of his satisfactory handling cf the 
Unit Chief. A toxicant Hecriutin/, Unit. 



$5,420 to 
position of 




Office Memorandum • united states government 

to i DIRECTOR, FBI pate: February 19, 1958 

from : J* P, Mohr 

SUBJECT: Donald C. Morrell 

Personnel Section 



ATTITUDE 



The purpose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director’s instructions 
this is to be made a matter of record in the employee’ s personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty- two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, 2-17-58, in recognition of the hardships and hazards that 
Federal Government employees would face in coming to work, a White House 
announcement was made encouraging such employees to stay home and take 
a day of annual leave. During the late afternoon of 2-17-58, a further official 
announcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
upon himself to come to work and perform his regularly assigned duties. 

This is considered a highly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience. 

RECOMMENDATION: 



That this memorandum be placed in the employee’ s personnel file . 




February 21, 1959 



Bureau of Employees' Compensation 
United States Department of Labor 
General Accounting Office Building 
Fourth and G Streets, Northwest 
Washington 35, D, C . 



Gentlemen .* 



Enclosed are forms GA-l and CA-3, executed 
in connection with an injury sustained by Donald C • 
Morrell on February Id, 1958, while in the performance 
of his official duties « 



Very truly yours. 



John Edgar Hoover 
Director 



Enclosures (2) 



JWM V 

( 2 ) \ 



Tolson 

Nichols — 
Boardman _ 

Belmont 

Mohr 

Parsons 

Rosen 

Tamm 

Trotter 

Nease 

Tele. Room 

Holloman 

Gandy 




MAIL ROOM □ 






'f 







CO PI 



* 



EMPLOYEE’S NOTICE OF INJURY OR OCCUPATIONAL DISEASE 

Federal Employ ees' Compensation Act 



This notice should be submitted to the immediate superior by an injured civil employee of the Federal Government, 
or by someone on his behalf, within 48 hours after the injury. Notice may be given either personally or by mail. It should 
be retained by the official superior unless the injury causes disability for work beyond the day or shift when injury occurred, 
or results in any charge against the Bureau for medical expense, when it should be forwarded to the U. S. DEPARTMENT 
OF LABOR, Bureau of Employees' Compensation, together with the official superior's report of injury, Form C. A. 2. Before 
compensation is paid, written claim on Form C. A. 4 must be submitted to the Bureau. 



Date of 



1. I hereby certify that I am employed as a 

at the 

and on jtLiJ 



this notice 5,.. /a 19 



(Occupation) 





(Place of employnPuit) 



(Day of wee 



19.5.&, at . Jl13lQ m. 



(Hour. a. m. or p, m,J* 



I was injured in the performance of my duties at _2& 



2. Cause of injury -JUt 

- \3 (iKecribeOT best you 

3. Nature of injury 



(Location where injfiW occurred) 





(IteecribeOT best you can how ami why injury occurred) 



why injury occurred) fV \\ 









(Name part of body affected=-fractured left leg, bruised right thumb, etc.) 




5. If this notice was not given within 48 hours after the injury, explain reason for delay and state name 



of person to whom notice was first given, and when . 



This injury was not caused by my willful misconduct, intention to bring about the injury or death of 
myself or of another, nor by my intoxication, and I hereby make claim for compensation and medical 
treatment to which I may be entitled by reason of the injury sustained by me. 



Name 

Address „ __^Sd3 \H 



Street and number) 



C. A. 1 

Revised October 23, 1952 



U. S. GOVERNMENT PRINTING OFFICE 16— 46SG8“5 



(City or town) 



(State) 






copy 



TCCIAL SUPERIOR’S REPORT 



'INJURY 



[To be submitted to U. S. DEPARTMENT OE LABOR, Bureau of Employees’ Compensation, Washington 25, D. O., as soon as practicable after any injury to 
a civil employee of the United States sustained while in the performance of duty which causes any disability for work beyond the day or shift on which the injury occurred or 
results in any charge against the Bureau for medical expense. This form should be accompanied by C. A. 1.] 



Department JTuetioe 2. Bureau or office ^ ^ 6 rC6 2 Bureau °f Investigation 

Place Of empioymenr-^^e Building_ Washington 

Reporting office lil> my***? D . 'o. ’ 

( Location of reporting office or division jhead quarter s’* 7 * o 

Name of superintendent or foreman in charge when injury occurred r ?_T__ * 1 

Name of injured employee ?_* 7 . Age 8. Sex -M- 9. Race 

Home address 4813 14iih YJ..TA 



Place of 3 
employment 

4. 



4813 14-th *lV&9t h Arlington 



8. Sex _±“_ 9. Race . 



Virginia, 



Occupation and division VtttlrS^nt , FBI 12 . Was ^ do: 

"ye* Q ( Give both, as laborer , hull division; helper, machine shop, etc.) 

work? If not, what work? 

Total length of service with the Government as a civilian? VfSLTl^-2. ? JL*?1 _ _ Hi 9- 1 }^?. _ 

How long at present work in this establishment? ? M.SL ^ 

rio+no r^-F NOTXS 



{City or to ton) {State) 

12. Was employee doing his regular 



13. 

The injured 
employee 14 - 



5. Dates of other injuries.. 



6. Rate of pay on date of injury, 



annumj^ 



and subsistence valued at per 

NA 

and quarters valued at $ per 

ipmilar dav’s work ends 5 » 30 P • 



Employee begins work at m. 18. Regular day’s work ends 

{Sjhour, a, m. or p. m.) 

Hours worked per day 20. Days paid per week 



{Hour, a, m. or p. m.) 



Place where injury occurred C ry mnas %Um^ Jusi} 1/C G Tl ? * 

T 77 . t , -to {Give ex&c&docation, as name or number of building and division, etc.) _ «->/-, I 

Date of injury , 19.??. ; day of week -!?uesday______* hour of day 

... {a. m.jfrr p. m.) I 

Date employee stopped work M.A , 19 ; day of week Jj-tt ; hour of day m. | 

* {a, rn.pr p. m.) ■ 

Date employee’s pay stopped —ELA , 19 ; day of week M.A ; hour of day -titk. m. M 

. {a. m. or p. m .) V 

Has employee returned to work? ±i±k A 

{ Give date and hour) - 

Will employee receive pay for any portion of above absence on account of: *r * 

(a) Annual leave ±z*~ 1 

{Give exact dates) 1 

(&) Sick leave 1 \ 

{Give exact dates) \ 

(c) Any other reason *_ i H 

Describe in full how injury occurred HJlULE lllSEU-ilh-Q. ~ P. %.~L 1 d,U 1 

physical -braining under supervision of Hs A * Meyers s physical ^ 

insirucior 9 employee moved -too quickly siraining or pulling groin j 
muscle •_ _ _ ' 

State part of body injured and nature and extent of injury Qr_Q__i7J.^^PT—.pJAHc_d...l3]ASC_le — COUS_ing pa in 

in movement* -n 



The injury 



Did injury cause loss of any member or part of member ? A'lH If so, describe exactly . 



0. Was employee injured while in performance of duty? If not, or in doubt, give detailed statement . 



31. Was injury caused by: „ , . 

(a) Willful misconduct of the employee? .AP. (6) Intention of employee to bring about injury or death 

of himself or another? (c) Employee’s intoxication? M.Q 

{If any answers to these questions are made in the affirmative, the reporting officer should attach an additional statement giving the 

reason for his conclusion) 

32. Was written notice of injury given within 48 hours? If not. did immediate sunerior have actual 



If not, did immediate superior have actual 



knowledge of injury? 7 

{Answer to question 5, Form. C. A. 1, must be complete i f notice was not given within 48 hours) 

S3. Names and addresses of witnesses to injury 

Npr^azi___Ej*__Jfc^ 

tPH o\m.CLS J'm MctZZif . _ ... 



cont i lluo -f or mor0 than one day, have statements of witnesses made on reverse side of this form) 

34. Was injury caused by a third party other than a Government employee or agency? ALQ If so, has 



employee been instructed in procedure under the Bureau’s regulations ? 

{A detailed statement should be forwarded with this report) 



5. Name and address of physician who first attended case ., 



36. How soon after injury? 



attendance 37, To -what hospital sent? 

38. Name and address of physician now attending case . 



70 Fehruarv iq 53 _ s/ Evereirb . J 9 Ingram 

signed tiu S __ ^ s s msmv^Vffi cer 

at {Title) 

O. A. 2 1G— 0027-4 (OVER) 

Revised May 24, 1950 



STATEMENT OF WITNESSES . 



[The statement of -witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what he 
knows about it and when and by whom the information was given him.] 




Signed this day of , 19. 



(Signature of witness ) 




FIELD pREARMS TRAINING RpORD 

4.L AGENT L/MaEOEUL £ 



SPECIAL AGENT 


mo 7| r n — 
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Mr. Mohr 



B. L. Edwards 



12/19/37 



' APPLICANT. RECRUmaEiNT 
BBOCHUBB FOB US12 BY HIGH 
SCHOOL GUIDANCE COUNSELORS 
Applicant Matters 

■ " r ' 

Yh© Applicant Kacrujtment Unit recently Boosted that a brochure 
he prepared for use by high school guidance counselors in connection with the 
Bureau applicant program. This ’pas approved and a very excellent brochure was 
designed by die Exhibits Section ai id was printed in the Mechanical Section. A 
copy of the brochure is attached. SAC Letter 57*39 dated 12/10/57 instructed the 
field regarding the ueeof this bro ;ibre in Bureau applicant matters. 

M ySonald C . Morre 1,; Unit Chief of the Applicant Becroitment Unit, 
correlated the pre^l^Strof^iis brochure and was responsible for the material 
which has been placed in it. Be assisted in the various decisions regarding the 
makeup and design of the brochure and rendered invaluable service in the successful 
preparation of this brochure. Be exhibited unusual inter ©stand enthusiasm through* 
out this assignment and followed tjjtroogb promptly to see that every detail was 
properly handled. 



also worked with the Mechanical Section in 
brochure. Their performanca in connection 
desired and both handled their duties with 




and 



be .. 

b7C 



in the Exhibits 



Section were responsible for the Ihyout and makeup oi me oroenur© including the 
drawings which went into it. TheJ 
connection with the printing of the 
with this matter left nothing to be|| 
efficiency and dispatch. 



inted in the Prin 



The brochure was 
Section under the supervision of 
Printing Unit took part in the printing, foldipa 
all performed in a highly effective manner, 
closely to insure that the brochurj 
occurred. 

RECOMMENDATION: 



Is were printed promptly and that no delays 



Print! 
■ ftutt i 



ng Unit of the Mechanical 
Numerous employees of the 
fitaniin ? of the brochure and 
'ollbwed tfienmatter 



This entire project was unusually well handled and it is therefore 
recommended that conie s of this memo be pla ced jn the nersq imel files of 
&A Morrell and Messrs, | I anc 

EJI:aly 

(©) 





NARRATIVE COMMENTS 




-4 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90' day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO 'HELP the employee bring his performance up to a 
satisfactory ' level. 

* 



FD-185? (Rev. 12-13-56) ' 



fl^ORMANCE RATING 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee DONALD C # MORRELL 



lecial Agent Supervisor 



Rating Period: from „ 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— f — Excel?”^t ng ^ exceec ^ ng exce ^ ent an d deserving of special commendation). 

iZ — Satisfactory (good or very good). 

— TZ — Unsatisfactory. 

■ Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding" adjective rating requires (A) that alt rated elements be and (B) that each and every rated element be factually iustified bv narrative detail on 

reverse of Form FD-185. 1 

2. Excellent/’ "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



— ^ — (1) Personal appearance. (17) Firearms ability. 

- i — (2) Personality and effectiveness of his personal contacts. — (18) Development of informants and sources of information. 

— — (3) Attitude (including dependability, cooperativeness, loyalty, ( 19 } Reporting ability: 

enthusiasm, amenability and willingness to equitably share Q ( a ) Investigative reports 

r; work load). O )u\ c 

( 4 ) Physical fitness (including health, energy, stamina). ^ c ^“Tetters 0 , "wires 

_Z (5) Resourcefulness and ingenuity. . w , . * . . 

■t- <s 

J— ( 8 ) Initiative and the taking of appropriate action on own 20 Performance as a witness, 

responsibility. -fa - ( 21 ) Executive ability: 

E~ nl P A lanning ab f V and . itS applicati ° n ‘° tha work ~Jl jb) Abifityto P handle personnel 

— ^ • (10) Accuracy and attention to pertinent detail. £ (c) Planning 

— £ — ( 11 ) Industry, including energetic, consistent application to duties. ■ (d) Making decisions 

- ^ — ( 12 ) Productivity, including amount of acceptable work produced — g — (®) Assignment of work 

and rate of progress on or completion of assignments. Also — ^ — u) Training subordinates 

consider adherence to deadlines unless failure to meet is — — (s) Devising procedures 

i attributable to causes beyond employee’s control. — — (h) Emotional stability 

— L— (13) Knowledge of duties, instructions, rules and regulations, in* — (!? P^moting high morale 

eluding readiness of comprehension and "know how” of ry /onx A , 6 m ^ resu s 

application (22) Ability on raids and dangerous assignments: 

— ( 14 ) Technical or mechanical skills. 4 s ^ eac |? r . 

— P (15) Investigative ability and results: jP . , „ ^ ^ . s P ar ! ^P an . 

(a) Internal security cases (23) °^ anizatlona [ interest > such aa making of suggestions for 

® !/ lm ! nal or 8 eneral mvest.gat.ve cases _±_ ( 24 ) Ability to work under pressure. 

A Ugl r 1Ve CaS6S ■ (25L Miscellaneous. Specify and rate: 

(d) Applicant cases £_ D ^ ta ,; on abilit _ , 

— — (e) Accounting cases . &_ interviewing ability 

— =- — (16) Physical surveillance ability. B T ..i P — 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): — Acting Unit. Chief. Applicant Recruitment Unit 



O (14) 

21(15) 



...P (17) Firearms ability. 

— ip — (18) Development of informants and sources of information. 

— (19) Reporting ability: 

Q . — (a) Investigative reports 

Q . — (b) Summary reports 

(c) Memos, letters, wires 

(Consider: _r£l_conciseness; _42Lclarity; -^ organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; T . administrative detail.) 

^ ( 20 ) Performance as a witness. 

( 21 ) Executive ability: 

— Jfe. (a) Leadership 
— (b) Ability to handle personnel 

(c) Planning 

— (d) Making decisions 

(e) Assignment of work 

g ... (f) Training subordinates 

^ (g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

& (j) Getting results 

— & (22) Ability on raids and dangerous assignments: 

(a) As leader 

^ (b) As participant 

— ~ — (23) Organizational interest, such as making of suggestions for 
improvement. 

*T (24) Ability to work under pressure. 

— ^ (25L Miscellaneous. Specify and rate: 

y Dictation ability . r 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

Supervisor, desk man, lecturer. 

C. ( 1 ) Is employee available for general assignment wherever needs of sendee require? YeS(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require? YQfiflf answer is not "yes,” explain in narrative comments.) 

D. 1 . Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave during rating period than earned 
during such period? JSI.Q — (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? tSYesCZ) No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: - 



Excellent 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 






• « 

PARTI, GENERAL COMMENTS 



S!A Morrell presents an excellent personal appearance, dresses in a 
neat and conservative manner, and possesses a personality which permits him 
to get along well with other employees and people in all walks of life. He is 
intelligent, alert, possesses a quick mind, has the ability to analyze situations 
and think them through to a logical conclusion, possesses good judgment, and is 
mature in his manner and approach. He is completely familiar with the Bureau’s 
regulations, as well as its policies and procedures, particularly as they pertain 
to the handling of Bureau applicant matters and other matters under his super- 
vision. 



He served as. a Supervisor in the Applicant Recruitment Unit from the 
beginning of the rating period until October 22, 19 57, at which time he was placed 
in a trial assignment as Unit Chief of that Unit. He has served as Acting Unit Chief 
since that time. Prior to his designation as Acting Unit Chief, he was responsible 
for all phases, of applicant recruiting, the processing of maintenance employees, 
the clerk-agent ratio, applicant correspondence, field eligibility lists, and other 
related duties. He handled all these functions in a far above-average manner, 
being constantly alert to protect the Bureau’s, interest and insuring at all times 
that clerical employees under his supervision performed with efficiency and dis- 
patch. Since being designated as the Acting Unit Chief of the Unit, he has displayed 
aggressive leadership and has been personally responsible for many worthwhile 
accomplishments in the Unit, such as the revision of a form used by Special Agent 
appointees to notify of the acceptance of their appointments, the revision of a form 
used in reporting information regarding birth and marriage matters pertaining to 
Bureau employees; he obtained approval for all physical teats pertaining to Bureau 
applicants to be considered current for a six-month period whereas heretofore 
certain tests had been considered current only for 60 days, thereby bringing about 
uniformity in this regard; and the revision of procedures regarding field requests 
to hire from their eligibility lists. All of these matters have resulted in Stream- 
lining the operations of the unit with a resultant increase in efficiency. In addition, 
he followed through on certain projects already initiated in the unit when he became 
Acting Unit Chief, such as revision of the application for employment, revision of 
the interview sheet and the revision of all Special Agent and Special Agent (Accountant) 
examinations. He was given the responsibility of coordinating the preparation of 
an applicant recruitment brochure and displayed considerable initiative and ingenuity 
in that regard. This brochure has been furnished to the field to assist in recruiting 
activities. 



Two employees in his unit have received letters of censure for errors in 
correspondence since he has been Acting Unit Chief and one employee has been the 
recipient of a cash award for sustained above-average performance. No personnel 
problems have arisen in the unit since he. has been Acting Unit Chief. The accomplish - 







Part I - Continued 







ments of the unit during his tenure as Acting Unit Chief have been possible despite 
the fact that during that period it was necessary to train a new Special Agent Super- 
visor and new relief receptionists in the Applicant Office. In addition, the employees 
of the unit have had to assemble approximately 25, 000 new Special Agent examinations 
which required considerable time and effort. 

SA Morrell has been called upon during the rating period to assist in 
handling the work in some of the other units on a temporary basis and he has 
assumed these additional duties with enthusiasm and vigor. He is able to render 
valuable assistance in such cases, due to his familiarity with the work in other 
units of the section and is always willing to assist in relieving heavy workloads 
in other units. He has also assisted on many occasions in reviewing outgoing mail 
in the Front Office of the Personnel Section and has demonstrated unusual alertness, 
accuracy, and mature judgment in handling these assignments. He works extremely 
well under pressure, is able to handle a large volume of work, and can always be 
depended upon to put forth his best efforts with regard to any assignment. 

He keeps in close contact with all matters being handled in the Applicant 
Recruitment Unit, is highly regarded by the employees working under his Super- 
vision, and is considered to be a firm but fair Supervisor. His attitude leaves 
nothing to be desired, as reflected in his willingness to carry his share of the work- 
load and to voluntarily utilize his personal time in handling the work of the unit when 
such action is warranted. 

During the rating period he was commended through his Unit Chief for 
the excellent results obtained by the Applicant Recruitment Unit in recruiting 
clerical employees for the SOG during die summer months of 1957. He was also 
commended on February 19, 1958, for reporting to work on February 18, 1958, 
despite extremely hazardous weather and travel conditions. Furthermore, during 
December, 1957, he exhibited commendable interest and enthusiasm in connection 
with the preparation of an applicant recruitment brochure, referred to above. 

SA Morrell is an extremely hard worker and is considered to be a real 
asset to the Personnel Section. 



PART H, SPECIFIC COMMENTS 
I. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 
Not applicable. 

H. EXPERIENCE AND ABILITY AS INSPECTORS AIDE 

He is a qualified Inspector's Aide but did not serve on an inspection assignment 
during the rating period. 

m. PARTICIPATION IN INFORMANT PROGRAM 

pn 



Not applicable. 
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PART II - Continued 

IV. TESTIFYING EXPERIENCE AND ABILITY 

He has had substantial testifying experience while assigned to the field, but 
has had no opportunity to testify during the rating period. 

V. DISCIPLINARY ACTION 

No disciplinary action has been taken against SA Morrell during the rating period. 

VI. ACCOUNTING INFORMATION 
Not applicable. 

VH. POLICE INSTRUCTION 
Not applicable. 

Vm. SOUND TRAINING 
Not applicable. 

DC. LANGUAGE ABILITY 
Not applicable. 

X. RESIDENT AGENT 
Not applicable. 

XI. POTENTIALITY FOR AND INTEREST IN ADMINISTRATIVE ADVANCEMENT 

SA Morrell is considered fully qualified at the present time to fill the position 
of Assistant Special Agent in Charge, in a small or medium-sized office. He 
is also considered qualified to assume even greater responsibilities at the SOG. 
He is interested in and is completely available for administrative advancement. 

In view of his ability, attitude, enthusiasm, and loyalty to the Bureau, he should 
be able to creditably fill any administrative position for which he might be 
considered. 
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STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO 



FROM 



Mr. Mohr 



DATE: 5-v$-58 



H. L. Edwards^V/ 



SUBJECT: DONALD O'^tfORRELL 

Special Agent Supervisor /ft ft 

Personnel Section, Administrative Division ' 

EOD 8-18-47 

GS 13 - $9420 

Veteran - Not In Reserve 

Not On Probation 




1 / 




Tele. Room 

Holloman 

Gandy 



Special Agent Supervisor Donald C. Morrell has been in Grade GS 13 
since 3-28-54. He was approved 10-23-57 for trial assignment to the vacant position of 
Unit Chief of the Applicant Recruitment Unit caused by the transfer of former Unit Chief 
E. J. Ingram to a promotional assignment as Assistant Personnel Officer. He completed 
the customary 90 -day trial period and a special performance rating submitted on him 
1-28-58 covering that period rated him excellent and commented that he had fully 
demonstrated his ability to function in an entirely satisfactory manner as Unit Chief. 

The Annual Performance Rating submitted on Mr. Morrell as of 3-31-58 also rated him 
Excellent and commented that he had received no censures during the entire year. He 
performed commendable work during the year particularly in doing much to help the 
Bureau successfully recruit clerical employees for the Seat of Government during periods 
of stiff competition from private industry and other Government agencies. 



lica^t 



The position of Unit Chief is an established GS 14 position. The Applicaf 
Recruitment Unit which Mr. Morrell now heads consists of . 24 employees consisting of 
two Special Agent Supervisors. It has responsibility for all Bureau applicant recruiting 
including all applicant interviews in the Washington area on applicant correspondence, 
preparation of congratulatory letters on births and marriages, supervising the investiga- 
tions of maintenance employees, authorizing clerical appointments in the field and re- 
lated matters. Mr. MorrelFs predecessors^ in that position were in Grade GS 14. In 
addition Mr. Morrell meets the alternative requirement of eligibili^*for"t^^*GS 14 
in that he has had more than yea ^s continuous supervisory service at the Seat of 
Government. Mr. MorreU is aggressive, energetic, loyal, resourceful, constantly 
subordinates his own interests for the sake of the work at hand, his attitude is commend- 
able - being willing to assume any assignment given him and vigorously carries it through 
to completion. He has a good imagination, good ideas, and he has demonstrated in a 
number of ways his ability to constantly seek ways of improving the important matters 
supervised by him. For example, he coordinated the preparation of an applicant recruit- 
ment brochure which has been distributed to the field as a valuable tool to assist m 'appli- 
cant recruiting. He recently completed revisions of the Special Agent written lamina- 
tions and aided in a number of other streamlin in g revisions of forms and procedures'*^ 



HLE:M41M3 

Enclosure 




i 





There is no question whatever concerning Mr. Morrell' s interest in, 
availability for and capability of administrative advancement in the Bureau. I have per- 
sonally interviewed him in this regard and know that he has no reservations whatever 
about being desirous of advancing in the Bureau's service. Based on my evaluation of him, 
my observations and knowledge of his work performance, I am confident he has the 
qualifications to advance to positions of additional responsibility in the Bureau. 

RECOMMENDATION: 



( In view of the fact that Mr. Morrell has performed excellent services for 
more than the past six months in the established GS 14 vacancy of Unit Chief of the 
Applicant Recruitment Unit, and in addition meets an alternative eligibility standard 
for GS 14 by reason of more than five years of continuous supervisory service at the Seat 
of Government, I recommend his. approval for promotion from GS 13, $9420 to GS 14, 
$10, 320. 








f f ' 
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PERMANENT BRIEF OF MR. MORRELL'S PERSONNEL FILE ATTACHED. 
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FD-253 (11-22-54). 




In Reply, Please Refer to 
File No, 




STATES DEPARTMENT OF J 

! 




federal bureau of investigation 



WASHINGTON 25.D.C. 



Director 

Federal Bureau of Investigation re: sa Dnnal d f! Morrell 

United States Department of Justice (type or print plainly) 

Washington, D. C. 

Dear Sir: 






For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
pViai i receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Heme EliZclbsth H. Morrell Relationshi p Wife Dat e 2/20/58 



Address, 4813 14th Street North, Arlington, Virginia 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of a gents killed in the line of duty, 

Nane Mizabeth H. Morrell Relationshi p Wife Dat e 2/20/58 



Address 



4813 14th Street North, Arlington, Virginia 






I, 



1 * 



a 



MAR 1 1 1958 



Very truly yoiAfs, 






Special Agent 






t i 

0jJlC6 CWldt&Wl • UNITED STATES GOVERNMENT 



Mr . Mohr 



H. L. Edwards 



1<kl\J 



DATB: 1-29-5?- 



subject: EVERETT J ~ INGRAM S ™“ ns 

Special Agent Supervisor, Personnel Se<*tl>,.. ir Tomm 

Administrative Division ^°“! r 

EOD 7"^“"42 Tele. Boom __ 

GS 14 - $10,750 Holloman _ 

, Non-Veteran - Not On Probation andy 

/ Donald C . pMorre ll/ 

“ s ‘ 'Special Agent Supervisor, Personnel Settlor, 

i Administrative Division 

EOD 8-18-47 

, GS 13, $9,420 

Veteran - Not In Reserve 
Not on Probation 

Attached are 90-day performance ratings on Special Agent 

I Supervisors Everett J. Ingram and Donald C. Morrell covering their trial 
assignments as Assistant Personnel Officer ana Unit Chief of the Appli- 
cant Recruiting Unit, respectively. 

These men were approved for trial assignment to these positions 
‘ on the basis of my memo of 10-22-57. 

9 Mr. Ingram has very capably demonstrated that he deserves to 

- be promoted to the vacancy of Assistant Personnel Officer, GS 15 . Not 
only has he satisfactorily managed to learn the duties of Assistant 
Personnel Officer during this period but he has also had to shoulder 
additional responsibilities by acting as section chief during my absence- 

on 'Special assignment in the Identification Division. 

rci:- - . -v 4$ . y . ^ A 

• Similarly, Mr. Morrell has capably demonstrated that he'JSkserves 
the position of Unit Chief of the Applicant Recruiting .Uni£- GS ,}4. His 
responsibilities have likewise been extremely heavy durihg this trial 
period and in addition he has had to assist in shouldering the work* load 
of the whole section by reason of absence of several of the Special Agent 
Supervisors on special inspection assignments. 

J Neither- of these men has been the subject of any censures during 

the rating period. 



Tuis 'n __ 
Nichols — 
Boardman 
Belmont 

Mohr 

Parsons 

Rosen 

Tamm 

Trotter 

Nease 

Tele. Room . 

Holloman 

Gandy 



</*., ,, 

1 - Personnel Pile, Dohtfld C. Morrell 
Enclosures,^ ***& 



A * ^ 




RECOMMENDATIONS : 



1. That Everett J. Ingram te promoted from 



as lit , $i ,750 



to GS 15, $11 j 610, In view of his satisfactory handling ' 1 ' tnc position 
of Assistant Personnel Officer. 



2. That Donald C. Morrell be promoted from G3 13- $^.,420 t 



GS 14, $10,320, in view of his satisfactory ha 
Unit Chief, Applicant Recruiting Unit. 



oteu irom uo ip . Zq 

handling of the position of 



'A/ 






//f 

^ Jisf 

V> ^ 



* 

* 



Prepared by 
Checked by ,: 
Filed by : b 




May 15, 1958 



Mr, Donald o* Morrell 
Federal Bureau of Investigation, 
Washington, D* 0 * 



Dear Mr * Morrell i 

1 an indeed pleased to advise that you are 
being promoted to the position of special Agent, 
*10,531 per annum in grade QS la, effective May 18, 
1958 , 

Sincerely yours. 

Us. Edgar Hooves 

John Jdgcr l-laevar 

Director 



1 H 

I - Movement 
MA:ps 
(*) 

67-421042 



MAIkfiD 



MAY 1 6 1988 



\\ 



MAIL ROOM CH 



MwH 4 is PM ’58 

u 

S,C*0“i{fcAUlNG ROOM 

-FBI 




4813 Fourteenth Street, North 
Arlington, Virginia 

May 1 6, 19^8 



Donald C. Mcicll, sp e< ,- - 

EODf8/lV« taiStratlre ; 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 






I ^Cteoardman- 

Mr. Parsers 

Mr, Rosen 

Mr. Tamni 

Mr. Trotter 

Mr. Clayton 

| Tele. Room 

| Mr. Holloman 

Miss Gandy 



Dear Mr. Hoover* 

I have just received your letter of Mav 1?. 1958. 
advising of my promotion to Grade lit. 

t j. Tbis , «**b ‘ fche highlight of my Bureau career and 
I want you to know that I cannot adequately express to you 
my appreciation and gratitude. I would have liked to be 
able to thank you personally for this promotion, but I real- 

on S your time 311 ^ 7 overburdened and * do not want to impose 

. he assured that I will do everything pos- 

sible m an endeavor to continue to merit this confidence 
you have reposed in me. 

Sincerely yours. 



Donald G //Morrell 









VI 

IV 
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rTANOAHO PO*M NO. (4 



Office Memorandum • united states government 



to 



The Director 



ate: September 11, 1958 



from : F. C. Holloman 



SUBJECT: 




QUALIFICATIONS FOR ADVANCEMENT 

fl 

Donald C.vMorrell 
EOD: 8-18-47 
GS-14, $11,355 

Unit Chief - Applicant Recruitment Unit 
Administrative Division 
Veteran; Not in Reserve 
Not on Probation 




Tolson _ 
Belmont . 

Mohr 

Nease 

Parsons . 

Rosen 

Tamm 



Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 



The above-captioned Special Agent Supervisor was interviewed 
on September 10, 1958, in connection with administrative advancement. He is 
40 years of age, is married, and has 2 children. Mr. Morrell is an approved 
Inspector* s Aide and served as a Relief Supervisor in the field. His field and 
Seat of Government records have been very good. He has been commended on 
6 occasions and censured twice. 



Mr. Morrell makes an excellent personal appearance and has 
an excellent personality. He dresses neatly and in good taste. ''He is mature 
both in appearance and in actions and appears to be in exceUent health. He 
is forceful and aggressive and appears to be alert, sincere and interested. 
tike appears to be above average in intelligence, and he reflects vigor in his 
personality. It is believed he will be excellent in making Bureau public 
appearances and Bureau contacts. 



Mr. Morrell’s last annual physical examination on 9-9-57, 
reflected he was 5 feet 7 inches tall and weighed 168 pounds. For this height 
and a large frame the desirable weight is 148 to 161 pounds with a maximum 
of 176 pounds. 



Mr. Morrell stated he is very anxious to advance as far as 
possible in the Bureau and he would like very much an opportunity of serving 
as a Special Agent in Charge. He feels he is now capable of serving as an 
Assistant Special Agent in Charge. He stated he is completely available and 
there are no restrictions on his availability. Mr. Morrell appeared to be 
completely sincere and enthusiastic in discussing Jus desire to advance and 
in stating his availability. 

.. V IS 



* r r f 
-C if' 



cv\nfi 



P l.W . Although Mr. Morrell had no specific suggestions ^ tMs*tind^ 
for improvement of the Bureau’s work, he stated he haslinadlFbfaftyi gggges- 






tions to streamline and effect improvement in the procedures of the f section* 
1> Mr. Tavel 

FCH:rm f3V^ . 











Memorandum for the Director 



September 11, 1958 



to which he is assigned in the Administrative Division which has to do with 
applicant recruitment. He stated he is fully cognizant of the necessity of 
the Bureau* s improving itself and he would make suggestions whenever any 
came to mind for the benefit of the Bureau. Mr. Morrell indicated from his 
conversation that he is very much concerned with the future of the Bureau 
and its welfare. He stated he thought one of the greatest problems facing 
the Bureau today is the current atmosphere in which the rights of individuals 
are given more emphasis by the public and the courts than the rights of the 
public itself. He thought any impediments placed on the Bureau in carrying 
out its investigative responsibilities, of course, would react against the 
best interests of the public at large. He stated the Bureau would necessarily 
have to discharge its responsibilities in as efficient a manner as possible 
regardless of handicaps. 

It is believed that Mr. Morrell could adequately discharge the 
responsibilities of an Assistant Special Agent in Charge at this time and 
that he has excellent potentialities for further development. 

RECOMMENDATION: 

It is recommended that Mr. MorreU be considered for 
administrative advancement in the Bureau. 
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ROM 



: H. L, EDWARDS^ 



sctbject: SA DONALD C;MORRELL OW 
ADMfflMATIVE MATTER 






This is to advise that SA Morrell has listed his 
offices of preference as Mows: (1) Portland, (2) San Francisco, 
and (3) Seale, 

Li ' 



*vrv v 



JtMAk 



w r r - 



D-231a (Rev. 12-9-57) 



"receipt for government promt 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 



FBI Identification Card S-08082 



READ 

The Government property Mn you hereby acknowledge 
is charged to you and you ^responsible for taking care 
of it and returning ttwhen itl use jigs' .been completed, (written 

DO NOT MARK ( OrTrITE ON1T OR’ MUTILATE IT IN 

f ' !] H i ll ^ ^ 




Very truly yours 







Standard Form 50-5 Part 
Rev. Jtily 1957 
Promulgated by U. S. Civil 
Service Commission — PPM — R-l 



NOTIFICATION OF PERSONNEL ACTI 




FROM— 

Special .lgcri-b 

i ll 

series 10X1 s L-S 23 
t <}'-L-80 psr armun 



8. POSITION TITLE TO — 

AND NUMBER 



9. SERIES, GRADE, 
SALARY 



10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 



facial Agent 

a a i& 

.1Q$320 gar ennui 



M. DUTY 
STATION 



1 1 Yes 






12. APPORTIONED 


r" i vos 


^ Apportionment Waived 




POSITION 


STATE: 


j j Proved 


13. VETERAN 


PREFERENCE 


14. TENURE GROUP 




15. POSITION OCCUPIED IS IN 


THE: 


No 1 5-pt. 


10- pf. Disab. 


10-pt. Other 




j Competitive ^ 


Excepted 


i A 








Service 


Service 



16. APPROPRIATION 17. PAYROLL DEDUCTIONS 

From: S» & E* , FBI csr fica fegu 

to: Same 

19. REMARKS: 

I 1 a. Subiect to completion of I year probationary (or trial) period commencing 

1 1 b. Service counting toward career (or permanent) tenure from: . — 

Separations: Show reasons below, as required. Check, if applicable: 1 I c. During probation [ 



18. DATE OF APPOINTMENT 

AFFIDAVITS (accessions only) 



d. From appointment of 6 months or less 









■o tv 



20. EMPLOYING DEPARTMENT OR AGENCY 

U, S. Department of Justice 
Federal Bureau of Investigation 

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 

item io, above) Federal Bureau of Investigation 
Washington 25, D. C. 



22. SIGNATURE (or other authentication) AND TITLE 



^Director 

;-,r/ 






4. PERSONNEL FOLDER COPY 



.I'h. 

sttMMHo rr m no. tt 



A ' /• £ 

Office Memorandum • united states government 



to 



SIR. MOHR 



i 



FROM 



SUBJECT: 



KDWARDS 

0 




DATE: 9/ 3/68 



P- 



a. u 

_ A/'* A-/'. 

BENJAMIN FRANKLIN UNI VERSITY 
APPLICANTMATTER 

/ 

By letter/(attached} to Gordon A. 




se. Inspector in Charge, w c. 

Tto^|«rnln 



Room 

Holloman „ 

Gandy , , r 



Sullivan 



Records and Communications Division, B.. E^HunsMger , ^ . .. 

| Franklin U niversity, requested certain inf ofn^on rjgarding 
l M ^iui rsTSSSgTfnr the special Agent position. A review of this letter iadcateii 

iSSmTmamimT has obviously been misinformed since fee states that it i£«* 

**■* mat qnaltfirations have feeanrillild to require 
fcw>j*«M>eaa«x tmj MM to >»y a tgawty «t 1 — «t j 1 

«aNtt3BSijwS ; metmrite* wrtms*. ffitoto m om* «to » 
a f*gula^cmr~ysar college with a major in accouaiisg sad with *tle*»t mr^y«g» 
oC A^Couiiting and/or auditing experience would qualify 

Ag^pSSSSn. Mr. Hunsinger has a Form FD-257, a copy of which is attached. 

' FD-257 (revised 8/5/58) is the Special Agent qualification job statement 

which is furnished to any individual making inqtfry regarding qualifications pessary 
to gain employment as a Special Agent. The Special Agent educational requir m 
are set forth an this sheet and state dearly that to qualify educationally for the 
Special Agent position an applicant must be a graduate from a resident law school 
or a resident four-year accounting school with at least three years of practical 

and/or a uditing experience. In addition, this form notes that graduates 
of law or accounting schools not requiring at least a resident junior college 
or its equivalent of resident college work, as an admission prerequisite mum na ys 
received at least a degree from a resident junior college, or its equivalent in rts 
dent college work, to be eligible for the Special Agent position. A resided colifee 
is one requiring personal attendance. /S -/ 

Hunsinger desires to know whether employees of the.B^^m who ~-o>— - 
I their preparation in accountlng.before the requirements were *** 

■ppn-—* who attnti* the fcee-j«r ewefat groyM| to*** t o tte <yw« 
of Commercial science and 
leading to the degree of [master of Co: 

,#<littonal qwitlOMto i )wrthoyear» 

m 

bCUMKW && 









Homo iH±7nrda to Ltehr 
Flo: E^Qjamln Franklin University 
Applicant Matter 



C;£3ii^52r* ffr>4 tli© Ecn|amin Franklin Univeroity, have been ea a meet 
4C®S23i crdccr^^etivo basis wilb tbs Bureau* R tToald opjpar tobo totba 
Easrcsi'o s^tesatege and also to better aaa^ar Mr. Eunaingsr’s i£~airiC3 If 
t— a <£ 2 £kticao fcs hsn raised, a3 well 20 any cthor questlosa h® might raise* 
to assured personally by SA D. C. Morrell* Chief* Applicant Recruitment 
Unit. 

RECOMMENDATION: 



/]t is recommended that authority lie given to have SA Supervisor 
D. C. Morrell, Applicant Recruitment Unit, personally contact Mr. Hu n sin g er, 
Director* Benjamin Franklin University* and orally acknowledge and answer 
any inquiries that Mr. Hunsinger might have. 
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Veteran - Not in Reserves 




Special Agent Supervisor 
GS-14; $11, 355 
Not on Probation 



ASSISTANT DIRECTOR J. P. MOHR; 



This write-up is for Inspector’s use. Mr. Morrell has been in 
the Administrative Division since 3/16/53 and is Unit Chief of the 
Applicant Recruitment Unit, Personnel Section. As such, he has 
primary responsibility for all Bureau applicant matters in addition to 
supervising applicant correspondence, birth and marriage matters, 
maintenance employees' matters, and the clerk-agent ratio in the 
field. He was just promoted to GS-14 5/18/58 in view of the excellent 
manner in which he had handled the Unit Chief position on a trial 
assignment for more than 6 months prior thereto. Since his promotion, 
he has been subjected to no disciplinary action. Mr. Morrell's 
current status is excellent. He has a splendid future in the Bureau 
based on his performance to date, and he is definitely interested in 
and completely available for any and all assignments. I would have 
no hesitancy recommending him for a position as Inspector's Aide 
or Assistant SAC. 





INSPECTOR IN CHARGE J. F 

^i(SA A. J. Decker, Inspectors Aidi 
q time that his unit was under active 




Status: Excellent 



Mr. Morrell was on annual leave 
during the greater part of the 
ipection. However, it was observed 



that he makes a very good personal appearance and that he is obviously 
intelligent. Mr. Morrell commands the respect of his associates and 
subordinates. The functions of the unit under Mr. Morrell* s supervision 
are handled in a satisfactory manner, indicating that he is a capable 
administrator. 




fd 



i'M I? 








Formal 




MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 




53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 


56. 


6 ?" 




Brovm 


Blue 


SLENDER MEDIUM HEAVY OBESE 
□ □ □ □ 





9ff 



6 



57. BLOOD PRESSURE (Arm at heart lecct) 



58. PULSE (Arm at heart level) 



SYS .1 02 


RECUM- 


SYS. 




SYS. 


SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


DIAS(34 


BENT 


DIAS. 


raj 


DIAS. 


74 









AFTER STANDING 
3 MIN. 



59. DISTANT VISION 


60. * 


REFRACTION 




I 6 '- ,62m NEAR VISION 


RIGHT 20/ pfl 


CORR. TO 20/ 


BY 


S. 


CX 


20-6 


CORR. TO 


BY 


LEFT 20/ 


CORR. TO 20/ 


BY 


S. 


CX 


20-6 


CORR. TO 


BY 


62. HETEROPHORIA: 
















(Specify distance) 


ES° EX C 


R. H. 


L H. 


PRISM D1V. 


PRISM CONV. 


PC 


PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (Test used and result) 

94 ft. Ana ifrrJ^ 



65. DEPTH PERCEPTION 

(Test used and score) 



UNCORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score ) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. 


HEARING 




71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 
LEFT WV 


715 SV 
/IS sv 

JLS 


/IS 

/IS 

-JL5 




250 

£56 


131 






K2SS1 


nn 








RIGHT 


O 


0 


0 


0 




0 


m i 






LEFT 


0 


O 


0 


0 


mvm 


0 


ra 







73. NOTES Wontinued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary ) 



74. summary OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



P 




L 


H 


E 


S 















76. 



PHYSICAL PROFILE 



n. examinee (. check ) StrsnuoDs Physical Eiwrts<»3 

I is not QUAL1FIED F0R anti uz s g; F'rcr*!T 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY iTEM NUMBER 




A 


B 


c 


E 














79. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 

S/ T . H . V 0 shell. 


Jr • 






80. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


SIGNATURE 



S/ J % B, Ferris 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

4* 



Signature 



NUMBER OF AT- 
TACHED SHEETS 



(^GOVERNMENT PRINTING OFFICE: 1953-0-243413 622S8-1 



























































Standard Fomh. els, * 
Hey. August 1954 * 

Promulgated ' 

By Bureau of the Budget 
Circular A— 32 



• # 






I • 



CLINICAL RECORD 



EAR CLINIC 

REASON FOR request {Complaints and findings) 



CONSULTATION SHEET 



REQUEST 

FROM: {Requesting ward t unit , or activity) 

STAFF CLINIC 



DATE OF REQUEST 

9A 



This SA, FBI- appeared this date for his annual physical examination and it wasnoted 
±fe he has never been afforded an audiogram* Please do audiogram for record purposes* 

Thank you. 



PROVISIONAL DIAGNOSIS 



DOCTOR'S. SIGNATURE 

K/J. UcUMJ 




APPROVED 


PLACE OF CONSULTATION 








□ bedside □oncall 


V 





CONSULTATION REPORT 



PATIENT'S IDENTIFICATION (For typed or written entries give: Name— last, first, 
middle; grade; date; hospital or medical facility) 



REGISTER NO. 



MORRELL.. DONALD CLARK 



U. S. GOVERNMENT PRINTING OFFICE : 1957-0-437819 1(3— 56119-5 



SPECIAL AGENT, FBI stB 

tENCLOSURE 7 -W.-7 J ^ ' H- 



CONSULTATION SHEET 

Standard Form 513 

/ i •'V 




FD-3 00 (Rev. 5-21-58) 




ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

linee: AOmsU. , jbf>r/Ai,h C 



Name of Examinee: r ■ e ^ x 

(Type or print) Last f First 



Middle 



The following portions of thd attached examination report form need not be completed: 



2 

3 

11 

14 

17 

46 

48 

49 



62 

65 

67 

68 
69 

71 

72 



46. Is, necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable.. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES; WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee L^_l is l_ I is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tacf^g ^and dang erous assignments which might entail the practical use of firearms? 
IJZj No I I Yes. If" yes" please specify defects. 



L D oe^ ^xaminee have any defects prohibiting safe operation of motor vehicles? 
I.j/'j No I 1 Yes. If" yes" please specify defects. 



6 ' i " *4 i 0 4 / / '- 



Weights for Males 















































































STANDARD FOAM no. «4 



Office Memorandum 



TO 



Mr. Mohr 



UNITED STATES GOVERNMENT 

dt. 



from : W. S. Tavel 



vjsij* 

() 

lT . Mr 




SUBJECT: SA DONALD C .^MORRELL 

Unit Chief - Applicant and Placement Unit 
Administrative Division 
.EOD 8-18-47; GS-14, $11,355 
[Veteran; Not in Reserve 
|Not on Probation 

The following is a brief, concise summary concerning Mr. Morrell 
for the Director's use. 

Mr. Morrell entered on duty as a Special Agent 8-18-47, was 
subsequently assigned to the Charlotte, Atlanta and Washington Field 
Offices. He was transferred to the Administrative Division 3-16-53 and 
on 2-13-59 was designated Unit Chief of the Applicant and Placement Unit 
in this division.. /He was promoted to Grade GS-14 on 5-18-58 and subse- ^ 
quently expressed Appreciation for this promotion in a letter to the V 

Director. During his service as an Agent Mr. Morrell has served as a 
Resident Agent and he is a qualified Inspector's Aide. On his 1958 
annual performance report he was rated Excellent. 



J 



During his Bureau service he has been ^COMMENDED* on six occasional 
and by letter of 1-6-54 APPRECIATION was expressed to him for a suggestion! 
he submitted which was not adopted. He has been CENSURED as follows: \ 

5-16-55 inasmuch as in connection with his preparation of a summary memor-6 
andum regarding a Bureau employee he caused a check to be made of Bureau S 
files but limited his request to main files with the result he failed to \ 
determine pertinent information available in other files, and 7-26-56 inasn 
much as it was necessary to request the resignation of a newly appointed 
Special Agent whom he interviewed and favorably recommended for Bureau AjJ 
employment. j j ^ * 



t , • , / i 

i *y u* ' < 

On 9-10-58 Mr. Holloman interviewed Mr. Morrell and recommended^ 
he be considered for administrative advancement j. Mr. Holloman stated he, 
appeared to be above average in intelligence, reflected vigor in his per-J 
sonality, it was believed he would be excellent in making Bureau public 
appearances and Bureau contacts and SA Morrell was very anxious to advance 
tsfar as possible in the Bureau. He was completely available and it was £ 
belfSved-he_^ould adequately discharge the responsibilities of an ASAC. 



His daily^average overtime for the last six months was as 
follows: October, 2 hours 37 minutes; November, 2 hours 30 minutes; 



Decem- 



ber, 2 hours 28 minutes; January, 2 hours 36 minutes; February, 2 hours 



28 minutes; March, 2 hours 29 minutes. 






1 As of February, 1959., he listed Seattle 
Francisco /As his offices of preference. 



'FDH/dar (2) 



‘ 7.V 







v ERNMENT 



> M.emAandum 



FROM 



MR. MOHR 



W. S. TAVEL 



SUBJHpT: 



O' 

REORGANIZATION OF PERSONNEL SECTION 



2/11/ 59 



x ' ‘ - ' ” ' b7C 

rvfi.o •+ Vi6W 01 the designation of SA William S. Hyde as Assistant Personnel 

V be ne , cessary t0 replace Mm as Unit CMef of the 
w?*.!?*? 6 p< rf s0nnel Section. I believe that by making certain changes in the orffaniza 
tion of the units m the section we can fill tMs vacancy without revesting anv addftional 

PerSOnnel Unit consists of BeverTsuZiS too 

Classification ajbiinit; Personnel Actions Subunit, which handles principally oer-onnel 
Payroll changes, service record inquiries Jr£3XT 
i^hf^ tt S ^ vlCe J S d tbe Agent P^y^oal Subunit, which handles all matters nertaininv 
the^fliS 11781 C T d J t J° n 01 a « ents 811(1 Bureau of Employees Compensation cases In ^ 
Mr P ^r ^ ^ ^ agent su Pe rVl sors assigned to this unit 
th . * y ’ 7^° served as Unit CMef. With the assignment of SA James B Adams from 

tMs thG ^ ha ® been °P eratin S with three supervisors and 

w« iiumum necessary to adequately supervise the vrork. Prior to 

“a 68 ’ SA Adams 118(1 8016(1 88 the UMt CMef in MrJMfik 
■ absence. — .The unit now has only two agents assigned, SAs Eugene W. Walsh an dl 

I .. p 1 SA Walsh supervises the Classification Subunit and SA| [su pervisee 

tte Personnel Actions Subunit. S will therefore be absolutely nece ssary to aL SETm 
agent to supervise the Health Service and Agent Physical Subunits. 

... „ . 1x1 designating a new urnt cMef it is p P fan TrflmfH — .J 

° f ^ e °P erati °ns of the unit, of course, 

that he be thorougMy qualified in classification matters jjince ^rae^^hJ^fechn3aJ 

IZt « f eJ ? ert ln . ^^icatinn matters and hi, in fact, actedafwitX 
since SA Adams reassignment, in the absence of Mr. Hyde. 

SA Walsh entered on duty June 1, 1942, is in grade GS 14, $12 075 
41 years old and has had an excellent Bureau record. He had considerable experience 
supervising the administrative phases of work in the New York Office prior t?his 
™ S a^ Ad “ inl8tr8tlve Bl vision in July, 1956. He has been commended 

°*l n ^ r f occ f io88 has received no disciplinary action since a censure in 
? ,pe ^ r 1 W, . C * SuHivan interviewed him in July, 1958, and stated that 
Walsh was interested in advancing admiMstratively including field executive positions 

^ WSdBh WaS WhoUy < I ualifie d for such advancement because o? 
excellent appearance, positive personality and extensive super visorv experience 



^|cessaj y 

candidate 







Edwards and I have both worked cloaoiy with Ur. Waloli and wc both 
Inspector Sullivan that Walsh has excellent potential for rdimintHT - ritt vo advance 
Etsas. D^ignetirg him as Unit Chief will not entail any change in grade or calory. 



Ei order to secure aa agent with suitable cxooricnce in tho werlx of tk° 
unit to supervise the Agent Physical Subunit and the Health Service, I propose that the 
present Applicant Recruitment Unit and Housing, Testing and Placement Unit bo con- 
solidated. There are at present three agent supervisors assigned to the A*mlicant 
Recniitment Unit: SA Donald C. Morrell, Unit Chief, SA Harold N. Bassett, and 
SAIprle D. Hunzeker. This unit handles Bureau applicant interviews aid correspondence 
ana supervises Bureau applicant investigations. 

The Housing, Testing and Placement Uzlitlas two agents assigned, SAs 
william B. Hershey, Unit Chief, and Vilia m E. Leishear. This unit eccu~les spsicc 
ooatfipoas to that of the Applicant Recruitment Unit ami the work of the two tmita is 

interrelated, since both units are concerned with filling vacancies which cseur, 
the Applicant Recruitment Unit by appointment of new employees aid the Placeman 
Mt through transfers and reassignments within the Bureau. I feel that by coaeotidatiEg 
these two units we could release one of the five agents now assigned to them for cssign- 
mcat to the Personnel Services Unit. Since this consolidation will eliminate one 
m, chief position, I feel that SA William B. Hershey should be reassigned to the 
Personnel Services Unit slime he previously supervised the Agent Physical flwbimi* 

55* Service prior to the creation of the Placement Unit and did an 

|Shi in supervising physical matters. He also had extensive experience in hnrdHrg 
5** * ® the desk of the unit chief in the Personnel Services Unit and ia thoroughly 
jp^^ a y ^th the work of that unit, although he does not have the detailed knowledge 
af classification matters possessed by SA Walsh. I do feel that SA Hershey could 
ntadle the Unit Chief's desk adequately in Walsh's absence. SA Hershey entered on 
May April 1, 1941, is in grade GS 14, $11, 595, and has an excellent record. Elo out- 
standing appearance, and his enth u sia s m, are his outstanding qualities, aid I believe 
he does ha ve potential for advancement. 

I feel SA Donald C. Morrell, Unit Chief of the Applicant Recruitment 
Unit, should be placed in charge of the new Applicant and Placement Unit. MogsWU 
•ntered on duty August 18, 1947, is in GS 14, $11, 355, and has had an excellent record. 
W* is aggressive, exercises sound judgment and I fed presents excellent potential for 
farther advancement. 

RECOMMENDATIONS: 

1. That SA Eugene Wi^fclsh be designated as Unit Chief of the 
Personnel Services Unit with no change in grade or salary. 



- 2 - 



TTi-jKfi ,7* t ? e t A PP Ucant Recruitment and Housing, Testing and Placement 

units do consolidated to be known as the Applicant and Placement Unit. 



„ k 3 * SA William B^ffershey be reassigned to the Personnel Services 

Unit witt no change in grade or salary to supervise the Agent Physical Subunit and the 
Health Service and to act as Unit Chief in SA Walsh's absence. 



„ „ 4 * , That SA Donald C Morrell be designated as Unit Chief of the 

new Applicant and Placement Unit at no change in grade or salary. 






& 

^i< 






PERMANENT BRIEFS OF PERSONNEL PILES OF SA a WALSH, Mnn mzT.T AND 
HERSHEY ATTACHED. 




FD-253 (Rev. 8-7-S7) 
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il 



UNITED STATES 



DEPARTMENT 



OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



Donald C. Morrell 

(Type or print plainly ) 



WASHINGTON 25 , D. C. 

FiliNt. 

Director 

Federal Bureau of Investigation 

United States Department of Justice tVnwoTU n 

Washington, D. c! RE: SA D™* C, MOTrell 

(Type or print plainly) 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent* 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10* payable to the Assistant Director* Administrative 
Division* FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary* gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition* 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 



Elizabeth H, Morrell 



Relationship 

Wife 







I7i»] 



Address 



7611 Lynn Drive, Chevy Chase 15, Maryland 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Elizabeth H. Morrell 



1 Relationship 


Date 




10/30/! 



Address 



7611 Lynn Drive, Chevy Chase 15, Maryland 






ST&OARD FORM NO. M 



Office Memo^dum • 



!ulPl 



UNITED STATED GOVERNMENT 



TO 



FROM : 



SUBJECT: 



Mr. Mohr 



W. S. Ta\fle 



date: April 14, 1959 




Tolson 

- Belmont _ 
■ DeLoach _ 
/ McGuire _ 

Mohr 

Parsons _ 
Rosen 



REQUEST FORfAUTOGRAPHED 
PHOTOGRAPH OF DIRECTOR 



Personnel Section, Administrative Division, has writt en S 
to request an autographed photograph of the Director 



]SA Supervisor Donald C//Morrell, 

IA Morrell 



is 



New 



?r er - b6 - 

W.C. Sulb7C 

Tele. Room 

Holloman 

Gandy _ 



i 



# 



lyears old and is a student at St. Joseph’s Academy, Brentwooc 
York. She has advised that in the course of her studies of 
American Government, she has become extremely interested in the 
Federal Bureau of Investigation and because of her great respect for 
the organization and the Director, felt that she would very much like 
to have the autographed picture. She made most laudatory comments re 
both the Bureau and the Director. 

RECOMMENDATION: 



It is r ecommended that an autographed; photograph of the 
Director be sent to 





- /j£ _ ! 

H MPf< 21 Jf"o 







DO-6 



OFFICE (>F DIRECTOR 
FEDERAL 8UREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Mr. Tol son — 
Mr. LfSl martial 
M ryjDe T^oaCgfea 



April 23, 1959 
Dear Mr. Hoover, 



ru i re 



'Mr. ParsSTrgr. 

Mr. Rosen 

Mr. Tamm 

Mr. Trotter 

Mr. Jones 

Mr. W.C. Sul 1 ivan 

Tele. Room 

Mr. Hoi 1 oman 

Miss Holmes 

Miss Gandy 



I cannot begin to tell you howC t * Tele. Roor 

honored and happy I was to receive Mr . H oiioi 

your picture, and letter. Miss Hoim< 

\ i ) Miss Gandj 

Don^Morrell) sent me 
wonderful 1 information on the F . B. I. 

I was certainly the talk of the class when 
I arrived with this "mountain" of information. 



I sincerely thank you for taking the time to think 
of me. 

God bless you in your wonderful work. 

Respectfully, 

/s/ 



COPY:hbb 



h € I f 1 

J 7 . V 



■J I i / 






S* t 



ao i 







J5 t ticjnivcibz,’t±, K lj . 



7Yl /l/ r j^Cr^t^L A^t— 



Oifyv-JL sl 3 , /?<)-<? 



^ ClXlK^Y^i^y^ ZZ-zJZJL ^-<h-co 

JLe Jttx^, , o^o4_ 

c»->n^ C 97? <>^rxsJLQ- ) ^oe^TaJt x^-y-u2_ 

C-©^-C£g sJ^ClAjg^ c 

<sJL&^ <J2_ cx^\/vl/o<2^^ ^co-o^cA/ ^ULt^. 

, — y~u/^ *— C-t^ 

S£Aa _x fcb- o^^y-r-^cs. . 6 

Jh Oc4 _^-0-00 — <a£XJ“«-^ . 





HECEIVED— DIRECTOR 

FBI 

Apr 11 9 59 AH 59 





April 17, 1959 




' ' • ' b 

* . / ' .b 

Brightwaters, New York 1 



Dead 



Your Mnd fcommenis about the FBI in your 
letter to Mr. Donald C^Morrell have been brought to my 
attention, and X am pleased to send you an autographed 
photograph of myself as you requested. The picture is 
being mailed under separate cover. 



lam cert 
Government has increasi 
I can be of further servt 
know. 



ily glad that the study of American 
your interest in this Bureau. E 

to you, do not hesitate to let me 

~n 




Sincerely yours, 

J» Edgar Hoover 



CD 

hH 



NOTE: 






SA Donald C. 



Morrell who EOD &-18-4'|, GS-14, assigned Administrative 

mandurn datec 
^Request for 



Division. See W. S. Tav^l to Mr. Mohr memorandum dated 
April 14, 1959, caption* 



Director. M DCM:vlj 






Tolson . — 

Belmont , 

DeLoach 

McGuire ^ 

Mohr ■ • 

Parsons — .... 

Rosen 

T a mm 

Trotter 

W.C. Sullivan 

Tele. Room 

Holloman 

Gandy 



aEhx: 




MAIL ROOM I j TELETYPE IINIt I I 



/ 

v • 







NOOH 9KI3V3H-0,3:*iK 

if U IA I i|HJ[ 




FD-185 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 

Where Assigned :_ 



Official Position Title: 



Rating Period: from - 



DONALD C. mORRELL 
Administrative 

(Division) 

Special Agent 



4 / 1/58 



Personnel 

(Section, Unit) 

3 / 31/59 



ADTEOTIVE RATING: 


Excellent 


Employee's 

Initials 




Outstanding, Excellent, Satisfactory, Unsatisfactory 


K > 





Rated by: 
Reviewed by: 
Rating Approved 



Signature 



✓^Signature 

Signature 



f 

Titled 



Date 



Assistant Director APR fgy jgg§ 

Title Date 



TYPE OF REPORT 



Official 
( x) Annual 



( ) Adminfettfati^ “ 

( ) 60 -Dag APR 80 J&'d 

( y 90- Day 
( ) Transfer 

( ) Separation from Service 
( ) Special 






NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day). PRIORI WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 





DONALD C. MORRELL 
Unit Chief 

Applicant and Placement Unit 
PART I GENERAL COMMENTS 



SA Morrell was. acting Unit Chief from April 1, 195.8, to May 15, 

1958; from May 15, 1958, until February 12, 1959, he was Unit Chief of the 
Applicant Recruitment Unit and since February 12, 1959, he has been Unit 
Chief of the Applicant and Placement Unit. He has responsibility for all phases 
of applicant recruiting, the processing of maintenance employees, the clerk- 
agent ratio, applicant correspondence, field eligibility lists, during the entire 
rating period and since February 12, 1959, he has also been responsible for 
clerical placement and transfers, and housing and testing matters as Unit Chief. 

SA Morrell has an excellent personal appearance, is always very 
well dressed and has a very pleasant but forceful personality. He exhibits an 
ability to think quickly, to express himself concisely, to analyze situations 
properly and to carry things through to a logical conclusion. His over-all 
judgment can be classified as above average. He is weU experienced in the over- 
all work of the section and has shown the ability to rapidly assume control and 
direction of the new duties added to the unit supervised by him. His over-all 
performance during the rating period has been above average. 

He has constantly been alert to devising new and more effective 
operational procedures. He has the respect of his subordinates in the unit 
because of his over-all knowledge of the unit’s operational procedures. He has 
assisted on a regular basis in reviewing outgoing mail in the Front Office of 
the Personnel Section and in such assignments has demonstrated an exceUent 
alertness and maturity of judgment. He is enthusiastic in his approach to problems 
and has consistently demonstrated an over-all awareness of the Bureau’s applicant 
problems. 



PART H SPECIFIC COMMENTS 



,£>Ov) 



1. Justification for Any Minus Ratings Given 
Not applicable. 




r 





2. Experience and Ability as Inspector 1 s Aide 

Qualified Inspector’s Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 

Has testifying experience but had no opportunity to testify during 
rating period. 

5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7. Police Instruction 

Not applicable. 

8. Sound Training 

Not applicable. 

9. Language Ability 

Not applicable. 

10. Resident Agent 






Not applicable. 




11. Administrative Advancement 



Is Ageit (a) interested in X Yes - No 

(b) completely available for X Yes - No and 



(c) considered completely qualified at present for adminis- 
trative advancement including experience, ability, personality, and 
appearance? X Yes - No. 



(d) If not completely qualified at present, does he have potential 
for future administrative advancement? Yes - No. 



/ 

1 / 



SA Morrell is unqualifiedly interested in advancement and possesses 
the necessary attributes for such advancement. His considerable experience 
at the Seat of Government and in the field cause him at this time to have qualified 
to fill the position of ASAC. 



'bey) 



STANDARD FORM NO. 94 



Office Memwandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr. Mohr 



W. S. Tavel 



date: June 18, 1959 



DONALD C^MORRELL 
SA Supervisor 
Administrative Division 
PERSONNEL MATTER 



Tolson 

Belmont _ 
DeLoach_ 
McGuire _ 

Mohr 

Parsons - 

Rosen 

Tamm 

Trotter 



W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 



At approximately 9:15 p.m. , Saturday, June 13, 1959, 
SA D. C. Morrell was involved in a minor automobile accident. 
While driving his personally owned automobile on Glenmoor Road 
in North Chevy Chase, Maryland, he Was passing a stream of __ 



parked cars on the right and another car driven byi 



agel 



Jsensington, Maryland, approached trom the 



opposite direction. This is a narrow road and no parking is allowed 
on the left hand side. Both vehicles were moving slowly and there 
was barely room for the two cars to pa ss. SA Morrell’s left front 

car, denting the fender. 



bumper scraped the left rear fender of | 

There was no damage done to SA Morrell’s car and, of course, there 
were no injuries. The matter has been reported to SA Mor rell’s 
insurance company. State Farm Automobile Insurance, and I a s 



Jo 6 
b7C 




None. The foregoing is for record purposes. 



lf^M:vlj 

( 2 ) 






'♦ 9 ! 



r 0; 





U 
. * 




i 
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Standard Form 88 
(Rev. June 1056) 



1. LASTH NAME-FIRST NA^E^-MIDDLE NAME 

tT y ° r prlnt) \ MORRELL, DONALD C. 

4. HOME ADDRESS ( Number , street or RFD, city or town , zone and State) 



f^ORT OF MEDICAL EXAMINATION 

2. GRADE AND COMPONENT DR POSITION 3. IDENTIFICATION NO % 

DONALD C. SA • ] 

Oion, zone and state) 5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 

ANNUAL SEP 16 12559 



7. J>EX * 


8. RACE 




9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 


11. ‘ORGANIZATION UNIT 


M 




W 


MILITARY | CIVILIAN 







12. DATE OF BIRTH 13. PUCE OF BIRTH 



14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 



6/13/18 



BROOKLYN, N. Y. 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

NNMC 

17. Bating or specialty 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



U5T SIX MONTHS 




CLINICAL EVALUATION 

(Check each item in appropriate col- jABNOR- 
umn; enter t *NE ,f if not evaluated.) _ MAL 

18 . HEAD. FACE. NECK. AND SCALP 

IS. NOSE 

| 20 . SINUSES 

21 . MOUTH AND THROAT 

22 FAR^— RFNP 8 AI tint. & ext. canals'* (Auditory 

£C. hflKS UhKfcHAL gcutfi/ Mndfr it(img 7Q and 7n 

23 . DRUMS (Perforation) 

•M FVFq- .nFNFRAf iVUual acmty and refraction 

EYES GENERAL UJlder %Ums s9> gQ and G?) 

25 . OPHTHALMOSCOPIC 

26 . PUPILS (Equality and reaction) 

27 OCHLA’R MOTH ITY (Associated parallel move * 

UlULflK WUMUIT nys t agmu „) 

28 . LUNGS AND CHEST (Include breasts) 

29 . HEART ( Thrust t size, rhythm, sounds) 

30 . VASCULAR SYSTEM (rancosti*e$, etc.) 

31 . ABDOMEN AND VISCERA (Include hernia) 

« A wire ANF1 RFPTIJM tllemorrhoiSs, fistulas) 

$&. A»Ub AND KfcCTUM Wrostatet tf X1i( g ea t e d \ 

33 . ENDOCRINE SYSTEM * 

34 . G-U SYSTEM * 

35 . UPPER EXTREMITIES JJJjJJw 1 *' ran ° e °- r X 

36 . FEET 

37 - LOWEREXTREMITIES^a^,, ,^.,.^, 

33 . SPINE. OTHER MUSCULOSKELETAL 
! 39 IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40 . SKIN. LYMPHATICS ; 

41 . NEUROLOGIC ( Uquihbrium tests under item 70 

42 . PSYCHIATRIC {Specify any personality deviation* 



NOTES. (Describe every abnormality tn detail. Enter pertinent item number before each 
comment . Continue in item 73 and use additional sheets if necessary .) 



f ^rf\ u i - 



43. PELVIC (Females only) (Check how done) $ feJ 

□ vaginal □ RECTAL (Continue in itenytQ) i * \ 



44, DENTAL (Place appropriate symbols above or below number of upper and lower teeth t respectively.) - — 

0 — Restomble teeth X— Missing teeth (6 Xb)— Fixed bridge, brackets to 

1— Nonmtorable teeth XXX— Replaced by dentures indude abutments 



X (a- 






-«> 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 


16 


3 X 31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 




18 


17 



REMARKS AND ADDITIONAL OENTAt 
DEFECTS AND DISEASES 



MEETS DENTAL 
STANDARDS 



45. URINALYSIS: A. SPECIFIC GRAVITY 
B. ALBUMIN 



C. SUGAR 




LABORATORY FINDINGS 



46. CHEST X-RAY (Place, date , film number and result ) 

— 70MM 

O540E4C-NEGAILVE 



49. BLOOD TYPE AND RH 50. OTHER TESTS 
FACTOR 



X ray left Shoulder-Negative study 








51. HEIGHT 



67 158 



blood PRESSURE (Arm at heart level) 



A. SYS, 106T B I SYS. 

sitting 77 — oK RECUM * — — 
DIAS. 80 BENT DIAS. 

59. DISTANT VISION 

RIGHT 20/ 20 CORR. TO 20/ 



LEFT 20 / 20 CORR. TO 20 / 

62. HETEROPHORIA (Specify distance) 
ES° EX® 



63. ACCOMMODATION 



RIGHT LEFT 



66. FIELD OF VISION 



C, SYS. 
STANDING — — 
(5 min.) D,ASi 



MEASUREMENTS AND OTHER FINDINGS 



54. COLOR EYES 55. BUILD: 55. TEMPERATURE 

BLUE □ SLENDER □ MEDIUM gj HEAVY □ OBESE 98 



j®. PU LSE (Arm at heart level) 

SYS. A. SITTING I B. AFTER EXERCISE 



\ 64 

REFRACTION 



B. AFTER EXERCISE C. 2 MIN. AFTER D. RECUMBENT I E. AFTER STANDING 

3 MIN. 



R. H. L. H. PRISM D1V. 



64. COLOR VISION ( Test used and result) 



67. night VISION (Test used and score) 



■ 61 -.._.75 m 

20/6 CORR. TO 



120/6 CORR. TO 



PRISM CONV. 
CT 



65. DEPTH PERCEPTION 
(Test used and score) 



68. RED LENS TEST 



UNCORRECTED 

CORRECTED 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 








RIGHT WV /1 5 SV /IS 




250 

£50 


500 

sis 


1000 

1024 


2000 
£ 048 


3000 

£896 


11 


0000 

6144 


8000 

819Z 


LEFT WV /IS SV 1® /IS 


RIGHT 




















LEFT 



















72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

Cold 2-3 days 1. Nose drops TT-Jf 4-h. 

2. APC-PBL . , 

3. Sulfur T& ^ 



(Use additional sheets if necessary) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 






77. EXAMINEE (Check) 

A. DgTS QUALIFIED FOR 

EJ. □ IS NOT QUALIFIED FOR 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ’ITEM NUMBER < 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

ST Q 

£0. TYPED OR PRINTED NAME OF PHYSICIAN 



SN 




R.— Johnston- 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 

l ! L_ 

82. TYf'Y'TOR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 




U, S GOVERNMENT PRINTING OFFICE : 1957 0-432298 
'xt- r 





















FD-300 (Rev. 5-21-58) 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of Examinee: 
(Type or print) 



2^2(1 Li—± 



// /.- .>// <-•: , 



Last 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



2 

3 

11 

14 

17 

46 

48 

49 



62 

65 

67 

68 
69 

71 

72 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question ; 



Examinee 




] is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic^and dangerous assignments which might entail the practical use of firearms? 

I No I 1 Yes. If "yes" please specify defects. 



2. Does^examinee have any defects prohibiting safe operation of motor vehicles? 

1 ^ \ No I I Yes. If "yes" please specify defects. : 



/■? 




Weights for Males 





Height 


SMALL FRAME 


MEDIUM FRAME 


| LARGE FRAME 


Feet-lnches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 


4 


121-131 


143 


129-139 


152 


136-148 


162 


5 


5 


124-134 






155 


140-152 


166 


5 


6 


128-138 


151 


136-146 


160 


144-157 


172 


5 


7 


131-142 


155 


140-151 


165 


148-161 


176 


5 


8 


135-146 




144-155 


170 


152-165 


181 


5 


9 


139-150 


164 


148-159 


174 




186 


5 


10 


143-154 


168 


152-163 


178 


160-175 


192 


5 


11 


147-159 




156-168 


184 


164-180 


197 


6 


0 


152-164 


179 


161-173 


189 


169-185 


203 


6 


1 


158-170 


186 


166-179 


196 


174-191 


209 


6 


2 


163-175 


192 


171-184 


201 


179-197 


216 


6 


3 


168-180 




176-189 


207 


184-202 


221 


6 


4 


174-186 


204 


182-195 


214 


190-208 


228 


6 


5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is I 1 small 1 ,J medium 1 X 1 large 

■ 4. Considering above weight table the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight ^ I Satisfactory L_jExcessive CHH Deficient 

5, Under proper medical supervision, examinee should I 1 lose pounds 

I I gain pounds 



Remarks: 



^(Signatui^of Medical Examiner) 

OCT 9 :MS9 

(Date) 














































































2-11 (Rev. 8-5-59) 



s Mjx mu, &>im 



RE: jW/M 

SPECIAL AGENT 
In-Service Course in A 



Type of School 



. CP 



Security 



Dear Sir: 



10 / 10/ 00 



□ Criminal 



I General 



The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook 


ft 


Examination 


03 


Double Action Course 


OS 


Practical Pistol Course 


07 


Shotgun (Skeet) 


17/ 


.30 Rifle 


07 


Machine Gun 


03 



have been , . , 

The firearms grades entered on the individual field firearms 
training record* 

This employee should be credited with — 2il — hours and — 2J2 minutes 

of overtime earned on ffi calendar days during the above period in — OotohQV 



Very truly yours, 



John Edgch^Joover 
Director 



1 ' SA 3 WALD 0 , MOIO'JLL 

iW ••XtJKUVATI 7u DIVliJX > V 



it ( * ' 




A t 



FD-253 (Rev. 8-7*57) 




* t 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Donald C "Morrell 

(Type or print plainly ) 



WASHINGTON 25, D. & 

File No. 

Director H 

Federal Bureau of Investigation // 

United States Department of Justice 

Washington, D. C. 1 RE: SA 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by selMestruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 

Elizabeth EL Morrell 


Relationship 

Wife 


Date 

9-25-59 


Address 

5516 Charlcote Road, Bethesda 14, Maryland 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 


Name 

Elizabeth H. Morrell 

; - ' W h l . 


Relationship 

Wife 


Date 

9-25-59 


Address 

5516 Charlcote;Jpfp, Bethesda 14, Maryland 


[ 





FD*281a (Rev, 12-9*57) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use; 

MW 



Inspectors 1 Manual !-, 609 
(Issued August 17 , 1959 ) 



Inspectors 1 Manual I 6l !/ 

(Issued August 15 , 1955 ) 

READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, (written 

DO NOT MARK OR' WRITE ON IT OR MUTILATE IT IN M ” 1 
ANYWAY. M 



Very truly yours, 




^ Donald CJIHorrell 

Sirmertiire) w 




TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 



FD-289 (3-28-56) 




SAFE DRIVING'^RECORD CERTIFICATION 








DF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

&iOrtlZE<-L. <?. 


mam 


DIVISION AND SECTION ASSIGNED 


POSITION TITLE 

S /%■ 


THIS IS TO CERTIFY THAT 1 PRESENTLY H'^HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATORS PERMIT OR 
DR | V ER * S LICENSE. 


PERMIT ISSUED BY: A A/X&'Jj 

(STATE, TERRITORY /Vi ft (<yl~ 1> 

POSSESSION, DISTRICT) 


PERMIT NUMBER 

A < v-/ 


PERMIT EXPIRES 

U#Vc. 


THIS 


IS AN UNRESTRICTED UW:iVMj-l-g&>) PERMIT. (IF RESTRICTED. EXPLAIN BELOW! 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE XEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 30 00 M 1 1 ES . ^rtlR I Nfi THIS TIME (A) I CH HAVE f"ta>HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; t B) I EZZI HAVE XSZf HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATURE OF OPERATOR 



NAME OFREVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 

L -rti. C/JA ^ 



POSITION TITLE 

5/^- 



DATE 

I'Ho -ry 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 

□ CONTINUOUS SAFE DRIVING RECORD 

| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE IS: 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



□ 



NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A PQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 




0 

** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(SIGNATURE OF REVIEWING OFFICIAL) 
















UNITED STATES 



oa i 



DATS: 



« ^1-; ^Adj^. A ' 

JS TAVXL ^ 




mpdi 



Burea u || in receipt of a ri 

g ram the Department 
, plMii nfiiniTr of oar eijglnynifg w 
OVE Service Commission 1/21 
I ri^ unwEMItties la their agencies urn 
Program which goes into effect July 
employees can obtain government sul 



• i* l 9 &' I W.C. Sulllvon _j 

AM l-i ,S T»U. Hoo» — 

£«-~ f ■* .1 Holloman 

yV ^fl ^ Gandy b 6 

emorandum from Persensil CUBA b?c 

of Justice, dated >«#iNlt*ag to to 

to should attend a trainiag conference sche&ied 

S '60 for Government employees whs will have 
r the Federal Employees Health Benefits 
1960. This is the program under which 
idized medical and hospitalization benefits. 




According to| 

to 200 a nd there will probably be mori 
[said the conference should be 
who will be counseling others concert 
apply for coverage; (2) those with ove 
and (S) those responsible for public; izi 
will have enough information to make 
|feeis that by 1/2S/60 the Com 
rie teiin defided and that the conferenc 
stated thsTin submitting the names of 
grade and title and indicate the connec 
health program in the FBI. 

S may be noted that arrang 
of the Cbmmissiorfs Bureau of Retire! 
pertinent written instructions and oth« 
issued by the Commission. 



lof the Department attendance will be limited 
e people wanting to go than can be aecommodifteA 
of value principally to (1) those employees 
ing how to fill out the forms necessary to 4; 
rail administrative control and re sponsfhitltles^ 
ng the progranvamong employees so that they ^ 
a choice of the various optional benefit ftsM. * 
mission will have most of the pertinran v y 

e will therefore be quite informativ^T^jfe ' si 
our representatives we should state »eir 3 

: tion they will have with the operation of the A 

f/t / f -< 



>ments have been made with| 

lent and Insurance to forward to us whatever 
r material pertinent to the program any be 



i . ny)o y/ (X> 

IU.U' * * * 

fV-HT ao D l- ; 22 1959 

led memo be sent to | I n aming as 

ining c onf e r encwt/t8/ d^S^uyle Buapfea 
ed with the administration of the program; 
A, becaus e of the nrohnid e mutual erneeet 
gram; aad | fr >y vlrtas «f 

es *M 



RECOMMENDATION : 

A is recommended the attaC 
the Bureau's representatives to the trj 
whose Unit will be most directly imroh 
1A O. qOHorrell, secretary of SAME 
betw e en SAMBA and the new health pn 
fc— r *m m* m * U wm f|manttlllti 

if* 



tiag as 



A, becaus e of the 
[gram; mai| 



/A -/y-y&f 
Maker W*r/ 






iw* 7 



1, Agency and organizational designations 


2, Payroll period 


0.3, Sept, of 





☆ u.S. GOVERNMENT PRINTING OFFICE! 1958 “461 988 



4. Slip NO, 



S, Employee's name (and social security account number ten appropriate) 

m 



6, Grade and salary 

G3 14, $0,893 



PAYROLL CHANGE DATA 




J Periodic step-increase Q Pay adjustment Q Other step- 







19. LWOP data (Fill in appropriate spaces coveting LV/OP 
during following periods]! 

Period(s)[ 

| Ho excess LWOP. Total excess LWOP 



STANDARD FORM NO, H26d-Revised 
form prescribed by Coup, Gen,, 0,5, 
March 5, 1957 6 GAO 8000 



J * (Check applicable box In case ol excess LWOP) 

[] In pay status at end o( waiting period. 

i [] In LWOP status at end ol waiting period ^ 



h . v 











OeilONAl fORM NO. 10 

UNITED STATES GC^ERNMEl 

Memorandum 



UNITED STATES GC 



'RNMENT 





J. P. Mohr 



V, 3. Tavel 



3 - 7-60 






subject: 



DONALD C.[ MORRELL 






Special Agent , £■ ,| 

Unit Chief - Applicant and Placement Unit \ U ftr i s* 
Administrative Division « LP' v 

EOD 8-18-47 mf\ 

GS 14, 011,595 \ 1 

Veteran ; Not in Reserve 
NOT ON PROBATION 

In memorandum March 3, 1960, Mr . DeLoach pointed out 
that during the Inspection of Crime Records Division February , 1960 , 
it was recommended and approved that the Crime Research Section 
because of its heavy responsibilities , the 102 employees and tre- 
mendous flow of mail, be divided into two sections . He recommended 
that SA Morrell be considered for the position of Section Chief of 
the new section created, the Correspondence and Tour Section, Crime 
Records Division . 



Mr* DeLoach stated that serious consideration had been 
given to advancing one of the Agents -currently assigned to the 
Crime Research Section several of whom he thought were cualified* 
However, He concluded that SA Morrell was superior to other can- 
I didates in aggressiveness and meticulous attention to detail which 
* are needed in this position . Mr. DeLoach considers SA Morrell 
outstanding in these respects . 

SA Morrell entered on duty 8-18-47, is in GS 14 011, o95, 

41 years old, -married with two children and has degrees of Bachelor 
of Arts and Bachelor of Laws. He served in three field offices 
including Resident Agency experience prior to being assigned to the 
Administrative Division in March, 1963. Since then he has been 
assigned to the Personnel Section and has served in several units, 
his present position being Unit Chief of the Applicant and Placement 
Unit. In this unit he has super vi sed the preparation of a large 
volume of applicant correspondence . SA Morrell has had an excellent 
Bureau record having served as a Relief Supervisor in the Washington 
Field Office and he has an excellent knowledge of overall Bureau 
policy. His file reflects that he is' energetic , aggressive , force- 

I ful and displays outstanding initiative . He does not wait to be 
told what to do , is highly intelligent, mature , well-balanced and 
uses excellent judgment * He has displayed above average leadership 
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Memorandum, to Mi^^Mohr 
i- Subject Re Don^Ql C. Morreli 




qualities , is fair but firm in dealing with subordinates and is 
respected by them. He is constantly looking for ways to stream- 
line and improve procedures , handles matters vi gorously and promptly 
and is constantly driving to get the job done. He has been censured 
1 on only two occasions , once in 1955 for having failed to secure a 
complete file check and in 1956 for having favorably recommended a 
Special Agent applicant who did not develop favorably • He has been 
commended on a number of occasions, is intensely interested in ad- 
vancement and was recommended as qualified for advancement by 
Mr. Holloman when interviewed by him in 1958. 

SA Morrell has a splendid attitude and is extremely loyal 

i to the Bureau and places its interest foremost. He has an excellent 
vocabulary , writes easily and his file reflects numerous comments 
indicating his paper work is above average. He is within desirable 
weight limits. 

I have worked with SA Morrell and supervised his work and 
I personally feel that he would be an excellent choice for this 
position. 



RECOMMENDATION 



That SA Morrell be designated as Section Chief of the 
Correspondence and Tours Section , Crime Records Division with no 
change in grade or salary. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

March 23, I960 

I certify that I have received the following Government property for official use: 



Time and Attendance Manual fljll 



READ 

Very truly yours 

The Government property which you hereby acknowledge 

is charged to you and you are responsible for taking care J j\ /) 

of it and returning It when its us&has been completed, iwub 

DO NOT MARK OR WRITE ONM MUTILATE IT IN '• 

ANYWAY, ' ' . 
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DOTTED STATES DEPARTMENT OF JUSTICE 

FEDEBA1 BUBEAU OF INVESTIGATION 

In Reply, Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a Committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 



Name 

Elizabeth H. Morrell 






“T-2-60 


Address 

5516 Charlcote Road , 


Bethesda 14, Maryland 




The following person is designated as my beneficiary under the Chas* S, Ross Fund providing $1500 death benefit to 



beneficiary of agents killed in the line of duty. 



WASHINGTON 25, D, C, 



J 

H 

re: sa Donald C, Mor re ll ... 

(Type or print plainly) 




Name Relationship Date 

Elizabeth H. Morrell 1 Wife 3-2*60 

5516 Charlcote Road, Bethesda 14, Maryland 



Address 
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February 18, 1960 



Mr. C. Ray Davidson 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Davidson: 

The splendid attitude displayed by your 
associates in the Personnel Section in connection 
with the handling of a special project this past week- 
end was indeed noteworthy and I want to express my 
appreciation . 

I am aware of the severe weather condi- 
tions which existed and that despite this hardship 
tjie personnel reported for duty, I am taking this 
means to commend all who took part for their exem- 
plary loyalty and devotion to the work of the Bureau. 
You should read this letter to all the employees who 
assisted in this matter and advise them a copy is 
being placed in their personnel files. 

Sincerely yours, 



Callahan (Personal Attention.) 
COORNAP. 



AFH 

SBed on memo from C. R. Davidson to Mr. Callahan, 
NEM:jfcp„ 
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1 - Mr. 
Re: 



(OVER) 

-17-60, 



I 



I 



C. Ray Davidson 
Washington, D. C. 



Copies prepared and attached for placing in following 
personnel files: 



Eugene W. Walsh 



W' ill 1 am E. Clark 
JEcanlUl, Hereford 



, Norman E. McDaniel 
Donald C. ..Morrell 



Harold N. Bassett 
Lloyd L. Davidson 
William B. Hershey, Jr. 
Richard G. Hunsiftger 
W. E. Leishear 
Thomas ,T. Nallv 
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from : W. S. TAVEL r 

•ly* 

V> f r 

SV ^ X: 

. % , RTTPfATT TiAT TATTId nvt* 



, . fj^L lr •*■ irt^ir7u : f> y^WY 

+0i «IK«t ^ nc " se< ^ are copies of an outline covering captioned matxer 
«2r.+^ laCe + th \ narratlve lecture notes previously utilized in ore- 
lndii+^ a *Y°“ hour lecture (on two separate days) during the two-dav 
indoctrination period of new clerks. The outline consolidates a 

where^pprooriate l* 1 / 1 ** matters » brin S s “P-to-date information 
Blood K? P wograS? pertlnent additional material such as the 

Previously this lecture has been primarily assigned to SA 
Supervisor Hershey lor presentation to the new clerks “??h al?e“ates 
Mnfn«it l K rS Lei shear and Hunzeker. since the Applicant and place- 
? primarily concerned with matters covered during the two- 

tSL or?f “ UrSe afford " d >H clerks it is ielt ap?ropria?e 

Applicant^n^Placement^nit? 1 '^ *” Prl,aary of the 

SA Supervisors Morrell, Leishear and Bassett as alternates. 

RECOMMENDATION : That the enclosed orientation lecture outline be 

the and tbat SA Supervisor Hunzeker be assigned 

.doc±£?n?+? ±b llty °i P resentin g th e lecture during the two-day in- 

iKoSell^ w ° T ^V^oypes with alternates as SAs d. C. 
.^liorrell, w. E.^Lexshear, and H. N^( Bassett. 



Bassett. 






'LDH: lam (5) 
Enclosure 

1 - Mr. Arsons 
1 - Mr. Morrell 
1 - Mr. Tavel 
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MAR 9 *960 

COMMFBt 



3. Edgar HoffiOSq I 

«|g|& Pltgftf H&Beof 
Direct** 



i * wr. 

X- m Mr. DeLOftch Advise Administrative Damian the Oat* fcA Morrell 
’. ; report* for nnslgnment. /' .>. 

*t- Mr, Mohr , -V =*> - 

1 - Mr. C. Hay Davtdaoa .', M ■*> ' M 
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HI- Movement Unit \ X v ■ ^ 
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UNITED STATES GOVE^Pt: 

Memorandum 



ENT 



t 



TO 



FROM 



Mr* Callahan 



C* R. Davidson 



date: 3-9-60 






r f 

ij^MORRELL 



subject: sa DONALD CJ 
Section Chief 

Correspondence and Tours Section 
Crime Records Division 
iEOD 8-18-47, GS-14, $11,595 
I Veteran; Not in Reserve 
Not on Probation 



Tolson 

Mohr 

Parsons 

Belmont 

Callahan 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram 

Gandy 



The following is a brief and concise summary of Mr* Morrell's 
record for the Director's use* 



By letter of 3-8-60 he was advised of his designation as 
Section Chief of the Correspondence and Tours Section of the Crime Records 
Division, with no change in grade or salary. This is a newly-created 
section resulting from approval during the recent inspection of the Crime 
Records Division that the Crime Research Section of that division be 
divided into two sections because of itfe heavy responsibilities and 
tremendous flow of mail. 



In his position as Chief of the newly-created Correspondence 
and Tours Section of the Crime Records Division, Mr. Morrell will be in 
charge of Bureau correspondence (including routing and special letters and 
form mail) and also Bureau tours. He will have under his supervision 8 
Special Agent Supervisors and approximately 47 clerical employees. 



Mr. Morrell entered on duty as a Special Agent on 8-18-47, was 
subsequently assigned to the Charlotte, Atlanta and Washington Field Officea 
He was transferred to the Administrative Division on 3-16-53 and on 2-11-59 
was designated Unit Chief of the Applicant and Placement Unit in the 
Administrative Division. On 3-8-60 he was designated Section Chief of the 
Correspondence and Tours Section of the Crime Records Division. He was 
promoted to Grade GS-14 on 5-18-58 and subsequently expressed appreciation 
for this promotion in a letter to the Director. During his service as an 
Agent Mr. Morrell has served as a Resident Agent and is a qualified 
Inspector's Aide. 

/%£ 

Since January, 1958,, he has been COMMENDED on two occasions, 
the last being on 2-18-60, thrphS^ C. R. Davidson, for his participation 
in connection with the handling of a special project past^eekend . 

During this same period he whs not censured. On 3-31-59 Mr£ 
him EXCELLENT^ 

In connection v wi th a summary of SA Morrell's recoi 
Director's use which was previously prepared under date of 4-10-59 , the 
Director noted "He certainly failed to grasp the proper viewpoint re 
utilizing stenogs in the Field who because of family reasons have to resign 
there. " On 4-10^59 Mr. Morrell was advised of these comments. 
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His daily average overtime for the past six months is as follows: 
August, 2 hours 14 minutes; September, 2 hours 16 minutes; October, 2 hours 
19 minutes; November, 2 hours 13 minutes; December, 2 hours 25 minutes; 
January, 1960, 2 hours 17 minutes. 

His Offices of Preference since February, 1960, are Washington, 

D. C., Seattle and Portland. 




- 2 - 




March 17, 1960 , 

MEMORANDUM FCR fM. TOLSCN fM ^ 



i 

Cn March 11, 1960, I saw Special Agent Donald C. Morrell, Section 
Chief in the Crime Records Division who has just been designated in charge 
of Correspondence and Tours. 

Mr. Morrell called to express his appreciation for the designation 
and the challenge which he believes his assignment offers him. 

I told Mr. Morrell that as he probably knew, I had not been 
entirely satisfied with the manner in which correspondence has been coming 
through from the Crime Records Division nor as to the entire handling oi 
tours, and it was his responsibility to dig * into the section and see there 
was a thorough streamlining in all aspects. 

Very truly yours, 

< / i / 

John Edgar Hoover 
Director 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Rmpiny^p* DONALD C, ^MORRELL 



wwp Aggionpri • Crime Records Division Correspondence and Tours 

(Division) (Section, Unit) 

Official Position Titi P .: Special Agent 



Rating Period: from ^/l/59 



3/31/60 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 



C. D. DeLoach * 

Signature 



Assistant Director 4/ 6/ 60 



Reviewed by: 



Rating Approved by: 



.^nature , 




Signature 



Title 



r . Official 

/ J\. V ' (X) An 



TYPE OF REPORT ' * , , 

.REC-J4iv ^ 

( ) Administrative^ 






(X) Annual 



( ) 60-Day 

( ) 90-Day 

( ) Transfer 

( ) Separation from Service 

( ) Special / 



0 9 

NARRATIVE COMMENTS 



Note* The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing. stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



\ \ 



DONALD C. MORRELL 
Section Chief 

Correspondence and Tour Section 



PART I GENERAL COMMENTS 



During the major portion of the rating period (April 1, 1959, to 
March 11, 1960, ) Mr. Morrell was assigned to the Personnel Section of the 
Administrative Division as Chief of the Applicant and Placement Unit. In 
that capacity he supervised and directed the Bureau's extensive applicant 
recruitment program, its placement program, housing matters, and other 
miscellaneous functions. He possessed a detailed knowledge of all matters 
coming under his jurisdiction and was thoroughly versed in policy and 
procedural matters. Mr. Morrell is always neatly attired and makes a. 
splendid personal appearance. He has an engaging yet forceful personality 
and is unusually adept in expressing himself in clear concise language. He 
is an exceptionally fine lecturer and displays excellent poise and self- 
confidence. He has appealing mannerisms and makes a most favorable 
impression on those with whom he comes in contact. Mr. MorreU is a 
weH-read, well-informed, alert, intelligent, and capable supervisor who 
has made an extensive study of all facets of work supervised by him. As 
a consequence, he has been able to handle an exceptionaHy large volume 
of work, much of which dealt with policy, with speed and competence. His 
opinion is highly respected and he has the ability and capacity for rapidly 
analyzing involved problems arriving at sound and logical conclusions. He 
is a very energetic person with tremendous enthusiasm and desire to carry 
out his responsibilities with maximum efficiency. He has always conducted 
himself in the manner that would bring credit on the Bureau. As secretary 
of SAMBA he has handled the heavy responsibilities in connection with the 
conversion of this hospitalization program to the new Federal Employees 
Health Program which goes into effect July 1, 1960. He has made a detailed 
study of all the ramifications of the new program and has been considered the 
Bureau’s foremost authority on matters relating thereto. 

This Agent commands the respect of his superiors, his associates, 
and subordinates. He is a clear thinker, is solid in his reasoning, and 
most persevering in his determination to realize his weU-thought-out 
objectives. He has been an exceptionally valuable administrator in the 
Personnel Section and the unit to which he was assigned has benefited 
materiaUy from his capable and judicious supervision. 



The foregoing information was supplied by his former superior, C. 

Ray Davidson of the Personnel Section, Administrative Division. 

Since his assignment to the Crime Records Division on March 14, 1960, 
as Chief of the newly organized Correspondence and Tours Section, although 
completely new in this type of work, Mr. Morrell has performed very satisfactorily 
thus far. He is conscientious, eager to learn, and a "bulldog" in his tenacity to do 
things according to Bureau policy. He has made excellent progress thus far. 



PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspectors* Aide 

Qualified Inspectors’ Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 

No opportunity to testify during rating period but has had testifying 
experience in the past. 

5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7. Polic e Instruction 

Not applicable. 



7>cw 






8. Sound Training 

Not applicable. 

9. Resident Agent 

Not applicable. 

10. Foreign Language Ability 

Not applicable. 

11. Administrative Advancement 

Is Agent (a) interested in (X Yes -^No), (b) completely available 
for (X Yes - No), and (c) considered completely qualified at present 
for administrative advancement including experience, ability, personality, 
and appearance? X Yes- No. 

SA Morrell has all of the attributes for rapid advancement in the Bureau’s 
service. He is intensely interested, is completely available, and has the 
necessary intelligence, personality, and loyalty for assuming greater 
responsibilities either at the Seat of Government or in the field. 











U.S. DEPARTMENT OF LABOR 

BUREAU OF LABOR STATISTICS 

Washington 25, D.C. 



April 4, I960 

In reply please 
refer to No. 309 



Dear Sir: 

I am enclosing a reprint of a section of the 19$ 9 Occupational 
Outlook Handbook. I want to thank you for the generous assistance 
you and your organization provided in connection with its prepara- 
tion. Without the active interest and wholehearted cooperation we 
have had from industry, unions, professional societies, universities, 
government agencies, and many others, the Handbook could not have 
been written. 

As you know, the Handbook is a comprehensive summary of the 
employment opportunities in the United States:. The 1939 edition 
covers 30 major industries and nearly 600 occupations. It is widely 
used in vocational guidance in high schools and colleges. State 
employment service offices, the Veterans Administration, and other 
agencies that provide counseling services. In addition to the 
Handbook itself, reprints of each section are available to the public 
as indicated in the enclosed publications list. 



Sincerely yours. 




Mr. Donald C^korrell 
Special Agent 
Room 4235 

Federal Bureau of Investigation 
U.S. Department of Justice 
Washington 25, D. C. 
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NOW AVAILABLE 



$epmh jrom the 1959 

OCCUPATIONAL OUTLOOK HANDBOOK 

89 REPORTS describing — 

Employment Outlook . . . Earnings and Working Conditions 

Nature of Work • . • Training and Qualifications Required 

... for approximately 600 occupations and 30 major industries 



Available from the Superintendent of Documents, U.S. Government Printing Office, Washington 25 , D.C. 




Bull. No. Employment Outlook jor— Cents Bull. No. Employment Outlook for— Cents Bull. No. Employment Outlook for— Cents 

□ 1255-1 Accountants 5 □ 1255-33 Geologists, Geophysicists, □ 1255-61 Physicists 5 

□ 1255-2 Agricultural Occupations 20 Meteorologists 10 □ 1255-62 Pilots, Stewardesses, and Other 

□ 1255-3 Aircraft, Missile, and Spacecraft Q 1255-34 Government Occupations 15 Air Transport Occupations 15 

Field 10 Q 1255-35 Home Economists and Dietitians 10 □ 1255-63 Plasterers, Lathers, Cement 

□ 1255-4 Anthropologists, Economists, □ 1255-36 Hotel Occupations 10 Finishers _ 10 

Historians, Political Scien* □ 1255-37 Industrial Chemical Industry 10 0 1255-64 Plastic Products Manufacturing 10 

tists, and Sociologists 15 □ 1255-38 Instrument Repairmen 5 □ 1255-65 Plumbers and Pipefitters 5 

□ 1255-5 Architects 5 □ 1255-39 Insurance Occupations— Clerks, □ 1255-66 Policemen and Firemen 10 

□ 1255-6 Atomic Energy Field 10 Agents, and Actuaries 15 □ 1255-67 Printing Occupations 20 

□ 1255-7 Automobile Manufacturing □ 1255-40 Interior Designers and □ 1255-68 Protestant Clergymen 5 

Occupations 15 Decorators 5 □ 1255-69 Psychologists 5 

□ 1255-8 Automobile Mechanics and □ 1255-41 Iron and Steel Industry 10 □ 1255-70 Rabbis _ _ 5 

Diesel Mechanics 10 □ 1255-42 Lawyers 5 □ 1255-71 Radio and Television 

□ 1255-9 Baking Industry 10 □ 1255-43 Librarians 5 Broadcasting _ 10 

□ 1255-10 Banking Occupations 10 □ 1255-44 Machinists, Tool and Die Mak- □ 1255-72 Railroad Occupations 20 

□ 1255-11 Beauty Operators and Barbers 10 ers, Instrument Makers, and □ 1255-73 Refrigeration and Air-Condi- 

□ 1255-12 Biological Scientists 10 Other Machining Occupa- tioning Mechanics 5 

□ 1255-13 Bricklayers, Stonemasons, pations 15 □ 1255-74 Registered Professional Nurses 

Marble Setters, Tile Setters, □ 1255-45 Maintenance Electricians 5 and Practical Nurses _ 10 

Terrazzo Workers 10 □ 1255-46 Mathematicians, Statisticians, □ 1255-75 Restaurant Occupations— Wait- 

□ 1255-14 Business Machine Servicemen 5 and Programers 10 ers and Waitresses, Cooks and 

□ 1255-15 Carpenters 5 □ 1255-47 Medical X-ray Technicians, Chefs, Managers 10 

□ 1255-16 Chemists 5 Medial Technologists, Den- □ 1255-76 Roman Catholic Priests 5 

□ 1255-17 Chiropractors _ 5 tal Hygienists, and Medical □ 1255-77 Sales Occupations 15 

□ 1255-18 Commercial Artists 5 Record Librarians 15 □ 1255-78 Secretaries, Stenographers, and 

□ 1255-19 Construction Electricians and □ 1255-48 Men’s Tailored Clothing Typists 5 

Elevator Constructors 10 Industry' 10 □ 1255-79 Sheet Metal Workers and 

□ 1255-20 Construction Laborers and Hod □ 1255-49 Millwrights and Industrial Roofers 5 

Carriers 5 Machinery Repairmen 5 □ 1255-80 Social Workers 5 

□ 1255-21 Dentists 5 □ 1255-50 Newspaper Reporters 5 □ 1255-81 Stationary Engineers 5 

□ 1255-22 Department Store Occupations 15 Q 1255-51 Office Machine Operators; □ 1255-82 Structural-, Ornamental-, and 

□ 1255-23 Dispensing Opticians and Opti- Bookkeepers 10 Reinforcing-Iron Workers; 

cal Laboratory Mechanics 5 □ 1255-52 Optometrists 5 Operating Engineers 10 

□ 1255-24 Electric Light and Power □ 1255-53 Osteopathic Physicians 5 □ 1255-83 Teachers and School Counselors 15 

Occupations 15 □ 1255-54 Painters, Paperhangers, □ 1255-84 Technicians and Draftsmen 15 

□ 1255-25 Electronic Servicemen and Glaziers, and Asbestos and □ 1255-85 Telephone Occupations— Line- 

Technicians 5 Insulating Workers 10 men, Installers, . Repairmen, 

□ 1255-26 Electronics Manufacturing □ 1255-55 Paper and Allied Products and Operators 15 

Occupations 10 Industry 10 □ 1255-86 Truckdrivers, Bus Drivers, 

□ 1255-27 Electroplaters 5 □ 1255-56 Personnel Workers 5 Taxi Drivers 15 

□ 1255-28 Engineering 15 □ 1255-57 Petroleum Production and □ 1255-87 Veterinarians 5 

□ 1255-29 FBI Agents 15 Refining 15 □ 1255-88 Watch Repairmen, Jewelers, 

□ 1255-30 Foresters 5 □ 1255-58 Pharmacists 5 and Jewelery Repairmen 10 

□ 1255-31 Forge Shop Occupations; □ 1255-59 Physical Therapists and □ 1255-89 Welders, Oxygen Cutters, 

Blacksmiths 10 Occupational Therapists 10 Boilermakers _ 10 

□ 1255-32 Foundry Occupations 10 □ 1255-60 Physicians 5 □ Complete set of these 89 reprints set $8.20 

Reprints of the various chapters are designed for use by: Individuals interested in a particular field of work. . . . Industry, labor, or professional 
organizations desiring a supply of the chapters to inform the public about their fields. . . . Schools, other counseling organizations, and libraries needing 
many copies of chapters on industries important in their communities. . . , Counselors who want extra copies of chapters to lend to persons interested in 
various fields. . . . Teachers who want publications on the career opportunities in fields related to their subjects, . m ^ 

" GrO 1 1960 0“5413“2 



□ 1255-5 

□ 1255-6 

□ 1255-7 

□ 1255-8 

□ 1255-9 

□ 1255-10 

□ 1255-11 

□ 1255-12 

□ 1255-13 



□ 1255-14 

□ 1255-15 

□ 1255-16 

□ 1255-17 

□ 1255-18 

□ 1255-19 

□ 1255-20 

□ 1255-21 
□ 1255-22 

□ 1255-23 

□ 1255-24 

□ 1255-25 

□ 1255-26 

□ 1255-27 

□ 1255-28 

□ 1255-29 

□ 1255-30 

□ 1255-31 

□ 1255-32 



Employment Outlook for— Cei 
Accountants 

Agricultural Occupations 
Aircraft, Missile, and Spacecraft 
Field 

Anthropologists, Economists, 
Historians, Political Scien* 
tists, and Sociologists 
Architects 

Atomic Energy Field 
Automobile Manufacturing 
Occupations 

Automobile Mechanics and 
Diesel Mechanics 
Baking Industry 
Banking Occupations 
Beauty Operators and Barbers 
Biological Scientists 
Bricklayers, Stonemasons, 

Marble Setters, Tile Setters, 
Terrazzo Workers 
Business Machine Servicemen 
Grpenters 
Chemists 
Chiropractors 
Commercial Artists 
Construction Electricians and 
Elevator Constructors 
Construction Laborers and Hod 
Carriers 
Dentists 

Department Store Occupations 
Dispensing Opticians and Opti- 
cal Laboratory Mechanics 
Electric Light and Power 
Occupations 

Electronic Servicemen and 
Technicians 

Electronics Manufacturing 
Occupations 
Electroplaters 
Engineering 
FBI Agents 
Foresters 

Forge Shop Occupations; 

Blacksmiths 
Foundry Occupations 



Bull. No. Employment Outlook for— Cents 

□ 1255-33 Geologists, Geophysicists, 

Meteorologists 10 

□ 1255-34 Government Occupations 15 

Q 1255-35 Home Economists and Dietitians 10 

□ 1255-36 Hotel Occupations 10 

□ 1255-37 Industrial Chemical Industry 10 

□ 1255-38 Instrument Repairmen 5 

□ 1255-39 Insurance Occupations— Clerks, 

Agents, and Actuaries 15 

□ 1255-40 Interior Designers and 

Decorators 5 

□ 1255-41 Iron and Steel Industry 10 

□ 1255-42 Lawyers 5 

□ 1255-43 Librarians 5 

□ 1255-44 Machinists, Tool and Die Mak- 

ers, Instrument Makers, and 
Other Machining Occupa- 
pations _ 15 

□ 1255-45 Maintenance Electricians 5 

□ 1255-46 Mathematicians, Statisticians, 

and Programers 10 

□ 1255-47 Medical X-ray Technicians, 

Medial Technologists, Den- 
tal Hygienists, and Medical 
Record Librarians 15 

□ 1255-48 Men’s Tailored Clothing 

Industry 10 

□ 1255-49 Millwrights and Industrial 

Machinery Repairmen 5 

□ 1255-50 Newspaper Reporters 5 

□ 1255-5 1 Office Machine Operators; 

Bookkeepers 10 

□ 1255-52 Optometrists 5 

□ 1255-53 Osteopathic Physicians 5 

□ 1255-54 Painters, Paperhangers, 

Glaziers, and Asbestos and 
. Insulating Workers 10 

□ 1255-55 Paper and Allied Products 

Industry 10 

□ 1255-56 Personnel Workers 5 

□ 1255-57 Petroleum Production and 

Refining 15 

□ 1255-58 Pharmacists 5 

□ 1255-59 Physical Therapists and 

Occupational Therapists 10 

□ 1255-60 Physicians 5 



The 1959 edition of the Occupational Outlook Handbook is still available from the Superintendent of Documents at $4.25 a copy. 

Use handy form on back for ordering 




aCLPATIONAL OUHOa REPORT SERES 



ML No, Employmt Outlook /or- ^ 

1255-1 Accountants 5 

1255-2 Agricultural Occupations 20 

1255-3 Aircraft, Missile, and Spacecraft Field.. 10 

1255-4 Anthropologists, Economists, Historians, 

Political Scientists, and Sociologists.. 15 

1255-5 Architects 5 

1255-6 Atomic Energy Field 10 

1255-7 Automobile Manufacturing Occupations. 15 

1255-8 Automobile Mechanics and Diesel Me- 
chanics 10 



1255-11 Beauty Operators and Barbers 10 

1255-12 Biological Scientists 10 

1255-13 Bricklayers, Stonemasons, Garble Set- 
ters, Tile Setters, Terrazzo Workers.. 10 

1255-14 Business Machine Servicemen 5 

1255-15 Carpenters 5 

1255-16 Chemists 5 

1255-17 Chiropractors 5 

1255-18 Commercial Artists 5 

1255-19 Construction Electricians an<d Elevator 

Constructors 10 

1255-20 Construction Laborers and Hod Carriers. 5 

1255-21 Dentists 5 

1255-22 Department Store Occupations 15 

1255-23 Dispensing Opticians and Optical Lab- 
oratory Mechanics 5 

1255-24 Electric Light and Power Occupations.. 15 

1255-25 Electronic Servicemen and Technicians.. 5 

1255-26 Electronics Manufacturing Occupations. 10 

1255-27 Electroplaters 5 

1255-28 Engineering 15 

1255-29 FBI Agents 15 

1255-30 Foresters 5 

1255-31 Forge Shop Occupations; Blacksmiths... 10 

1255-32 Foundry Occupations 10 

1255-33 Geologists, Geophysicists, Meteorologists. 10 

1255-34 Government Occupations... 15 

1255-35 Home Economists and Dietitians 10 

1255-36 Hotel Occupations 10 

1255-37 Industrial Chemical Industry 10 

1255-38 Instrument Repairmen... 5 

1255-39 Insurance Occupations— Clerks, Agents, 

and Actuaries 15 



Pries , 



SuBJ i Employment (Moot /or- esnls 

1255-47 Medical X-Ray Technicians, Medical 

Technologists, Dental Hygienists, and 

Medical Record Librarians 15 

1255-48 Men’s Tailored Clothing Industry 10 

1255-49 Millwrights and Industrial Machinery 

Repairmen 5 

1255-50 Newspaper Reporters 5 

1255-51 Office Machine Operators; Bookkeepers.. 10 

1255-52 Optometrists 5 

1255-53 Osteopathic Physicians 5 

1255-54 Painters, Paperhangers, Glaziers, and 

Asbestos and Insulating Workers 10 

1255-55 Paper and Allied Products Industry. . . . 10 

1255-56 Personnel Workers 5 

1255-57 Petroleum Production and Refining..... 15 

1255-58 Pharmacists 5 

1255-59 Physical Therapists and Occupational 

Therapists 10 

1255-60 Physicians 5 

1255-61 Physicists 5 

1255-62 Pilots, Stewardesses, and Other Air 

Transport Occupations 15 

1255-63 Plasterers, Lathers, Cement Finishers... 10 

1255-64 Plastic Products Manufacturing 10 

1255-65 Plumbers and Pipefitters 5 

1255-66 Policemen and Firemen 10 

1255-67 Printing Occupations 20 

1255-68 Protestant Clergymen 5 

1255-69 Psychologists ■ 5 

3255-70 Rabbis 5 

1255-71 Radio and Television Broadcasting 10 

1255-72 Railroad Occupations 20 

12^5-73 Refrigeration and Air-Conditioning Me- 
chanics 5 

1255-74 Registered Professional Nurses and Prac- 
tical Nurses 10 

1255-75 Restaurant Occupations-Waiters and 

Waitresses, Cooksand Chefs, Managers. 10 

1255-76 Roman Catholic Priests 5 

1255-77 Sales Occupations 15 

1255-78 Secretaries, Stenographers, and Typists. 5 

1255-79 Sheet Metal Workers and Roofers 5 

1255-80 Social Workers 5 

1255-81 Stationary Engineers 5 

1255-82 Structural-, Ornamental-, and Reinforc- 



1255-41 Iron and Steel Industry 10 

1255-42 Lawyers 5 

1255-43 Librarians 5 

1255-44 Machinists, Tool and Die MaJcers, Instru- 

ment Makers, and Other Machining 

Occupations 15 

1255-45 Maintenance Electricians 5 

1255-46 Mathematicians, Statisticians, and Pro- 
grammers 10 



mg-uuu iv 

1255-83 Teachers and School Counselors 15 

1255-84 Technicians and Draftsmen 15 

1255-85 Telephone Occupations— Linemen, In- 
stallers, Repairmen, and Operators. . . 15 

1255-86 Truckdrivers, Bus Drivers, Taxi Drivers. 15 

1255-87 Veterinarians 5 

1255-88 Watch Repairmen, Jewelers, and Jewelry 

Repairmen 10 

1255-89 Welders, Oxygen Cutters, Boilermakers.. 10 



Employment Outlook for 




UNITED STATES DEPARTMENT OF LABOR OCCUPATIONAL OUTLOOK REPORT SERIES 



James P. Mitchell, Secretary 

BUREAU OF LABOR STATISTICS 

Ewan Clague, Commissioner 



Reprints from the 



1959 OCCUPATIONAL OUTLOOK HANDBOOK 



Bulletin No. 1255-29 



Nature of Work 



rests, raids, and other duties in which an actual 
or potential danger exists. 



law, such as bank robberies, kidnapings, frauds 



Where Employed 



against the Government, thefts of Government Most of the more than 6,000 FBI agents em- 
property, and cases of espionage or sabotage, ployed in early 1058 were assigned to the Bn* 



be avail 



to the hii 



FBI’s i 



located in major cities 



may be assigned to work on any one of them. 

ecialized training in ac- 
l are likely to be assigned chiefly to cases 
lords; for example, 

3 involving^ 1 
An agent can never l 



to any uiittuuiunzicu pwavuo, i 

of their families. The FBI is primarily a fact- 



or innocence or suspects, or issue 
Under ordinary circumstances agents wear 
regular business suits. They generally work 




COURTESY OF FEDERAL BUREAU OF INVESTIGATION 



Available from the Superintendent of Documents, Washington 25, [>,C, or any of the following regional offices of the Bureau of 
Labor Statistics, U.S. Department of Labor: 

341 Ninth Ave. 105 West Adartas St. 18 Oliver St. 1371 Peachtree St. NE. 630 Sansome St, 

New York I/NJ. Chicago 3, III. Boston 10, Mass. Atlanta 9, Ga. San Francisco 11, Calif. 



FBI agents in training session study the use of fingerprints in 
identifying people. 



U.S, GOVERNMENT PRINTING OFFICE : 19(0 0-539674 



1 
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FD-185 (Rev. 6-20-57) 




Where Assigned:- 



Crime Records 



Official Position Title: 



(Division) 

Special Agent 



Correspondence & Tours 

(Section, Unit) 



Rating Period: from . 



3/14/60 



. to,_ 



5/14/6Q 



ADJECTIVE RATING:. 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



C. D. DeLoach 






Rated by: 
Reviewed by: 
Rating Approved 



Assistant Director May//, 1960 






.. Signature 



Title 






■ignature 




AsJstant Director I960 



Signature 



Title 



Date 



f 



TYPE OF 



( ) Official 

( ) Annual 



> i I , - 

) Administrative 

( X ) 60-Day ! 

( ) 90-Day 
( ) Transfer 

( ) Separation from Service 1 ? 

v 



( ) Special 



-Vf 





NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing, stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 






FD-185a (Rev. 4-14-58) _ 

F#FORMANCE RATING G®E 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



Donald C . Morrell 



Special Agent 



Title . 

Rating Period: from 



3 / 14/60 5 / 14/60 



RATING GUIDE AND CHECK-LIST 

Note. Orff ^ item^as' f3?ows* V * n ^ pert * nent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

— J — Excell en/ n ^ ^ excee< ^ ng excePent and deserving of special commendation). 

iZ — Satisfactory (good or very good). 

— iz — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding adjective rating requires (A) that all ratea elements be and (B) that each and every rated element be factually iustified bv narrative detail on 

reverse of Form FD-185. £ 

2. Excellent, Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating atl rated elements rather than following any 
mecnamcal formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
gmde and check-list and must be rated "Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

— (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

— (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

-O — (a) Investigative reports 
■ $ (b) Summary reports 

— (c) Memos, letters, wires - 

(Consider*t_conciseness;Jtlclarity; .^^.organization; 
-^^thoroughness; J§laccuracy;^fcadequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

1 ( 211 E xecutive ability: 

(a) Leadership 

-T* - (b) Ability to handle personnel 
— (c) Planning 

(d) Making decisions 
— (e) Assignment of work 
— (f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
■ (i) Promoting high morale 

T (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

. (24) Ability to work under pressure. 



. (25) Miscellaneous. Specify and rate: 

Dictation ability 



A. Specify general nature of assignment during most of rating period (such as 
tor, etc.): _ c. Ti & a C-& 



security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

fb/>Acoco ct- TfbCHU > 



B. 

c. 

D. 

E. 



Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

c»T u et & vt-> A - 

' y__ 

(1) Is employee available for general assignment wherever needs of service require? -y-- -(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?. *“%[f answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee jised more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? -NO (If answer to either question is "Yes,” explain in 
narrative comments. ) 



Is employee qualified to operate a motor vehicle incidental to his official duties? LXJycsI J No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



c e /U -7 T 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE’S INITIALS 





DONALD C. MORRELL 
Section Chief 

Correspondence and Tour Section 



PART I GENERAL COMMENTS 



Special Agent Morrell was assigned to the Crime Records 
Division in the capacity of Section Chief, Correspondence and Tour Section as 
of 3/14/60. This is a 60-day report on his performance thus far in the capacity 
of Section Chief. Although completely new in this type of work, Mr. Morrell 
has performed very satisfactorily. He is conscientious, eager to learn and 
a "bulldog" in his tenacity to do things according to Bureau policy. He has made 
excellent progress thus far. 

Mr. Morrell is obviously well-read, alert, intelligent and a 
person who inspires enthusiasm in the personnel who work for him and 
around him. He has a good capacity for rapidly analyzing problems and 
arriving at sound conclusions. His performance is definitely considered to 
be excellent thus far. 



PART H SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspectors* Aide 

Qualified Inspectors' Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 

No opportunity to testify during rating period but has had testifying 
experience in the past. 




T 





5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7 . Police Instruction 



Not applicable. 

8. Sound Training 

Not applicable. 

9. Resident Agent 

Not applicable. 

10* Foreign Language Ability 
Not applicable. 

11. Administrative Advancement 



Is Agent (a) interested in .X Yes - _No), (b) completely available 

for (X Yes - No) , and (c) considered completely qualified at present for 

administrative advancement including experience, ability, personality, and 
appearance? _X Yes - No. 

SA. Morrell has all of the attributes for rapid advancement in the 
Bureau's service. He is intensely interested, is completely available, and has 
the necessary intelligence, personality, and loyalty for assuming greater 
responsibilities either at the Seat of Government or in the field. 






FD-281a (Rev. 12-9-57) 




RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 



Key to room 1)235 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, (Written 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN a,tlN 



Very truly yours, 





FD-MlcIRer, 12-9.5;) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

li- 29*60 



I certify that I have received the following Government property for official use: 

MU 



Key to room l|2l|3*and 1[230 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when JtsUSe has been completed, 

DO NOT MARK OR WRITE ON I’D 1 OR MUTILATE IT IN 
ANYWAY, : f 



u , i 

Very truly yours, 




(Typed Donald C //Morrell 








f 
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Memorandum 



OPTIONAL FORM NO. 10 

UNITED STATES GOV! 



TO 



: MR. MOHR 



date: 



FROM 



W. S. TAVEL 



:iL( 



subject: gA donald cJ.MORRELL 

Section Chief ✓ 

Correspondence and Tours Section 
Crime Records Division 
EOD 8/18/47, GS 14, $11, 595 




5/31/60 



Tolson > . 
Mohr 




Trotter 

W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 




As a result of the inspection of the Crime Records Division in February 
1960, the Crime Records Section was split into two sections, the Crime Research Section 
of which Mr. M. A. Jones is Section Chief, and the Correspondence and Tours Section of 

I which Mr. Morrell was designated Section Chief on 3/8/60. Mr. Tolson instructed at the 
time of his designation that he was not to be reallocated for at least six months, but since 
SA Morrell has taken hold of his new duties in excellent fashion, as reflected by the per- 
formance rating of May 16, 1960, and since SAJones is being recommended for GS 16 by 
J separate memo, it is felt that SA Morrell should be reallocated to GS 15 at this time. He 
| has been in grade GS 14 since 5/18/58. 



P 




Morrell entered on duty 8/18/47, is in GS 14, $11, 595, 41 years old, 
married with two children and has degrees of Bachelor of Arts and Bachelor of Laws. 

He has been assigned to the Seat of Government since March 1953, having previously 
served in the Administrative Division as Unit Chief of the Applicant and Placement Unit. 
He has an exceUent Bureau record, having only been censured twice, in 1955 and 1956. 
He has been commended on a number of occasions, is intelligent, alert, possessed of a 
quick mind, and is determined to do the best possible job. He is energetic, aggressive, 
forceful and displays outstanding initiative. The Director saw him on $11/60 but made 
no personal comment. As Section Chief of the Correspondence and Tours Section, he u 
has ^ Special Agent supervisors and approximately 47 clerical employees under his I 
supervision. 



In connection with a summary of SA Morrell’s record for the Director’s 
use which was prepared on 4/10/59, the Director noted ”He certainly failed to grasp the 
proper viewpoint re utilizing stenogs in the field who because of family reasons have to 
resign here. " MorreU was advised of these comments. On his 1960 annual performance 
rating Morrell was described as making a splendid personal appearance, and having an 
engaging yet forceful personality. He is an exceptionally fine lecturer and displays 



excellent pcise and self-confidence. He is a clear thinker and an exceptionally valuable 
administrator. In a special rating on 5/16/60 Mr. DeLoach rated him excellent as a 






* * 

Memo to Mr. Mohr 

Re: SA Donald C. Morrell 



tenacity to do things according to Bureau policy. He stated Morrell has made excellent 
progress thus far, and is obviously well read, and a person who inspires enthusiasm 
in the personnel who work for him and around him. He has a good capacity for rapidly 
analyzing problems and arriving at sound conclusions. Mr. DeLoach felt that he is 
completely qualified at present for administrative advancement and has the necessary 
attributes for rapid advancement and assuming greater responsibilities. He is within 
desirable weight limits. 

RECOMMENDATION: 



That SA Morrell be promoted to grade GS 15. 
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M ASSIGNMENT CHART 

^ JOHN P. MOHR 
ASSISTANT TO THE DIRECTOR 




CRIME RECORDS DIVISION 

C. D. DeLOACH 
Assistant Director 
Ext. 691, Room 5640 



May 13, 1960 



ROBERT E. WICK 
Inspector - No. 1 Man 
Ext. 691, Room 5642 



E. C. KEMPER, JR. 
No. 2 Man 

Ext. 691, Room 5632 



HAROLD P. LEINBAUGH 
No. 3 Man 

Ext. 815, Room 5634 



CRIME RESEARCH SECTION 

Milton A. Jones Lawrence J. Heim 

Section Chief No. 1 Man 

Ext. 645, Room 4236 Ext. 649, Room 4234 



Fugitive Publicity Unit 



Ext. 

555 

648 

644 



Room 

4242 

4244 

4242 



Chief 



Thomas F. MitcheU 



Library Unit 

787 4246 Bernard M. Suttler, Chief 



Research Unit 



Ext . 

2283 

2283 

657 

788 

2283 

657 



Room 



3525 “ 

5348 [ 

5348 

5630-A 

5348 

5348 



Donald G. Hanning. ^ Chief 
George William Gunn 



5630-A Fern C. Stukenbroeker 



b6 

-b7C 



Publications Unit 

2318 7541 Claries E. Moore, Jr., Chief 

2308 7541 David W. Bowers 



Special Production Unit 



649 

649 

649 



1234 

4234 

4234 



Gordon E. Malmfeldt, Chief 
Richard F. Lall v (Resigning 5/20/60) 



CORRESPONDENCE AND TOURS SECTION 



Donald C. MorreU 
Section Chief 
. Ext. 2153, Room 4235 



C. Benjamin Fulton 
No. 1 Man 

Ext. 2153, Room 4235 



Correspondence Unit 


Ext. 


Room 


/ 


481 


4231 


Boyd D* Adsit, Chief 


432 


4229-, 


A TTnhsnn FT ArirnnW 


879 


4231 




622 


424.1 




430 

*Ord« 


4239 
ired in 





Tour Unit 

William H. Stapleton 
Ext. 447, Room 1734 



UNIFORM CRIME R EPORTING SEC TION 

Jerome J. Daunt, Chief | 

Ext. 633, Room 320 O.P.O. Ext. 633, Room 320 O.P.O. 





jua* i, 



D. 



'K&afciutftoa, D- C- 



Daar mt. «orr*Ut 
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B, EDGAR HQCY£R 



MAILED 19 

JUM1 - 1960 

C0MM-F8» 






John Edpr Boow» 
/K Dineter 



1 - Mr. DeLoach (PERSONAL ATTENTION) 



1 - 




_ Movement 



V 





No spe 




per Reading Room. 



■ ~ i'VQH 



SENT FROM. 

Sjs i 



jp. 0. 



TELETYPE UNIT 



□ 






b6 

b7C 




REC'D-READING ROOM 






Standard Form 50 —5 Part 
Rev. July 1957 
Promulgated by U. S. Civil 
Service Commission— FPM-R-1 



NOTIFICATION OF PERSONNEL ACTION 



1. NAME (LAST [CAPS]-Firs»-Middle-Mr.-Mlss-Mrs.) 

MORRELL, BOHALP C. (HR.) 



2. DATE OF BIRTH 

6/13/13 



50-106-13 

3. IDENTIFICATION (optional) 

03032 



4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 



5. NATURE OF ACTION (standard terminology must be used) 



6. EFFECTIVE 

DATE OF ACTION 



7. CIVIL SERVICE OR OTHER I 



.AUTHORITY 



PROMOTION 
FR0M - Special Agent 



6/13/60 

8. POSITION TITLE 
AND NUMBER 






OS 14, 

$11,595 per annum 



9. SERIES, GRADE, 
SALARY 



10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 



11. DUTY 
STATION 



GS 15, 

$12,770 per annum 



S' / 



Yes 




12. APPORTIONED 


Yes 


Apportionment Waived 




POSITION 


STATE: 


| | Proved 


13. VETERAN PREFERENCE 


14. TENURE GROUP 




15. POSITION OCCUPIED IS IN THE: I 


No 5-pt. 10-pt. Disab. 10-pt. Other 






Competitive 


Excepted 


X 






Service 


A Service 



16. APPROPRIATION 17. PAYROLL DEDUCTIONS 18. DATE OF APPOINTMENT 

From: S & E FBI CSR F1CA FEGLI AFFIDAVITS (accessions only) 

To: SAME I I 

19. REM ARKS: 

1 1 a. Subject to completion of 1 year probationary (or trial) period commencing 

| [ b. Service counting toward career (or permanent) tenure from: 

Separations: Show reasons below, as required. Check, if applicable: [ j c. During probation | | d. From appointment of 6 months or less 

This probation is temporary and will regain in effect only 
for the duration of present assignment. 



yfra-Tuni 

" u i 






20. EMPLOYING DEPARTMENT OR AGENCY 22. SIGNATURE (or oiher authentication) AND TITLE 

U. S. DEPARTMENT OF JUSTICE L to ’^A 

FEDERAL BUREAU OF INVESTIGATION *\ . 

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than (si pireot 01 * 

Bern 10, above) FEDERAL BUREAU OF INVESTIGATION \ \ 

WASHINGTON 25, D. C. 23 . date: 



4. PERSONNEL FOLDER COPY 



☆ U. S. GOVERNMENT PRINTING OFFICE: 1959-530365 





Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover; 



| Mr. ToIsoJ ^^ I 
Mr. Mohr_ 

I Mr. .Parsons- 







5516 Charlcote R|)fd V (;"'- Sullivan 



Bethesda, Maryl^l^ 1 ^—, | 
June 2, 1960 | Miss Gandy- 



Bel moa 
^rShan.. r ] 

Mr. DeLccich. 

Mr. Malone 

Mr. McGuire- 

Mr. Rosen 

Mr. Tamm 



Mr. Trotter- 




athrta . . Last evening I received your most welcome letter 
advising of my reallocation, and I want to take this opportunity to 
express my sincere thanks. opportunity to 



. . „ . . My new assignment has been one of the most 

Bureau U whSi S during my service wit h the 

uureau. while I would have liked to personally tell vou of mv 

I the tremendous demands on Zr tS 

furtt,er P tlCUlar moment 31111 110 1101 to Impose upon you 



.Please be assured that I will do everything in mtr 

toTCp taetd ifme*! 68 * °* ^ abi “ ty *° warrailt this c01lfl ‘ leil “ 




Sincerely yours, 



(t tllQWJLlf 

Donald C.$Morrell 






July 21, 1980 
PERSONAL 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
Washington, D. C, 



Dear Mr. Morrell: 

I am writing to commend you for the 
excellent job you have done as Secretary of 

SA 'VH3A, 



•JL i * iS'o&c, 



You have accepted the duties of this 
position with unusual enthusiasm and a sincere 
determination to acquire a complete knowledge 
of the new Government Health Program. I am 
very impressed with your efforts in this regard 
and £ want to take this opportunity to express my 
appreciation. 

E ^ E~ - v ^ 

1 - Mr. DeLoach (Personal Attention) I 



-3 

U* 






O !> 



Tolcoa _ 

I,!efir _ 

Parsons _ 
Belmont «. 
Callahan 
De Loach . 

Malone 

McGuire _ 
Rosen 

Tamm 

Trotter _ 



L 



W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 






AFII 

(4) 



/3d 



\\\ m 

V 



Based on memo J. P. Mohr to Mr. Tolson, JPM:lae, 7-20-60. 



MAIL ROOM □ TELETYPE UNIT 1 I 



^tundnrd Form N *>. 2S0*J 
CHAri'l :v I-N 

<» GAO v ^0 



1. NAME 
X „ A 



IALTH BENEFITS REGISTRATION FG«< 

^ttDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 
(Road InsIrv^^H cn back of last page. Use only typewriter or bolfpoii 

*riRjT) (MIDDLE INITIAL) | 2. DATE C 



PART A 

ALL WHO 
RCGISTEJt ’ 
MUST FILL 
IN THIS 
PART. 



PART B 

FILL IN THIS 
PART IF YOU 
WISH TO EN- 
ROLL IN A 
HEALTH BENEFITS 
PLAN. 



\Xi ’LL 



4. YOUR MAILING ADDRESS 



^TDERAL EMPLO 
nstrv^^H cn back of 

•fei — 

A ?\f > ) I 

i 

(NUMBER ANO STREET! 



2. DATE OF fetRTH 

(tjte numbenj 



MONTH DAY 


YFAR 


U 13 





c n .1 



(CITY AND ZONE NUM3CR) 

L 'i Hj,. jjsj 



5. SEX 

MALE 



6. Arc you covered by, or is any family member listed below cov- 7. Place on ”X" in proper box to show your annual basic salary 
crod by or enrolling in, a plan under the Federal Employees range. * 

Health Benefits Act of 1959 (through the enrollment of onothar 

United Slates or District of Columbia Government employee or UNDER $4,000 { jj~T~| $6.000 70 $9,999 { ] [~3~] 

annuitant)? YCS [ ] NO 54.0D0-TO $5,999 $10,000 OR OVFR KJH 



1. I elect to enroll in a health benefits plan os shown below, t authorize deductions to bo made from my salary, compensation, or annuity 
to cover my share of the cost of the enrollment, (Copy the information foqucj/ed below from inside cover of brochure of the plan you so/oct.) 



NAME OF PLAN 



A* /vv A. 



OPTION (HIGH OR LOW) 



H J POI I MFNT COPF NUM n CR 

h- i ^ \ 2 . 



2. In space below list all eligible family members without exception: List your wife or husband first, then your unmarried children under 
age 19, including legaily adopted children, and stepchildren and illegitimate children who live with you in a regular parent-child relation- 

ship. Include also any unmarried child over 19 who became disabled before ago 19 and who, because of the disability, is incapable 

of self-support. (Attach a doctor’s certificate for a disabled child ago 19 or over.) 

names OF FAMILY MEMBERS | (Monh, E^'ycoi-) 1 NAMES OF FAMILY MEMBERS | 

famfly, '1 °" d l=L\ZA Pst Tt I h| . 

answer Horn 2 
and item 3 if 
It appllos. 



NAMES OF FAMILY MEMBERS (Monli, lay, yZ) 



bL\z Ac^rti H. ; 0-3 - m 



^ Cl <vm, , -J . 6 - / 2 ■ 7-2 (D 



^ J S /V/ 



N A/AES OF FAMILY MEMBERS 



DATE OF BIRTH 
(Monm, Do/, Year) 




if- >7 7-T (3 



0 

1 0 

3. If you ore a female (employee or annuitant)— does the family listed above include a husband who is incapable of self- 
support by reason of mental or physical disability which can be expected to continue for more than one year? (If answer 
is ’’Wes,” attach a doctor's certificate.) 



PLACE AN *'X" IN ITEM I OR ITEM 2, WHICHEVER APPLIES AND ANSWER ITEM 3. 

1. J elect not to enroll in any plan r— *-i 3. rcason ^ or m 7 election is (Place an “X" in proper box): 

under the Health Benefits Act. [ j (a) I am covered by a plan under the Health Benefits Act through the enroll- 



2. I elect to cancel my present enroll- 
ment under the Health Benefits Act, 






ment of my husband, wife, or parent. 

(b) I am covered by a health insurance plan which is not under the Health 
Benefits Act. 

(c) Any other rcason. 



I elect to change- my enrollment as shown by the enrollment number and other informa tion in Part B. 

1. Enrollment code number of present plan. 2. Numbor of event which permits change. 3. Date of event which permits change. 

(See table on bock of duplicate hr proper number.) 



0 



(YOUR SIGNATURE DO NOT PRINT) 

1. NAME AND ADDRESS OF EMPLOYING OFFICE 

C J 

FD"RAL P 1 C> * , 

.DSTA*r l ,,'' 1 .'.!. 4 



6 - f- 6 o 



UGn A t . 
» i 0 J i ii l 



(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL 



\i ^ >< ,‘*v \> 



Triplicate! — To Employing Office 



WARNING. — Any intentional false statement In 
this application or willful misrepresentation relative 
thereto is a violation of the law punishable by a 
fine of not more than $10,000 or Imprlsonmont of 
not more than 5 years, or both. (18 U.S.C. 1001.) 



2. DATE RECEIVED IN 
EMPLOYING OFFICE 



3. EFFECTIVE DATE OF 
ELECTION 



^ J 0 I98n 

4. PAYROLL OFFICE NO. 5. PAYROLL ACTION 

1E-C2-0G02 ;:rrr TEi 

~ I J .. / ' 

b * PV~ 6 H MIUL 

















OPTIONAL FORM NO. 10 



# 

EKNM 

Memorandum 



UNITED STATES GOVERNMENT 



t 



TO 



FROM 



MR. TOLSON 



/ 



date: 



7/20/60 



J. P. MOHR 




Trotter 

W.C, Sullivan . 

Tele. Room 

Ingram 

Gandy 



subject: gA C.yMORRELL 

Chief, Correspondence and Tours Section 
Crime Records hmsaxfif’ 

SA RUSSELL CdfANDERSON 
Supervisor 
Identification Division 

. I thought I should call to your attention the yery fine work the 

j Messrs. Morrell and Anderson have done in the past and up to the present time 
in connection with SAMBA. Mr. Morrell was new this year in the SAMBA 
organization and accepted his duties as Secretary as a real challenge and made 
it a point to learn everything he could about the new Government Health Program. 

I He attended meetings at the Civil Service Commission and contributed not only 
his expert knowledge which he acquired, but a considerable amount of his own 
time to see that the program got underway in a capable manner. 

Mr. Anderson, Treasurer ,has done yeoman service and in addition 
to maintaining close liaison and contacts with the local SAMBA people, he also 
maintained close, coordinated contact with the people at Prudential. He also 
attended numerous meetings at the Civil SeryiCe Commission and he, too, has 
qualified as an expert in connection with the new Government Employees Health 
Program. Mr. Anderson also was responsible in helping Mr. John Donovan, 
the new Manager of SAMBA, to reorganize their records system and bring it 
up to date. Under the circumstances, I feel that Messrs. Morrell and Anderson 
justly deserve letters of commendation from the Director for their splendid 
contributions to our employee health organization, SAMBA. Appropriate letters 
to them are attached. 



Enclosures 

JPM:lae 

( 6 ) 

1 - Mr. 

Mr. 

Mr. 

Mr. 



1 

1 

1 




/ 




Callahan 
McDaniel 
De Loach 
Trotter 






% 



CiJ 
« 5 









t 



P 



B JUL 



$ 







.in; 



ff 




T 



FD-300 (Rev. 2-9-60) 





Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee £2 J=J=. 






C. 






(Type or print) /<£/ Last First Middle 

The following portions of the attached examination report form need not be completed: 



2 

3 

4 
9 

11 

14 

17 



62 

65 

67 

68 
69 
72 
76 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee □ is □ is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□ No □ Yes If "yes" please specify defects. 

2. Does examinee have any defects prohibiting safe operation of motor vehicles? 





Desirable Weight Ranges for Males 




3. Examinee's frame is □ small 



1 1 medium 






large 



4. Considering above weight table ith^^aminee's frame, and other individual physical characteristics, 
I consider his present weight Satisfactory I — I Excessive l_l Deficient 



5. Under proper medical supervision, examinee should IZU lose 

□ gain 



. pounds 
. pounds 



Remarks: 



l(,i 



il 






























































HT“* 



Standard Form 8h 
June IVrf); 



Ki ORT OF MLiSiCV. SX^MIMATIGW 



. LAST NAME -FIRST NAME -MIDDLE NAME 



l^Sr-SPADE -.ND COMPONENT * 



^ » t- 



t 4 

r. 



4. HOME ADDRESS (.Number, street or RFD f city or town, zone and State < 


-5TPURPOSF OF EXAMINATION -j 

/ft J/f'jff L- K. 


-*TMTf , LV it. . l 

V' ' x- • 6 


—-*7. SEX 4-«T RACE / 

rA \ W 


9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY " T 11. ORGANIZATION UN’T 


MILITARY j CIVILIAN 


— 4£. DATE OF BIRTH 

(c W3-/7 


PLACE OF BIRTH 

'3(£a~rk.Lv/s/ ^ aT. y, 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

/l/spW? (. 2L- 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 1 


LAST SIX MONTHS 
1 



CLINICAL EVALUATION | 


NOR- 

MAL 


(Check each item in appropr/afe col- 
umn; enter “iV£'’ // not evaluated.) 


ABNOR- 

MAL 




18. HEAD. FACE. NECK AND SCALP 






19. NOSE 




L:, 


'*20. SINUSES 






HI. MOUTH AND THROAT 






22' FARC; ftFNFRAI tint. <fc ext. eana/sl {Audi torn 

S*' EARS GENERAL l>mj y(f af|d ?/) 






yi. DRUMS (Perforation) 




-k£c 


jfA pYP^ nFNFRAI (Fuuat acuity and refraction 

■ «. EYES GENERAL un((<r f|e||W 6Qt 8Q and ff?) 






OPHTHALMOSCOPIC 




tl y 


£6. PUPILS (Equality and reaction) 






27. OCULAR MOTILITY parallel move - 

merit*, nvvtaomus) 




y 


yi. LUNGS AND CHEST ( Include breasts) 






,.29. HEART ( Thrust , size, rhythm, sounds) 




y 


3pr" V ascular system (Vartco«iffe«, etc.) 




cs 1 


ye: ABDOMEN AND VISCERA (Include hernia) 




y 


32. ANUS AND RECTUM 




y^ 


33. ENDOCRINE SYSTEM 






^34* G-U SYSTEM 




_jA 


'l^UPPER EXTREMITIES <•*""**. range of 
y motion) 




y 


3^EET 






P- L0WER EXTREM .TIES lSryiLof^,cr,, 




y 


38. SPINE, OTHER MUSCULOSKELETAL 






p. IDENTIFYING BODY MARKS. SCARS. TATTOOS 




y 


^40^KIN. LYMPHATICS 






"‘Vi. NEUROLOGIC (Z?Qmtibrium fe*t« under item 72) 






42. PSYCHIATRIC iSptcifvanv per tonality deviation) 






43. PELVIC (Females only) (Check how done) 
□ vaginal □ RECTAL 





NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary ) 



vf 



( Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 

o — Re storable teeth X — Missing teeth (G X 8) — Fixed bridge, brackets to 

XXX— Replaced by dentures include abutments 

L 
E 



l—Nonrestorable teeth 



R y. 

i f \ 

a 


G 


X 

3 


>c 

4 


J. 


6 


7 


8 


9 


10 


11 


12 


13 


* 14 


15 


16 


H 32 
T 


31 


30 ~ 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


* 


18 


17 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



do 



rs AND DISEASES ~ f . 



LAIOKATOHr FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY J t £) Cf \ 


46. CHEST X-RAY (Place, date , film number and result) 

2-^-Go (/‘f'tnf) r 

....Iff 'l 1 3-6 0 ij _ 


B. ALBUMIN SLj^ 




D. MICROSCOPIC 




C. SUGAR Al - 






47. SEROLOGY (Specify^ 


tt used and result) 


48. EKgQ 

.VUiOi- 


49. BLOOD TYPE AND RH 
FACTOR 


50. OTHER TESTS 


3 * 

/ V' * 


A Ltz 




J \ 




■ ~ ~k 




-- 




(gEP 


K 




MEASUREMENTS AND OTHER FINDINGS 






51. HEIGHT 

. .. 67 

57. 



52. WEIGHT ( 53. CflL< 

RfessuRE (Arm at heart lent 



53. CQLOR HAIR 



BLOOD pressure ( Arm at heart level) 



mz 



62. HETEROPHOR1A (Specify distance ) 
ES° EX° 



55. BUILD: A 

□ SLENDER □ MEDIUM □[ 



58. 



HEAVY □ OBESE 



56. TEMPERATURE. ^ x 



PULSE (Arrk at heart level) 



A. 

SITTING 


SYS// 1 ^ 


B. | SYS. 


C. 


SYS. 


A. SITTING 


B. AFTER EXERCISE 


: i 

C. 2 MIN. AFTER 


D. RECUMBENT 


E. AFTER STANDING 


“■AS ■'pC 


RECUM- 

BENT DIAS. 


STANDING 
(8 m in.) 


DIAS. 


Zv 








3 MIN. 


59. 


DISTANT VISION | 


60. 


REFRACTION ? 




61. 


NEAR VISION 




RIGHT 20/ ^ & 


CORR. TO 20/ 


BY 


S. 




OX 


J2./0- if CORR. TO j 


BY 


LEFT 20/ f 


rp 


CORR. TO 20/ 


BY 


S. 


ox 


n a- Le C0RR * T0 


BY 



R. H. 



PRISM DIV. 



PRISM CONV. 
CT 



63. ACCOM MODATION 


64. COLOR VISION (Test used and result) 

M-0 c ^ ' 1 ^ 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 



70. 



HEARING 



RIGHT WV SV 

/4 

LEFT WV /1 5 SV 






^7t5 



/IS 



71. 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



1000 

toet 



2000 

e<U8 



4000 

4096 



6000 

6144 



8000 

8t9X 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 

(Tests used and score) 



( Use additional sheets if necessary) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 
^ 


76. A. PHYSICAL PROFILE 


P U 


L 


H 


E 


S 


1 










77. EXAMINEE (Check) 

A. m is QUALIFIED FOR 

B □ IS EiOT QUALIFIED FOR 


B. 


PHYSICAL 


. CATEGOI 


RY 




78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


! | 


C E 


* . 






‘ ! 



79 ye OR "" '"S T ( 'D ’ OF PHYSICIAN ; SK'NAi r,g 



f* r 




i. 




* 






k 

A 

A 




v 



I — J> , — 

! U 

FD-300 (Bev. %9-60X 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
( Type or print) 



Last / 



A f 



First 



iL 

Middle 



The following portions of the attached examination report form need not be completed: 



2 


62 


3 


65 


4 


67 


9 


68 


11 


‘69 


14 


72 


17 


76 



46, Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee A \1 is □ is not qualified for strenuous physical exertion. 



To 

1. 



be Answered in the Case of All Male Employees and Male Applicants: 



Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



I^No 



□ Yes If "yes" please specify defects. 



2. Qoe^s examinee have any defects prohibiting safe operation of motor vehicles? 

No □ Yes If "yes" please specify defects. 



If examinee ha s defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? L_J Yes I I No * 











flsjrpble Weight Ranges for Males 



144 - 154 



148 - 158 



152 - 163 



156 - 167 



160 - 171 



169 - 180 



174 - 185 



Medium Frame 



123 - 135 



126 - 139 



130 - 143 



134 - 148 



138 - 152 



142 - 156 



146 - 161 



150 - 166 



15.4 - 171 



158 - 176 



163 - 181 



168 - 186 



182 - 202 



Large Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188 - 210 



192 - 216 



3. Examinee's frame is □ small 



□ medium 



4. Considering above weight tabl e, tjh e examinee's frame, and other individual phys ical characteristics, 
I consider his present weight Unsatisfactory L—lExcessive □ Deficient 

5* Under proper medical supervision, examinee should □ lose pounds 



5* Under proper medical supervision, examinee should □ lose 

□ gain 



.pounds 



Remarks: 




(Signature of Medical E> 






!Da 


























































Mr. McGuire 



July 28, 1960 



C. D. BeLoaeh 



Reference is made to your memorandum to all 
Assistant Directors dated 7-22-60 regarding the designation 
of an Agent in Crime Records Division to act in a liaison capacity 
with a representative of the i’Hes and Communications Division 
in matters relating to the proper indorsing and processing of Bureau 
mail, I have designated SA D. C. Morrell, Section Chief, Corre- 
spondence and Tours Section, to act in this capacity. 



( 1 - Personnel file of D. C. -Morrell 



CDD:mlw 

( 4 ) 



/Co 

/ , i time* * 

K» AUG '' 5 J 'nii' 




CLINICAL RECORD 



DATE OF ADMISSION 

5-13-63 



DATE OF DISCHARGE 

j 5-20-63 

? (Sign and date at end of narrative) 



NARRATIVE SUMMARY 

— ~ ’ T NUMBERoF^TvTsr^SPITXUEED 



~4 



ADMISSION DIAGNOSIS : DEFLECTION NASAL SEPTUM 

DISCHARGE DIAGNOSES: DEVIATION NASAL SEPTUM 
SURGICAL OPERATIONS : Septectomy 

SUMMARY: 



#4050 

#4050 

#120 



This 44 year old Caucasian male, FBI Agent, was admitted to the ENT 
Service for elective surgical correction of a deviated nasal septum. 

He had a history of a broken nose three times in the past. He has 
had difficulty breathing, especially at night over the past several 
years. 

The remainder of his general health has been very good. He has no 
known allergies and the remainder of his past history and review of 
systems is noncontributory. 

Physical examination was within normal limits, except for a deviated 
nasal septum to the right which almost completely occlude the right 
airway. 

Routine laboratory work of a CBC, urinalysis, and chest x-ray were within 
normal limits. 

Hospital course: On 5-16-63 a routine submucous resection was carried 

out under local anesthesia. The patient had a syncopal attack at the 
starting of the -procedure. Due to the marked bony deflection in the 
nasal septum the nasal mucosa was torn in several places. It is felt 
that this patient may end up with a permanent perforation in the posterior 
part of the nasal septum • The patient had an uneventful postoperative 
course and is now felt to be fit for discharge to be followed in the out- 

P txent clinic. (XJse additional sheets of this form ( Standard Form 502 ) if more space is required) COnt d (1) 



SIGNATURE OF PHYSICIAN DATE IDENTIFICATION NO. ORGANIZATION 


PATIENT’S IDENTIFICATION (For typed or written entries give: Name — last, first. 


REGISTER NO. 

J-337666 


WARD NO. 


middle; grade ; date ; hospital or medical facility) 




MORRELL, DONAID C. 

FBI C M 

U.S. NAVAL HOSPITAL, BETHESDA, MARYQAND 




NARAT1VE SUMMARY 
Standard Form 502 
502-108 






k 



idara Form 502 
v, August 1954 
Bureau of the Budget 
Circulor A 32 

dlh 5-28-63 



CLIHIGAL RECORD 

DATE OF ADMISSION 

5-15-63 



NARRATIVE SUMMARY 



DATE OF DISCHARGE 

5-20-63 



(Sizn and date at end of narrative) 



NUMBER OF DAYS HOSPITALISED 



The patient V7as discharged to home on 20 May 1963, 

[JlA 



IT MC USN 



APPROVED A 



cjfy 

i.W, TAY T$R. 






CAPT MC USN 

CHIEF BF ENT SERVICE 



(Use additional sheets of this form (Standard Form 502) if more space is required) 



SIGNATURE OF PHYSICIAN 





Standard Form 89 
(Rev. Aug. 1950) 
Pkomulgated by 
Bureau of the Budget 
Circular A- 24 




III 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



2. GRADE AND COMPONENT OR POSITION 

SA 

, 5, PU RPOSE OF EXAMINATION 6. D ATE OF EXAMINATION ' 

EjAffFl I — 4% 

10. DEPARTMENT. AGENCY.OR SERVICE 11. ORGANIZATION UNIT 

14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 
S I 16. OTHER INFORMATION 



17.„ S TATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past histor y , if c omplaint exists) 

Q-t>- o£> , Somt /jeiwho-v/) out, r h^ oiJ nreltfj-tss 



18.^EAMILY HISTORY 



AGE 



FATHER 



MOTHER 



SPOUSE 



STATE OF HEALTH 



IF DEAD, CAUSE OF DEATH 



tSt WN aca.vs/0t/ 6 




19.^H AS ANY BLOOD RELATION ( Parent , brother, sister, other) 
""^OR HUSBAND OR WIFE: 



VE YOU EVER HAD OR HAVE YOU NOW (Place check at left oUaeh item) 




NO 


( Check each item) 




HAD TUBERCULOSIS 




HAD SYPHILIS 




HAD DIABETES 




HAD CANCER 




HAD KIDNEY TROUBLE 




HAD HEART TROUBLE 




HAD STOMACH TROUBLE 




HAD RHEUMATISM (Arthritis) 




■ km rum : rxm wwim 

■tiff ■ 








COMMITTED SUICIDE 




BEEN INSANE 



RELATION (S) 




MmmammmmmmiswmmmsmMwnM 

IIBS 



ICK" OR LOCKED KNEE 



TROUBLE 
_ ~~ — 

AR A LYSIS (Inc. infantile) 



ILEPSY OR FITS 



■■■■_ mmmm mm ea 



REQpEfJr OR TERRIFYING NIGHTMARES 



ION OR EXCESSIVE WORRY 




R ( Check each item) 



SES 



HOMOSEXUAL TENDENCIES 



22, FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 




WORN A BRACE OR BACK SUPPORT 



wrwrnmm 



23. HOW MANY JOBS HAVE YOU HAD IN THE I 24. WHAT IS THE LONGEST PERIOD YOU 
PAST THREE YEARS? | HELD ANY OF THESE JOBS? 

MONTHS J3 \f h S 






BEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



BEEN TREATED FOR A FEMALE DISORDER 



25. WHAT IS YOUR USUAL OCCUPATION? 

3 A ~ 5W 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF PERIODS 




16 - 62289-1 
















































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED “YES" MUST BE FULLY EXPLAINED IN BUNK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSIT1VITYTO CHEMICALS. DUST. SUNLIGHT. ETC. 

^ B. INABILITY TO PERFORM CERTAIN MOTIONS 

^C. INABILITY TO ASSUME CERTAIN POSITIONS 

DT OTHER MEDICAL REASONS (If ye 3, give reasons) 

'28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



k DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 

YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 



B 

E 

■ 

I 



/3T. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

(If yes, state reason and give details) 

32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 

33. HA^E YOU EVER BEEN A PATIENT (committed or 

s' voluntary ) IN A MENTAL HOSPITAL OR SANATOR- 

S IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 

3 i.JtffvE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
HAN THOSE ALREADY NOTED? (If yes, specify 
wherppwhere, and give details ) 

35. HA^E YOU CONSULTED OR BEEN TREATED BY CLINICS. 

^PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 

/ WITHIN THE PAST 5 YEARS? (If yes, give com- 
pletesdddress of doctor, hospital, clinic, 
an# details) 

AChPME YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS7 (If yes, which illnesses) 



i E o 



.HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? ' (If yes, give date and reason for 
rejection) 



/HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



£ HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 



1 CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT 1T/1S TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE: GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPIjOYMENT OR SERVICE. / S* 

TYPED OR PRINTED NAME OF EXAMINEE " — 






mm 



40. PHYSICIAN'S SUMMARY AND EUBO RATION OF ALL PERTINENT DATA (Physician shatl comment on all positive answers in items SO thru S9) 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 



SfG NATURE r 



Dumber attached 
SHEETS Pt ■' 

\ I 5 -I 




Standard Form £13 
Rev. August 1954 * 

Promulgated 
By Bureau of the Budget 
Circular A— 32 



CLINICAL RECORD 



MR CLINIC 

REASON FOR REQUEST (Complaints and findings) 



CONSULTATION SHEET 



REQUEST 



FROM: (Requesting ward, unit, or activity) 

STAFF CLINIC 



DATE OF REQUEST 

9 - 19-58 



This SA, FBI appeared this date for his annual physical examination and it wasnoted 
ih he has never .been afforded an audiogram* Please do audiogram for record purposes* 

Thank you. 




APPROVED 


PLACE OF CONSULTATION 


□ EMERGENCY 




□ BEDSIDE □ ON CALL 


□ ROUTINE 













AIR CONDUCTION 




500 1000 2000 4000 8000 EXAMINER 



& \ & \ & 



BONE CONDUCTION 




RIGHT 




LE FT 






WHITE 

NOISE 




OPPOSITE EAR MASK AT 




LOW 

TONE 


EXAMINER 




WHISPER CONV I RINNE I SCHWABACK I WEBER I GELLE 








SAVY-DPPO PRKC, WASH. , 



















































OPTIONAL FORM NO, 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Mr. DeLoach 
D. C. MorreliC^'^ 



idc 



Tolson . 

Mohr 

Parsons 

Belmont 

Callahan 






iV ReLoach . 

'v/L^ Malone _ 
McGuire _ 



date: September 26, 1960 



Rosen . 
Tamm , 



Trotter 

W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 



subject: 



SA DONALD C VMORRELL 



Correspondence and Tours Section 
Crime Records Division 
ERRORS IN CORRESPONDENCE 



During the week of September 19 through 23, 1960, I was 
charged with my 10th and 11th reviewing errors. In accordance with 
existing regulations, I should receive a letter of censure for failure to 
detect errors in correspondence reviewed and approved by me. 

RECOMMENDATION: 

Accordingly, it is recommended that I be censured for 
failure to detect errors in correspondence reviewed and approved by me. 







* 



FD-253 (Rev. 3-28-60) 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Donald C. Morrell 

(Type or print plainly) 



. „ , _ WASHINGTON 25 , D.C. 

In Reply, Please Refer to 

File No. 

Director 

Federal Bureau of Investigation 1 

“‘ C8 re: s * Donald C. Morrell 

(Type or print plainly) 

Dear Sir: 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included In said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years.* It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand is to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents* Insurance Fund: 



Name 

Elizabeth H. Morrell 


Relationship 

wife 


Date 

9-7-60 


Address 

5516 Charlcote Road, Bethesda, Maryland 




The following person is designated as my beneficiary under the Chas. S. Ro’ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 


Name 

Elizabeth H. Morrell 


Relationship 

wife >. 


Date 

9-7-60 











iesd 


a, Maryland 


\\ 

St ■ 

/ 
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September GO, 1900 
PERSONAL 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
nashington, JD. C. 



Dear Mr. Morrell; 




' V-; 'iSy i£i 



CGMM’FBl 



It is noted that in the recent past you have failed 

to detect a number of errors in outgoing correspondence which 
you reviewed and approved. Tour failure to discover these 
mistakes and have them corrected indicates a need for greater 
care on your part in reviewing official correspondence. 

You should make every effort in the future to 
eliminate any errors in mail reviewed by you so that such 
correspondence may be completely accurate. 



) it ;0 <jIC:pmd 
FBi (5) 



Very truly yours, 



John Ldgar Hoover 
Director 



1 - Mr. DeLoach (Personal Attention) 

1 - Crime Records Division Personnel File 

Based on memo D. C. Morrell to Mr. DeLoach 9-26-60 DCM:mid. 
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MAIL ROOM 1 I TELETYPE UNIT □ 



January 3, 1961 



Tolfjon 

Mohr _ — 
Parsons - 
Belraant _ 
Callahan . 



0 



Mr. Donald C. Morrell 
Federal Bureau o£ lavefetiga* an 
h ashing ton, D.C. 




.f* 



Dear Mr. Morrell: 

I 'want to commend you and, through 
you, personnel In the Correspondence and Tours 
Section lor the superior manner In which you are 
hanrtHnp y0 ur duties relative to the Bureau’s 
present drive against the child molester. 

An unusually large number of requests 
have been and are continuing to be received (or 
copies oC a poster used In this far-reaching pro- 
gram and they are being handled In a very prompt, 
efficient and courteous manner by you and your 
associates. You are rendering a real service 
to the country and to the Bureau and I am most appre- 
ciative of the capable work which all of you are doing. 
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Sincerely 




1 - Mr. DeLoach (personal Attention) 



DeLoach . 
Malone _. 
McGuire _ 
Rosen «. 
Tamm 



v :Ji 






](Sen£ Direct) 
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67-421042 






Trotter _ 

W.C. Sullivan . 
Tele. Boom 

Ingram 

Gandy ^ — — 



& 

> ^ 



MAIL ROOM 
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pr' CMAl fO»M NO. 10 « 

UNITED- STATES GOVElSfiENT 

Memorandum 



[1 







D. 



TO : Mr. DeLoach 

:rom : m., 

subject: CHILD MOLESTER CASES 




DATE 

i 



i 



Toj^on 

nd 

• December 2-9, 1960 

a I* ' .. . -// 



eLoach . 
lone _ 
McGuire 

Rosen 

Tamm 

Trotter _ 






W.C. Sullivan . 
Tele. Room _ 

Ingram 

Gandy 



In the wake of the 7-year-old Michael Condetti sex assault 
and murder, we launched a publicity offensive against the child molester, 
highlighting the Bureau* s coloring poster on this topic. By memorandum 
dated 11-18-60 a series of suggestions was proposed and these measures 
have been put into effect. 

The public response and sweeping scope of this recent project 
has been beyond expectations. From September, 1956, when the poster was 
initially sent out, to November, 1960, the Bureau distributed nationally no 
less than 3 million copies upon request. 



Following the present publicity program, in the month of 
December, 1960, so far we have sent out in answer to requests 1,200,000 
copies more and we have not yet reached a peak in these requests, with a 
heavy volume of additional letters coming in daily. The following steps have 
been taken in this program this month: 



(1) SAC Letter 60-55 B regarding the poster program, dated 
11-29-60, has., elicited considerable interest among the SACs and Agents in 
the field." "(EihfbifT) 



(2) Material has been furnished to| 
Digest” for a future article. 



Reader* s 



b6 

’b7C 



(3) A press release furnished to United Press International and 
published 12-6-60 has attracted the attention of parents and citizens. Many ’ 
newspapers featured this item in multi-column stories. (Exhibit 2) 



(4) By-line articles by the Director concerning the child molester 
menace are being furnished for the official publications of the Wisconsin Chiefs 
of Police Association and for the Maryland Law Enforcement Officers Association 



and additional outlets in this field vpll be used 

Enclosures © *; , ■< 1 
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Jones to DeLoach Memo 
CHILD MOLESTER CASES . 

(5) A one-page statement and copy of the poster were sent 
to each of the approximately 500 television stations in the country and this 
technique has resulted in many requests for the poster. In addition, many 
stations are conducting coloring contests through TV children’ s programs. 

For example, Station WLOS-TV in Greenville, South Carolina, is having a 
contest for children in the six states covered by the station. (Exhibit 3) 

(6) Distribution of 11,000 two-column newspaper mats to 
smaller newspapers across the country which are not equipped to rim "plates" 
or use photographs. 

(7) A special statement by the Director on this crime problem 
distributed to the Special Correspondents’ List. This has proved to be the 
most successful outlet. The individuals on this list are generally executives, 
heads of concerns, or in important positions; and primarily they are Bureau 
supporters. Through efforts of persons on the Special Correspondents' List, 
the poster is being disseminated throughout entire school systems, such as 
in Baltimore, Phoenix, Indianapolis, Cincinnati and Tucson. (Exhibit 4) 

OBSERVATIONS: 

(1) The public relations and good will value of this program 

to the Bureau is immense; It is positive action by the FBI in crime prevention, 
has great human interest appeal in connection with the welfare of children, is 
a prime example of FBI cooperation with local law enforcement. These posters 
reaching the schools and homes of the Nation are amassing public confidence 
and gratitude for the Director and the FBI. 

(2) The child molester is being spotlighted for what he really 
is- -a vicious menace, and public attention to this fiend will crystallize the 
seriousness of his crime. It is felt that the Bureau* s program will put an end 
to the " slap on the wrist" treatment of these vultures who prey on children. 

(3) This program is enlisting the active and spirited cooperation 
of many television stations, individuals on the Special Correspondents’ List, 
and of newspapers as well as citizens. It is believed that in future endeavors 
by the Bureau, similar support can be expected as a result of this project. 





Jones to DeLoach memo 
CHILD MOLESTER CASES 



(4) In addition to the large volume requests for distribution 
of the poster to schools and children’ s groups, the number of individual 
requests from our own employees and from citizens for posters for their, 
own children is surprisingly heavy, 

RECOMMENDATION: 



For information. 



ADDENDUM: CDD:fml (12-27-60) 

The original idea for this poster came from Special Agent 
Lawrence J. Heim of the Crime Research Section, and he was commended 
by the Director on September 26, 1956. The poster was run in the Law 
Enforcement Bulletin, and the September, 1956, and September,. 1957, 

LEB editorials dealt with this subject. 

Heim also initiated and formulated the present drive against the 
child molester. He prepared special statements used in the drive and directed 
distribution of the various items mentioned in this memorandum. 

From a public relations standpoint and from the aspect of 
scope, this poster has probably resulted in the largest distribution of material, 
and has been the most far-reaching project of its type in the Bureau’ s entire 
history. Heim not only demonstrated great initiative and originality in connection 
with this poster in 1956, but he seized the initiative in connection with the 
current situation and has done a most outstanding job. 

(See next page) 
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Jones to DeLoach memo (Addendum) 
CHILD MOLESTER CASES 



I desire to make the following recommendations: 



(1) In view of the fin /2 work of this Agent in connection with 
this matter, it is felt that SA Heihragain be commended. 



■l\ h t • 7 



(2) 

Renneberger has, 

/< in their distribution. 



/l 



The Mechanical Section under Special Agent Raymond C. 
of course, prepared t he posters and aided materially 

*" ] of the Supply 



Clerks 




and 



Section of the Administrative Division have been parti cularly valuable, and, 



of course, much credit goes to 



of the Printing Unit 



of the Mechanical Section, which, of course, prepared the poster in huge 
quantity. It is recommended th at SA Renne berger be commended and that 



the names of 



V 



anq 



be mentioned specifically. 






V 



\ } jy 









iy 






y (3) The Correspondence and Tours Section under Special 

//Agent Donald C./ Morrell has functioned magnificently in the handling of 
the large volume, of requests for copies of this poster. It is felt that 
Special Agent Morrell should be commended in this connection, and that 
spe cific mention should be made in his letter of clerks 



/t 



and 

and 



who handed the physical distributi on of the p osters. 



and Special Agent | 

“kyjlo have functioned m an outstanding manner in the processing 



I- 



,na nananng of dictation concerning these numerous requests. 




be 

b7C 
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December 12, 1960 



PERSONAL 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Morrell: 

I am indeed pleased to commend you 
for the outstanding attitude you exhibited in re- 
porting for duty today despite the extremely 
hazardous travel conditions. 



You demonstrated a most exemplary 
devotion to the work of the FBI in considering 
your services so essential that, in spite of an 
announcement that all Federal Government 
agencies would be closed, you reported for duty. 

I certainly appreciate your dedicated efforts and 
I want you to know I have instructed that a copy of 
this letter be placed in your personnel file. 

Sincerely yours, 



■ "tr 



Tolson . 

Mohr - 

Parsons 

Belmont 

Callahan 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter — 

W.C. Sullivan . 

Tele. Room 

Ingram _ 

Gandy 



Delivered 12-13-60. 



MAIL ROOM I I TELETYPE UNIT CHI 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 






W 






§ 



Nninter 4, I860 



WMWngtelt 8, D. C. 
Dear 



1 have received your Idler a! October 89, 
1060, andI«^toto^«^iayBppMCiattcmlor your 
thoughtfulness la writing c oncern i ng the rectida ppe a r t uice 
Hi Special Agent Donald C. Morrell before the Men of 

gt, 'V. 

Mr. MorreUeiga^beli&wlfthTouonthis 
occasion, aadyoumaylw sure that he shares my pleasure 
in your generous remarks. Please feel iree to caU on us 
whenever we can to of service to you. 



b6 

■h!C 




1 - SA Donald C. Morrell - 
{p- Personnel file ol SA Donald C^idorrell - Enclosure 



NOTE: Lillies contain no Information Identifiable with correspondent. 
SA Donald C. Morrell EOD 8-18-47, assigned Crime Records Division 
in 08-15. He spoke before the above group on October 10, 1960. 







WAS M l NGTON Q , 0. CV 



October 29, I960 

The Honors ble J. Edgar Hoover, 

Director, Federal Bureau of Investigation, 

Department of Justice, 

Constitution Avenue and Tenth 3t., IJ.U. , 

Washington 25, D.C. 

My dear Director: 

On l»e ha If of the Men o'* St, CoIubWs^ an orgnTtize^t or of 
St, Columba *'s Episcopal. Church of this city, I Mith to 
extend our sincerest aor"eclatlon for the fine talk given 
by Special Agent Donald c. Morrell at out meeting of Oct- 
ober nineteenth, 

Mr, Morrell's talk was well; prepared , effectively present- 
ed end enthusiastically received. Our at tendance was the 
largest in the six years of our existence which is evidence 
of the interest in your organization. His friendly approach 
and willingness to answer many and Varied questions made a 
great impression on our membershlo and I can assure you 
that his presence at the meeting as our guest speaker only 
increased the great admiration and esteem which we hold for 
the Federal Bureau of Investigation. 



Most sincerely yours, 



1 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use: 

wcanruu 



SOS mSHECTOSS' WUE#, _ 272 



SvJ 

^4 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 

DO NOT MARK OR WRITE ONIT-OR' MUTILATE IT IN a,ni 
ANYWAY, . Hi]]] n» 






November I, 1980 



Jo 6 
b!C 



Washington 6, D. C. 



Dean 



It was most considerate of you to 
write on October 28 regarding the recent appearance 
of Special Agent Donald C. Morrell before the Men 
of Saint Columba. 

1 am, of coarse, pleased that his 
remarks were so well received, and you can be 
sore both he and I appreciate year kind comments 
and thoughtfulness in writing. 

Sincerely yours, 



1 - Mr. Morrell - Enclosure 



ft 



£T> Personnel file of SA Donald C. Mdorrell - Enclosure 



NOTE: Bufiles contain no derogator y information regarding 

SA George E. Fletcher 



who EOD 12-16-40 and is assigned Washington Field in GS-13. 
Mr. Morrell made this talk on 10-19*60. 
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^ OPTIONAL 10 

'•? UNITED STATES GOVEFSPfENT 

’ Memorandum 



TO 



Mr. Mohr 



date: March 8, 1961 



FROM 



C. D. DeLoach 



subject: ^TfCRIME RECORDS DIVISION 

''CORRESPONDENCE AND TOURS SECTION 



Toison 

Parsons _ 

Mohr 

Belmont 

Callahan 

Conrad 

DeLoach 

Evans 

Malone 

Rosen 

Tavel 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram 

Gandy 



I thought you would like to know that eight Special Agents assigned to 
the Correspondence and Tours Section have put in a total of 140 hours 37 minutes of 
voluntary overtime during the past week. This was necessary due to the heavy 
increase in mail. 

As you know, our mail jumped approximately 30% as a result of vicious 
rumors regarding difficulties the Director might have with the Attorney General and the 
possibility of the Director’s retirement. The tremendous increase, of course, reflects 
the great prestige which the Director has in the minds of the American public. 

We had 710 dictated letters last week. This is an all-time high in the 
history of the FBI. 

ACTION: 

It is suggested that consideration be given to a letter of commendation 
for Section Chief D. C.ykorrell and, through him, the eight men of his Section who 
have shown such loyal devotion in handing their work. The letter should not only 
include the Agent personnel but also the clerical personnel who put in considerable 
overtime in assisting the Agents in handling this volume of work. 



1 - Mr. Callahan 



CDD : sak53^- — 
(3) * 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use: 



Key to Eooi B 634 






READ 

The Government property which you hereby acknowledge 
is charged, to you and you are responsible for taking care 
of it arfd ,rilum4Hji^^ use has been completed, (Written 

LL ... Slttnatm 



Very truly yours, 



»MIT OR MUTILATE IT IN 



Signature) 



mr . Dora cym 






OPTIONAL fORM NO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



Callahar 
\J Conrad . 
\ DeLoacli 

Evans _ 



to : Mr. DeLoach 



date: 3-13-61 



from : D. G. Morrell 






^ . « A, 






Callahan -* 

Conrad 

DeLoach 

Evans 

Malone 

Rosen 

Tavel 

Trotter 

W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 



subject: SUPPLIES, REPAIRS AND MAINTENANCE 

RESEARCH (CORRESPONDENCE AND TOURS) (804) 

/V(o * - >'-// / i.rj/ 1 

It is requested that the Correspondence and Tours 
Sectio n be furnished with an extra key to Room B634. Please 
contact in Room 4237 when the key is available. 



RECOMMENDATION: 



That this memorandum be forwarded to the Administrative 
Division for appropriate action. 






A*x*jUt. (*. 1 






m m 






DRE:mfcu (3) 




FIELD ^REARMS TRAINING R^ppRD 



SPECIAL AGENT l Aj. R R E L L. DONALD g. ' 
Current thru 1957^Prev, Rec. SentPers . Files'* 



OFFICE 



SOG 



'YE. HS PPC SG .30 MG GAS RD 



FD-40 

3 - 25-47 



QUALI- 

FIED 





























































OPTIONAL FORM NO, 10 



Memorandum 



UNITED STATES GOVERNMENT 



TO 



Mr* DeLoach 



FROM 



D. C. Morrell 






date: 




Tolson . 
Mohr , 
Patao 




McGuire . 



February 10, 1961 



Rosen . 
Trotter 



Evans 

W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



subject: AGENTS' WEIGHT IN CORRESPONDENCE 

AND TOURS SECTION 







On the following dates Agents of the Correspondence 
and Tours Section were officially weighed and found to be within 
desirable weight limits for their heights and frames: 




2-6-61 

2-9-61 

1- 27-61 

2- 7-61 
2-9-61 

• 2-8-61 
i-31-61 

1- 27-61 

2- 10-61 
1-31-61 



RECOMMENDATION: 



b 6 
hi C 



None. For record purposes. 






March 10, 1061 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. -Morrell: 

1 am especially pleased to commend you 
and, through you, the personnel in the Correspondence 
and Tours Section for the excellent job done during the 
past week in handling a heavy increase in mail. 



You and your associates have demonstrated 
a sincere devotion to duty in handling the tremendous 
volume of work in the section. This is clearly reflected 
in the complete disregard for personal convenience ex- 
hibited bv all in working many hours of overtime. X 
want you ia know X appreciate your euorts and l want you 
to convey my thanks to those who auMrted for their con- 
MvlenUc.'-j dScrij. 




Sincerely yours, 



4 



1 - Mr. C'cLoach { Personal Attention) 
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TELETYPE UNIT 
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Donald C. Morrell 

Copies prepared and attached for placing in the following files: 
Hobson H. Adcock 
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UNITED STATES GOVERWmLnT 

Memorandum 



TO 



FROM 



subject: 



Mr. Mohr 



C. D. DeLoach 



date: March 16, 1961 



LETTER FROM 




NATIONAL COUNCIL, PROTESTANT EPISCOPAL CHURCH 
ENCLOSING BOOKLET ENTITLED "CAPITAL PUNISHMENT" 







daliatit 



Mr. Tolson has requested an explanation for the initial handling of 
captioned correspondence. /,• , ./ / 



VI 1 ' ' 

A letter dated 3-8-61 from the captioned individual was received in 
the Files and Communications Division of the Bureau on 3-9-61 and routed directly 
to the nonspecial unit of the Correspondence and Tours Section. In this manner it ’ 
neither came through the Director’s Office nor to the attention of Section Chief 
Morrell. The Correspondence and Tours Section has been handling a tremendously 
increased volume of work in the past two weeks and in the nonspecial unit, despite 
considerable night work, has been having a small number of delinquencies (mail 
over three days) which were properly reported. To help alleviate the situation, 
the Crime Research Section loaned Number One Man L. J. Seim to Correspondence 
to help review some of the mail. This released SAs B. D. Adsit and H. H. Adcock 
for full dictating duties and they helped out the nonspecial dictators to handl e some 
of the pending work, hi addition, Editorial Research Clerl 
I also handled a few of what appeared to be routine replies. 

| question. , / 




GS-6, 
One was the item in 



/- 



ving a short acknowledgment of the 



A letter was prepared by[ 

receipt of the pamphlet. On the note he pointed out that the booklet had been given 
a cursory examination and set forth the booklet’s whole purpose was to set forth 
various views and opinions for the abolition of capital punishment, using the Bible 
as the primary source. The note also pointed out that correspondent did not 
request the Director’s opinion but only that he study the document. The yellow was 
specifically marked for routing to the Research Unit of Crime Research Section, 
which Unit prepares summary memoranda and has an accumulation of data on the 
subject of capital punishment. At this stage a full explanatory analysis and memoran- 

1 dum was to be made. The letter was approved for the Section by SA Heim, for the < 

1 Division by S A Leinbaugh. r#> 






&SC-J49 f 'til ^ & _ _ 

I have analyzed this situatiom '.Th^mu.Ghvas ihis'ielK^-'wSs originally 
misdirected to the non special correspondence desk and: arriyed-on 3-9-61, 



two 



alternatives existed^to handle the outgoirig_Mter. under, date of 3-15-61 with a 

Enclosure 6* ** v* # 6;?/,*' • 

)D:mid 
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Memorandum to Mr. Mohr 
Re: Letter from 



bo 

b7C 



cursory examination of the pamphlet and then do a full and complete examination 
of the pamphlet or to take additional time, fully analyze the pamphlet and prepare 

memorandum at this time. The former course was taken, that is^it was decided to 
get the letter out with a simple acknowledgment and then have the review made. We 

I were fully aware of the importance of an analysis and of the possibility of a pending 
press release by the ministers, who, per se, are against capital punishment. 



I At this time it. is now felt that the latter alternative would be preferable, 

particularly since it was not known whether the press release was to be immediate 
or not. Accordingly, the analysis has now been done. 



An analysis of the booklet reflects that it was prepared by 



concerning whom Bureau files contain 
no identifiable information. The Episcopal Church, in its General Convention in 
October, 1958, adopted a resolution opposing capital punishment. The booklet 
lists the arguments for capital punishment as: 1) deterrent to crime; 2) to prevent 
recurrences; 3) to save "decent" citizens tax money. It uses the usual arguments 
against these propositions, claiming the right to take another’s life is God’s not 
man’s, that God will forgive no matter how grave the sin. The pamphlet denies the 
deterrent effect of capital punishment and cites statistics to show that statistics do 
not prove there is a deterrent effect to capital punishment. It also claims mentally 
incompetent individuals and those who commit homicide in times of passion cannot 
be deterred by fear of execution. It feels that man should not be required to make 
final judgment upon fellow man and suggests that the church’s mission is to agitate 
against capital punishment. Part of the Director’s statement from the 6-1-60 Law 
Enforcement Bulletin Introduction is quoted, stating it is "an assertion which can 
neither be supported nor adequately contradicted" and that with the stature of the 
_ Director his unsupported assertion is devastating against a more enlightened penology 

I ' and in the eyes of politically minded legislators outweighs all the careful statistical 
studies that have been made of the question and the only compelling rebuttal is an 
aroused and enlightened public. 



RECOMMENDATIONS: 



i This was definitely an error in judgment upon the part of all 

I concerned. Accordingly, it is recommended: 

1. The attached acknowledgment be approved which merely acknowledges 
receipt of the pamphlet, that the contents have been carefully noted, that Director’s 
views are a matter of public record, and sends a copy of the Director’s remarks. 

Recommendations continued on next page. . . 
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Memorandum to ] 
Re: Letter from 




(We feel he should have full benefit of Director’s remarks. They quote Director’s 
remarks as included in the ’’Michigan Christian Advocate; ” they are obviously 
not in possession of the full text. ) 

K 



2. It is also recommended that] [b e censur^for 

his inadequate handling of this correspondence andrfhat. S AsOTeim andPLeinbaugh 
be censured for having approved it. * 



3. Section Chief Donald C. Morrell should be censured for his 
over -all responsibility in this matter. 



4. It is also recommended that I be censured for this failure of 
the Crime Records Division to properly handle this matter. 

~"Vv A f c . 
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March 20, 1961 
PERSONAL 



Mr. Donald C.^lorreU 
f ederal Bureau of Investigation 
Washington, D, C. 



Bear Mr. Morrell: 

A proposed reply prepared by one of your 
subordinates toa letter dated March 8, 1281, enclosing a 
booklet relating to capital punishment was entirely Inade- 
quate and as Chief of the Correspondence and Tours Section 
you share in the responsibility for this delinquency. There 
had been a failure to properly analyze the incoming commu- 
nication and take appropriate action concerning it. There 
was no acceptable excuse for this situation. 



f-O 

cr> 




Tolson . 

Parsons 

Mohr ■ ■ 

Belmont 

Callahan - 

Confad , 

DeLoach 

Evans 

Malone 

Rosen 

Tavel _ 

Trotter - 

Np. Sullivan . 
t \. Room 

l\S 



Accordingly, you will be expected to firmly 
impress upon your subordinates the need for the utmost 
thoroughness and good Judgment in proceeding such commu- 
nications so that there will be no further occasion to bring a 
weakness of this type to your attention. 



i - Crime Records Division 
Personnel File 



Very truly yours, 

X Edgar Hoover 

John Edgar il&ver 
Director 



1 - Mr. DeLoach (Personal Attention) 





j > 








Based on DeLoach to Mohr memo 3-16-61 CDDrmid. 

mail room C — I teletype unit I 1 




Name: 



DONALD C.MMORRELL 



Title: SPECIAL AGENT 



EOD: 


8-18-47 


Grade: GS-15, $13730 


VETERAN 




NOT ON PROBATION 



ASSISTANT DIRECTOR C. D. DE LOACH: 



Mr. Morrell was assigned to the Crime Records Division 
in the capacity of Section Chief, Correspondence and Tours Section, as of 
March 14, 1960. He rapidly assumed knowledge regarding his responsibilities 
and has performed in an above-average manner since taking over his duties 
as Section Chief. He makes an excellent appearance, is conscientious, eager 
to learn and entirely amenable to discipline. This man is a "bulldog” in his 
tenacity to handle his responsibilities in the best interests of the FBI. He is 
obviously intelligent,, alert and a person who inspires enthusiasm in the 
personnel who work for him. He has a good capacity for rapidly grasping 
problems and arriving at sound conclusions. He is completely available 
wherever needed and is definitely an asset in his position as Section Chief. 
During the current rating period and since assuming his duties as Section 
Chief of the Correspondence and Tours Section of this Division he has 
received two letters of commendation and one letter of censure. 

Rating: Excellent 

INSPECTOR ROY K. MOORE Inspector concurs in comments 

(HEC:meh, 3/17/61) of Mr. DeLoach. 

The current inspection revealed that under Mr. 

Morrell's leadership the Correspondence and Tours Section is operating 
with decreased delinquency in spite of increased volume. This is a 
section where all employees work under extreme pressure and are 
highly vulnerable to censure. Nevertheless, morale"., in the section, 
was found to be very good in spite of overcrowded conditions. The 
Inspector feels thst these findings speak well for the leadership which 
Morrell has afforded since becoming Section Chief. Morrell's weight 



CRIME RECORDS DIVISION INSPECTION 
3-9-61 



(continued on next page) 



is within desirable limits and he is interested in ancj/ avaifabfe lor 
administrative advancement. In view of the capability with which 
Morrell has handled his present job, many times under difficult 
circumstances, Inspector feels that he is capable of assuming 
additional responsibility. I would rate his potential for advancement 
as excellent. 
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OPTIONAL FORM NO. 10 



Memorandum 



UNITED STATES GC 



ENT 



to : Mr. DeLoach 
FROM : D. C. Morrell0 ,uA/ | 




date: April 6, 1961 



subject: SA DONALD C. MORRELL 

CORRESPONDENCE AND TOURS SECTION 
CRIME RECORDS DIVISION 
ERRORS IN CORRESPONDENCE 



■^olr*or v ^y-— 

sons ^ 




I have been charged with my tenth and eleventh 
reviewing errors in the past error period. In accordance with 
existing regulations, I should receive a letter of censure for 
failure to detect errors in correspondence reviewed and approved 
by me. 

RECOMMENDATION: 

Accordingly, it is recommended that I be censured 
for failure to detect errors in correspondence reviewed and approved 
by me. 



1 - Mr. Cavanaugh 
1 - 




b6 

hlC 




yCa/ L 

/ 0 y - so -<o* 

■zysr c • 
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April 10, 1961 
PERSONAL 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
Washington, D. C, 



Dear Mr. Morrell: 






Tolson _ 
Parsons . 
Mohr 



Belmont . 



Conrad — 
DeLoach . 
Evans 



Malone _ 



Rosen _ 
Tavel — 
Trotter . 



In the recent past you have failed on a number 
of occasions to detect errors in outgoing correspondence which 
you reviewed and approved. It is apparent that you have not 
teen exercising sufficient care in this phase of your duties. 

Accordingly, you should make a greater effort 
in the future to discover any mistakes in outgoing mail which 
you review so that appropriate action may be taken to correct 
them. 




C:dbm 
(5) 

1 - Crime Records Division 
Personnel File 



Very truly yours, 

J. Edgar Hoover 



John Edgar Hoover 
Director 






1 - Mr. DeLoach (Personal Attention) 
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wmmm 
APR 10 1961 

COMM-FBI 



W,C. Sullivan . 
Tele. Room — 

Ingram 

Gandy - 



Based on memo D. C. Morrell to Mr. DeLoach 4-6-61 bew. 

\ . , Jpw/ 
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April 12, 1961 
PERSONAL 



Mr. Donald ClvMorreU 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Morrell: 



MAILED. 31 

<\P!H2* 

COMM-FBI 



\ /’ f S’ 




Tolson — 
Parsons - 
Mohr 



Beltnont _ 
Callahan . 
Conrad — 
DeLoach- 
Evans 



Malone . 
Rosen _ 
Tavel — 
Trotter T 



W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 



I am especially pleased to commend 
you lor the highly effective manner in which you 
discharged your responsibilities with regard to 
accommodating the vast numbers of people who 
appeared at the Bureau during Easter week to 
tour our facilities. 

You demonstrated excellent ability and 
leadership In making plans well In advance f 
peak period. I know this was a tremendous 
taking and you should certainly be prou 
cess achieved. I want you to know X apx 
valuable sendees. 






/~n 



1 - Mr. DeLoach 
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f OPTIONAL FORM NO. 10 



UNITED STATES GOVERJ 

Memorandum 



TO 



FROM 



»v 

sudjegt: 



Mr. Mohr 



C. D. DeLoach 



date: April 10, 1961 



!>, 



ft/-- 



FBI TOURS 
EASTER WEEK, 



1 / 



1961 



Tolson — 
Parsons - 

Uc.hr 

Belmont _ 
Callahan . 

Conrad 

DeLoach _ 

Evans 

Malone 

Rosen 

Tavol 



Trotter 

V/.C. Sullivan . 

Tele. Room 

Ingram 

Gandy ... 



, o , 

JL / . / / 

\ ' 1 Easter Week just passed has been the heaviest with respect to Bureau 

tours in a number of years. The Cherry Blossom Festival which occurred during 
this peak period swelled the numbers of people wanting to see the FBI to even 
greater proportions. Our picture for this period looked like this: 






1 

Jr 



Good Friday, March 31 


3, 725 | 


April 3 


3,818 I 


April 4 


4,550 1 


April 5 


4,467 


April 6 


4,445 H 


April 7 


4,127 1 


Total 


25, 132 ' 



The successful manner in which these huge numbers of people were 
accommodated is directly attributable to the splendid teamwork, close co-ordination, 
extra effort and complete cooperation of all those concerned with seeing to it that 
our guests were properly taken care of. Kemper in my front office is directly 
responsible to me for the tour program. During Easter Week he made constant 
checks of our situation and lent his experience and steadying influence in the solution 
of 'on-the-spot* problems which cropped up. Morrell and Stapleton of the Correspon- 
dence and Tours Section by proper planning well in advance of this peak period had 
our forces geared for maximum operation. They also gave our tour situation their 
close personal attention and supervision which contributed materially to our success- 



ful operation. 

The memb ers of the Tour Unit, , 

Mr. Dewey L. Rinaca and| (contributed much to our accom- 

plishments during Easter Weex by putting in extra time, shortening their lunch 
periods, and by patiently and politely processing the innumerable requests and great 
demands on our tour facilities.’ In the final analysis, however, it was the young 
men on the firing line, so to speak, who got this job done. I feel they did outstanding 
work even under the crowded and adverse conditions of this past week. More 
especially, they did it smilingly and willingly and all pitched in to insure that the 
Bureau's guests were given the type of cordial hospitality with which our tour 
activities have become synonymous. i , 

&EC-132 ■ ’ ~ ! .AJ 

OX OiWi 
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b7C 



1 - Mr. Callahan 
CE)D:gcb 
WtG-v32' 




(See recommendations-next page) 
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Mr. Mohr from C. D. DeLoach 



RE COMMENDATIONS : 



1. That individual letters of commendation for our tour accom- 
plishments during the pad: Easter Week he sent to., Special Agents Edward C. 
Kemper, Jr . ; Donald C.A Morrel l and' William H. /stapleton. Copies of the 
■com ra endatory letter addressed to Stapleton to he designated for the personnel 
files of all clerical tour leaders who participated in this program during Easter 
Week. (Names of personnel are attached. ) 



ioff - — 



2. That Tour Leade y Supervisors 
Rinaca; and Clerk-Typist 



Dewey L.^Ri 
Unit receive 
during this same period. 



of the Tour 

individual letters from the Director for theiS commendable efforts 



and 



Jo 6 
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OPTIONAL PORM rJO. 10 



UNITED STATES GOVERf^pNT 

Memorandum 






Tofson - 



TO 



: Mr. DeLoach 



date: March 29, 1961 



FROM : D. C. Morrell 






subject: correspondence to 



V . ■■</■/ LL 



6>- 



"PATERSON (N.J.) EVENING NEWS" 



Mr. 




dated 3-24-61 td 



of 3-23-61 had been sent td 



Mohr_has_qtsked for an explanation regarding the handling of a letter 
concerning an editorial when a previous letter under date 
_ concerning this editorial and two other articles. 



The second letter was detected in Mr. Tolson’s Office and it did not leave the Bureau. 

Over recent weeks this Section has been handling tremendously increased 
volume of correspondence, well over 700 dictated letters a week, necessitating the 
request for additional personnel. In order to process this mass of letters during the 
week of 3-20-61, virtually every supervisor in the Crime Records Division pitched in 

voluntarily to help. A group of several clippings was sent to the Bureau by 

of the "Paterson Evening News, " and SA B. D. Adsit reviewed it and assigned it for 
dictation. Supervisors of the Crime R esearch Sectio n took some of our mail to handle 



and this particular item was sent to S 
of the same edito rial submitted by the Newark Field 
SA land assigned by him for dic tation 



Res 
e Ni 



The second item was a clipping 
Office. This was reviewed by 

station. Normally one person reviews this 

type of mail but in this instance| ]was absent for a period and Mr. Adsit acted 

in his place. We frequently receive more than one copy of an editorial and our safeguard 
against duplication is to have the correspondence clerk pull the editorial tickler file, 
sending it to the dictator for review. The dictator attaches the editorial ticklers to the 
reply and they go along with the letter until it clears the Section. The tickler of the 
reply is affixed to the top of the editorial ticklers. If another editorial is received, the 
correspondence clerk is alerted by the fact the editorial ticklers are charged out . This 

is designed to prevent duplicate acknowledgment of the same editorial. When SA| 

prepared his reply he had the editorial ticklers; however, he returned the ticklers to file 
before his reply cleared. When SA C. E. Moore acknowledged the second item the 
correspondence clerk pulled the editorial ticklers and there was no indication that anyone 
else was handling correspondence to this newspaper. 

Normally our c qntrols w ould prevent a duplication and this is known by 



wc 

being in another Section and not familiar with 
not know of our procedures. To prevent any recurrence 



all the people in our Section, 
correspondence matters, did 
of this situation we have further tightened our controls, which should prevent duplication 
irrespective of the volume and personnel involved. We. now insist that the editorial 



1 - Personnel file of SA 
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Memorandum to Mr. DeLoanh- 
Re: Correspondence to 
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tickler file be placed with the incoming editorial before assignment. This is done by 
the mail clerk upon receipt of the editorial in the mail rack of the Section. The editorial 
ticklers are charged out and a card placed in the filing section to this effect. The 
editorial tickler file -will accompany the letter throughout its processing until it leaves 
the Section. Should any subsequent editorial come in, the mail clerk will go to get the 
editorial ticklers and find they are charged out and immediately bring this fact to the 
attention of the Agent assigning correspondence for dictation. We will then be able to 
match up any such editorials. 

This incident took place during a record-making volume of mail, over 
750 dictated letters were handled. The letters cleared through the Crime Research 
Section, being initialed by Section Chief M. A. Jones since both letters were prepared 
by his supervisors. They were initialed for the Division by Inspector R. E. Wick. 
Without the assistance of supervisors of the Crime Research Section we could not have 
cleared the Volume of mail we had. I regret that this duplication occurred, but since 
it did I must accept the responsibility. 

RECOMMENDATIONS: 

1. It is recommended that 

occurred. 



I be censured inasmuch as this duplication 

. 



2. It is recommended that reviewing errors be charged against SA Jones 
and Inspector Wick. 



1 / 



SAl 



3 — That a copy of this memorandum be placed in the personnel file of 
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March -Uj 1961 
PERSONAL 




Mr. Donald C^JMorrell 
Federal Bureau of Investigation 
Washington, D. C. 







Tolson _ 
Parsons _ 
Mohr 



Belmont . 
Callahan 



Dear Mr, Morrell: 

Careful consideration has been given to your 

»*nl*natinn tor th» mtahandltny of correspondence to 

Jof Paterson, New Jersey, and It 



Is obvious that your administration ol the Correspondence 
and Tours Sec tion has been deficient. As a result, dupli- 



cate letters 



set 

to[ 



would have been sent if this 



Conrad __ 
DeLoach _ 



5 4 it, 

myth 



duplication had not been discovered after the mail had 
left your division. 

In view of the above, you should insure that 
closer supervision is afforded the work in your section 
so that such potentially embarrassing errors will not 
occur in the future. 

Very truly yours, 

iicipmdf'’ 

iKM.tr John Edgar Hoover 

Director 

(Personal Attention) 

1 - Crime Records Division Personnel File 
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on memo D.C, Morrell to Mr. DeLoach 3-29-61 DCM:mld. 
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NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
^ the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 

satisfactory level. 



FD-185a (Rev. 4-14-58) 









PSRFORMANCE RATING Gl 
FOR INVESTIGATIVE PERSONNEL 

{For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee Donald C. Morrell Title Special ...A gen t 

Rating Period: from 4/1/60 ,„ 3/3l/61 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: 

+ Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

V Satisfactory (good or very good). 

— Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent,” "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating alt rated elements rather than following any 
mechanical, formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An “official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 



(4) Physical fitness (including health, energy, stamina). 

^ (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

4^ (8) Initiative and the taking of appropriate action on own 

responsibility. 

^ (9) Planning ability and its application to the work. 

^ (10) Accuracy and attention to pertinent detail. 

Hr (11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
application. 

- g_ (14) Technical or mechanical skills. 

O (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

O (16) Physical surveillance ability. 



^ (17) Firearms ability. 

Q - - (18) Development of informants and sources of information. 

(19) Reporting ability: 

^ (a) Investigative reports 

O (b) Summary reports 

(c) Memos, letters, wires 

(Consider: "^. conciseness; *** clarity; "V- organization; 
thoroughness; accuracy;jl^adequacy and perti- 



nency of leadsjdfe- administrative detail.) 

V (20) Performance as a witness. 

(21) Executive ability: 

'V (a) Leadership 

Hi (b) Ability to handle personnel 

4* (c) Planning 
Hi (d) Making decisions 
Hi (e) Assignment of work 
... (f) Training subordinates 

. H i (g) Devising procedures 

(h) Emotional stability 

4i (i) Promoting high morale 
— Hn_ (j) Getting results 

Q (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

> (23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant^ squad, or as Resident Agent, supervisor, instrur 

tor, .^ Section Chief - Correspondence and Tou r s Section 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

Desk Man - Lecturer 



c. 



D. 



E. 



(1) Is employee available for general assignment wherever needs of service require ? y . eS (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require ?yeS - (If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period?_IlQ 2. Has employee used more sick leave (including annual leave or LW^ 

for illness) during rating period than the amount of sick leave earned during such period? 4X0 — (If answer to either question is "Yes,” explai 
narrative comments. ) 

Is employee qualified to operate a motor vehicle incidental to his official duties? [SYesCZlNo ■ . 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use. [b) l- 



XI diiowci IO -"O' \ • _ ■ j 

physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

EXCELLENT 



ADJECTIVE RATING: - 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 



Stm. 







• • 



April 17, 1961 

DONALD C. MORRELL 
Special Agent 

Correspondence and Tours Section 
Crime Records Division 

PART I GENERAL COMMENTS: 

This. Section Chief makes an outstanding personal 
appearance and has a pleasant personality. He is aggressive, loyal 
and completely amenable to discipline. 

Mr. Morrell is very conscientious and eager to please. 

He has a "bulldog" tenacity to conform to proper policy. Despite the 
number of letters of censure received by personnel under his super- 
vision, I feel he has made excellent progress considering the terrific 
pick-up in the volume of correspondence during the past year. 

Mr. Morrell is obviously well read and he is alert. He 
inspires enthusiasm in the personnel who work for him by setting an 
above-average pace himself. This man has an excellent capacity for 
rapidly analyzing problems and arriving at sound conclusions, although 
his memoranda explaining deficiencies are sometimes lengthy. 

This Section Chief is rapidly developing into a very 
valuable employee. He has had a most difficult problem to overcome 
inasmuch as correspondence has picked up over 30 per cent within the 
past six months and we are currently receiving requests for fourteen 
times more literature than before. He has found it necessary to stream- 
line, to consistently adopt new tactics and to "plug" harder than ever in 
view of these problems. He has done this in an admirable fashion and 
his performance is definitely considered to be excellent thus far. During 
the rating period this Section Chief has rec effiejfl four letters of commenda- 
tion from the Director, while receiving iiuiit| Hum letters of censure despite 
the fact he is far more vulnerable, due to the nature of his work, than 
other Section Chiefs in the Bureau. 







PART n SPECIFIC COMMENTS 



L. Justification for Any Minus Ratings Given 
N. A. 

2. Experience and Ability as Inspector’s Aide 

Mr. Morrell is a qualified Inspector^ Aide but was not given any 
inspection assignments during the rating period because of the absolute necessity 
to keep him at his desk. 

3» Participation in Informant Programs 



4. Testifying Experience and Ability 

This man has had no opportunity to testify during the rating 
period, but he has had the opportunity to testify in the past and performed 
m an above-average manner. 

5. Disciplinary Action 

As stated in Part I, this Agent received 4MB letters of censure 
during the rating period. 



6. Accounting Information 

N. A. 

7. Police Instruction 

N. A. However, this Agent has a definite asset as a lecturer 

and can be used in this category at any time. 

8. Sound Training 

N. A. 

9. Resident Agents 

N. A. 

10. Foreign Language Ability 

8 / 




11. Administrative Advancement 



(a) Is Agent interested in administrative advancement? 

Yes. 

(b) Is Agent completely available for administrative advancement? 

Yes. 

(c) Is Agent considered completely qualified at present for administrative 
advancement including experience, ability, personality and appearance? 

Yes. 

(d) His qualifications are considered very good , excellent X , 

outstanding . 

(e) Does Agent have potential for future administrative advancement? 

Yes. 






May iS, i8Ci 
mti&QK&h 




Mr. Donald Ciiiomli 
Federal ftirtaa oi TnyaaHcintinn 
Washington, D. €. 



Bear Mr. Morrell; 
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Wider date of March SI, 166i, you prepared an 
Annual Feriormance Rating Report on a Spwial Agkit under 
your supervision and you gave him aa over-all rating of 
Lxcellent although da dad received live letters ol censure 
during the period covered fcy this report, 'your evaluation o l 
.the pfrf frtrftmmM* ol employee was dearly ^dunti f ted 
your tor It In unacceptable. 
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la the future, yon will be expected to demonstrate 
. . iietter judgment in matters of ^ aature to Insure ^ 

* •Aii.kv b ^ ^ gggiK chargeable with such aa error of judgment, 



'.ti'B 



Veiy txdir ^irs^V of^-~ 



/-V 

•OLtsi *■ 



Tolson __ 
Parsons „ 
Mohr 



Belmont * 
Callahan . 



Conrad 
DeLoach- 
Evans 



Malone „ 
Rosen __ 

Tavel 

Trotter - 



W.C* Sullivan . 
r ele. Room — 



pram . 
tody _ 





{ 



Hoover 



John Edgar Hoover 
Director 



X - Mr . DeLoach (Personal Attention) 

1 - Crime Records Division Personnel File 









Based on memo N. P. Callahan to Mr. Mohr 5-16-61 NPC:med. 
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Federal Bureau of investigation 
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Dear Mr. Morrell: 

It has been noted that although yon reviewed and 
approved a proposed ou tgoing lotto* dated Juno i, 1961, 
directed to| |at Wailisville, Texas* you 

did not discover delinquencies that appeared in this Item of 
corres pon d e n c e. Material extraneous to the 
of the correspondence was being forwarded to| 
through error and, in addition, one of Die enclosures had not 
been properly identified on the file copy of the outgoing letter. 

It was your responsibility to detect such deficien- 
cies and in the future you should give more careful attention 
to the review of Bureau correspa&dencf$o that there will be 
no basis for similar criticism. 

r 





be 

b7C 



Very truly 

J- Edgar Hoover 

John Edgar Hoover 
Director 
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1 - Crime Re^f ds Division Personnel File 
Based on memo D. C. Morrell to Mr. DeLoach 6-2-61 DCM^mlw. 
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READ 



The Government property which yon hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY, ^ 
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UNITED STATES GOVERNMENT 



rJJ^e 

Memorandum 



TO 



FROM 



MR. MOHR 



N. P. CALLAHAN 



date: May 16, 1961 




)/ 



W.C. Sullivan . 
Tele. Room — 

Ingram 

Gandy 



subject: 



iVt 






SA JAMES M.||VEURPHY 
Correspondence and Tours Section 
EOD 1-22-51; GS-13, $10, 635 per annum 
Veteran; Not on Probation 

Mr. Tolson has requested an explanation for the adjective rating, of Excellent 
accorded this agent on his 1961 annual performance rating since during the rating period he 
received five letters of censure for errors in work/jmepared by him. Attached is a memo- 
randum of explanation from Unit Supervisor D. C ^Morrell who prepared Murphy's rating to 
which is attached an addendum by Agent Supervisor Norman E. VMcDaniel of the Administra- 
tive Division who approved the rating for the writer. A 

I Mr. Morrell points out that he prepared the annual performance rating on 

|Agent Murphy and rated him Excellent in view of his over-all excellent performance during . 
Ithe rating period. He pointed out that he reported to the Correspondence and Tours Section 
on May 15, 1960, from the Newark Office, was rated Excellent for his services on an 
inspection of the Investigative Division, made a valuable suggestion as to the tightening up of , 
supervision of bank robbery matters and was commended two times in connection with his 
Work performance. This in contrast to the five letters of censure he received during his '■ 




linvolved with an error record of approximately .2 of 1 per cent. This coupled with his other 
abilities he felt deserved Murphy the rating of Excellent. Assistant Director DeLoach 
reviewed and approved Mr. Morrell’s rating of Murphy based on theSe factors. 

Supervisor McDaniel of the Administrative Division approved the rating 
after discussing it with Section Chief Morrell and noted that Murphy had been rated only 
Satisfactory on the item "Accuracy and attention to pertinent detail" and considered the 
rating to be a fair and accurate appraisal of Murphy’s services during the rating'period. 

’/o'?-/*'/ /- :> r // ^ 

RE COMMENDATIONS: Ui ' 'f ~ 1 /'/ 

,, is recommended that Section Chi4f Morrell who prepared the rating, 

’Assistant DirectorADeLoach who reviewed the rating and approved it, and Agent Supervisor 



’McDaniel of the Administrative Division who approved it for the writer be censured for their 
jerroneous evaluation of this rating. /t 'l ><*/ *s / 

. ;\ t Vx*/*"* ' 

_ •’ 2 .' It is recommended that the adjective rating be reduced from Excellent to 
Satisfactory and that Assistant Director DeLoach so notify Agent Murphy. 

i -y* - ,:KROh ' nS/'v X 
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1 - Mr. Cavanaugh (Sent Direct) 
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